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YPOBHU U TUIMNbI IMMHOCTHOI O BJIArOnoJiy4ms
NEPCOHAJIA TOCYOAPCTBEHHOM
NMOrPAHUYHOM CNYXXBbl YKPAUHDI

AHHOTanMA: B CTaTbe IIPEACTABACHBI Pe3yAbTAThl SMIIMPHYECKOTO HCCAGAOBAHUS YPOBHEH U TH-
IIOB [TePeXXUBAHMS AMHOCTHOTO 6AAronoAy4us nepconasom [ocyaapcTBEHHOM IOIPAHUYHOR CAYX-
OBl YKpaHHBL.

KAroueBble cAOBa: ANYHOCTHOE OAArOIIOAYYHE, TUIIOAOTHSI ANYHOCTHOTO OAArOIIOAYYHS], AMY-
HOCTHO-OPHEHTHUPOBaHHbIN, KapbepO-OpHEHTUPOBaHHbIN, TPOPECCHOHAAPHO-OPHUEHTHPOBAaHHbIN
¥ COLIMAABHO-OPHEHTHUPOBAHHbIN THITBI AMYHOCTHOTO OAQrOTIOAY YL

ITocranoBka nmpo6aemsbl. [IpodeccronasbHass ~ HOM YaCThIO SKU3HU IOTPAHUYHHKOB. [Ix yaOBAeT-

AeSTeABHOCTD IepcoHaAa [ocyAapcTBeHHOM Orpa-  BOPEHHOCTDb cO60# K MpodeCcCHOHAAAMH, CBOUMH
araHoin cAyx6b1 (ITIC) VYkpauHb! SBASIeTCS BaX-  IPOECCHOHAABHBIMU AOCTYDKEHUSAMH U YCIIEXaMH,
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Section 1. Military Education

a Taxke 9P PeKTUBHOCTDIO ACATEAPHOCTH IIOIPAaHUY-
HOTO BEAOMCTBA B IIEAOM, BAMSIET HAa X AMYHOCTHOE
GAaromoAy4re 1 KaueCTBO KH3HH, YTO U 00yCAABAU-
BaeT aKTyaAbHOCTb HCCACAOBAHUS 9TOTO MePeXKHBa-
Husl. [lepexxuBaHue MOrpaHUYHUKAMHI AUYHOCTHOTO
He0AAroImoAyYHs MOXKET CIIOCOOCTBOBATh BO3HUKHO-
BEHHIO Y HUX YyBCTBa 0€CIIOMOIIHOCTH, IIPOSIBASIIO-
Ijeecst BCAEACTBHE HECKOABKUX HEYAQIHBIX IIOIIBITOK
BAWSIHUSI HA HETaTUBHbIE OOCTOSTEABCTBA CPEAB (mam
M36eraHus ux), XapaKTepH3yrolieecs MaCCUBHOCTDIO,
OTKa30M OT AEMCTBHUI, HeXKeAaHHeM U3MEHSTDh ero
B COOTBETCTBHE C TOTPEOHOCTSIMH, AQXKe KOTAQ BO3-
HUKaeT TaKasi BO3MOXXHOCTb, KOTOpPOe COIIPOBO-
XKAAETCS [TOTepel OIyIfeHHsT CBOOOABI 1 KOHTPO-
Asl, OTCyTCTBHEM Bepbl B BO3MOXKHOCTb U3MEHEHUM
U B COOCTBEHHbIE CHABI, YTHETEHHOCTDIO, AeTIpeccreit
UT.I [ 1 ], BOSHUKHOBEHHIO CAOXKHOCTH CAMOTIPHHS-
TUS 1 IPOECCHOHAABHOM CAMOMACHTH KK [2 ],
CHIDKEHHEM YPOBHSI CaMOYBEPeHHOCTH, KOTOpoe
BAMSIET HEITOCPEACTBEHHO Ha 3 PeKTHUBHOCTD Ta IIPO-
AYKTHUBHOCTD UX TPOPECCHOHAABHOM ACSATEABHOCTH.
IIpodeccnonasbHas yCIEIHOCTh IOTPAaHUYHUKOB
He SIBASIETCSI COBOKYITHOCTBIO OTAEABHBIX YCIIENTHO
BBIITOAHEHHBIX IMPOJECCHOHAABHBIX 3aAAHMI, a 3a-
BHCHT OT HHAUBUAYAABHBIX CIIOCOOHOCTE, 3HAHUT],
yMeHHI1, HABBIKOB, MOTHBAIIUH U T.II., PeCypcoB pu-
3MYECKOM, COIUAABHOM ¥ OPTaHU3aIMOHHOM CPEADI,
B3aMMOAECTBHUS IEPCOHAAR [ 3 ], KOTOpbIe OIpeAeAs-
I0T IPO$ECCHOHAABHYIO MOTHBALIUIO, 00eCIIeYuBAIOT
¢$opmMupoBanue NpoPecCHOHAAPHON HACHTUYHOCTHU
U KOMITETeHTHOCTH, CIIOCOOCTBYIOT COBMECTHMOCTH,
CIIAOYEHHOCTHU ¥ COTPYAHHYECTBY B KOAAEKTHBE, 3¢-
$EeKTHBHOCTH U TPOU3BOAUTEABHOCTH BBIITOAHEHUS
po¢$eCCMOHAABHBIX 3aAay, IMPOPECCHOHAABHOMY
Pa3BHUTHUIO U CAMOPEAAH3AIIUH, YTO, B CBOIO OUEPEAD,
CIIOCOOCTBYET yAOBAETBOPEHHOCTHU YCAOBUSIMH, IIPO-
IIeCCOM U pe3yAbTaTaMU PabOTHI 1, KAK CACACTBHE —
HX AUYHOCTHOMY OAQrOIIOAYUHIO.

IleAbro cTaTbm sIBASIETCS OCBeIeHHE Pe3yAb-
TATOB OMIIMPUYECKOTO U3y4eHHUsI YPOBHEH U TUIIOB
HepeXXUBAHNS AMYHOCTHOTO OAArOMOAyYHs IIOrpa-
HUYHHWKaMMH.

Mertop uccaepoBanus. C IIeABIO IICUXOAOIH-
YeCKOM AMAarHOCTMKH U BBIIBAGHUS OCOOEHHOCTEN
AUYHOCTHOTO OAArOMOAYYHSI IIOTPAaHUYHUKOB OBIA
paspaboTaH CKPUHHHT-OMPOCHUK AUYHOCTHOTO
6aaromnoayuns nepconasa I'TIC Ykpaunst. Konuen-
TYaAbHOM OCHOBOM CKPHUHMHI-OIPOCHHKA CTaAa
OMIIUPUYECKAsI MOAEAD AMYHOCTHOTO OAATOTIOAY YIS
nepconasa T'HC Ykpaunsi [4] u paspaborannas Ha
ee OCHOBE TUIIOAOTHSI ANMHOCTHOTO OAAQrOIMOAY YIS
NOrpaHUYHUKOB. CKPUHUHT-OIIPOCHHUK IPeAHa3Ha-
9eH AASL SKCITPECC-AMATHOCTUKH YPOBHS U HHAUBHAY-
AABHO-TUITOAOTMYECKMX OCOOEHHOCTEN AMIHOCTHO-
ro 6AAromoAy4Hs MOrPAaHUYHUKOB M COCTOUT U3 73
YTBEPXKAECHUN OTHOCUTEABHO IEPEXXUBAHUM, OIIY-
IIIEHUH, MbICAEH, YCTAaHOBOK, MO3ULUI H T.II., KOTO-
pble U3y4aeMbIM HY>KHO OL|eHHUTD 10 CeMHOaAABHOMN
mkaae. [To pesyapraTam TecTupoBaHuA ompeaes-
AWICh YPOBHH ITePEXUBAHUS ANYHOCTHOTO 0AAroro-
Ay4us (BbICOKm?I, CPeAHMM C TEHAEHIIMEM K BBICOKO-
MY, CPEAHHM C TEHACHIMEN K HU3KOMY U HI/I3K1/H>'I)
I10 IIKAAaM AUYHOCTHOM OCYIeCTBUMOCTH JXHU3HHU,
AMYHOM CaMO3PpPeKTUBHOCTU M TApMOHMH, podec-
CHOHAABHOM KOMIIETEHTHOCTH M CaMOpP€eaAH3aluy,
IpodeCcCHOHAABHO-OPraHMU3AIMOHHON MOTHBALIUY,
IpO(eCCHOHAAPHOTO Pa3BUTHS U AOCTHDKEHHI.

Pesyaprarsl. C 1jeAbI0 ampoOaIiy CKPHUHUHT-
OIIPOCHHUKA AMYHOCTHOTO OAArOIOAY YIS IEPCOHAA]
I'TIC YkpauHbl ObIA IIPOBeAeH ONPOC 47 MOrpaHmd-
HUKOB, U3 HUX 27 4YeAOBEeK — CAyIIaTeAer paKyAbTe-
Ta IIOATOTOBKM PYKOBOASIIUX KaAPOB, COUCKaTeAer
BBICIIET0 0OPa30oBaHMs Ha BTOPOM MarucTepCKOM
ypOBHe 00pa30BaTeABHOTO CTETIEHH MATUCTPA U OIIe-
PaTUBHO-TAaKTUYECKOTO YPOBHS BBICIIErO BOEHHOTO
CIIeJHaABHOTO 06pa3oBaHus, a Takxke 20 YeAOBeK —
CAyILIaTeAeH LIeHTpa IOATOTOBKH OQHUIIEPCKOro Co-
CTaBa KypCOB IIO IIOATOTOBKe 0QHUIlepOB, KOTOpbIe
IIAQHUPYIOTCS K BBIOBITHIO B 30HY IIPOBEAEHIS O0e-
BBIX AEHCTBHM.

ITo pesyabTaTaM TeCTUPOBAHMS C MCIIOAb30Ba-
HYeM CKPHHHUHT-OIPOCHUKA ANYHOCTHOTO 6AAroIo-
Ay4aust nepcorasa I'TIC Ykpauns! BbICOKUI yPOBEHDb
AUYHOCTHOTO OAAaroImoAy4rsi BbIsBAeHO Y 42,55%
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IOT'PAaHUYHHKOB, B TOM 4HCAe: 62,96% caymare-
Aeil paKyAbTeTa MOATOTOBKH PYKOBOASIIIHX KAAPOB
u 15,00% caymraTesei leHTpa MOATOTOBKH OpuIiep-
ckoro cocraBa. CpeaHHIT C TEHACHITHEH K BHICOKO-
My YPOBEHb AMYHOCTHOTO OAAQrOMOAYYHS BBLIBACHO
y 53,19% morpaHU4YHUKOB, B TOM 4ucAe: y 37,04%
CAyIIaTeAel $paKyAbTeTa IIOATOTOBKU PYKOBOASIIITHX
KappoB —y 75,00% caymareaei 1ieHTpa MOATOTOB-
Ky oduiiepckoro cocraBa. CpeAHHI ¢ TeHACHITHeH
K HU3KOMY YPOBEHb AUYHOCTHOTO OAArOMOAyYHs
(cpeau caymareaeil 1ieHTpa MOATOTOBKU OdHIIep-
CKOTO COCTaBa) BBIABAEHO Y 4,26% MOTpaHUYHUKOB.
Cpeau caymaTeaeit paKyAbTeTa IIOATOTOBKH PYyKO-
BOASIIIMX KAAPOB CPEAHUM C TEHACHIIMEN K HU3KO-
My YPOBEHb AUYHOCTHOTO OAArOIOAYYHS U HUSKHI
YPOBEHb CpeAU BCeX HCIBITyeMbIX He OOHAPY>KeHO.
O6Hapy>xeHHbIe YPOBHU AMYHOCTHOTO OAarormo-
A4Sl HOTPAHUYHUKOB XapaKTepPU3YIOTCSl COOTBET-
CTBYIOIUMU YPOBHSMH UX AHIHOCTHOH OCYII[eCTBH-
MOCTH >KM3HHU, AMMHOCTHOM caM03$PeKTUBHOCTH
Y FApMOHHH, TPOPECCHOHAAPHON KOMIIETEeHTHOCTH
Y CAMOPeaAU3aIiH, IPOoJeCcCHOHAAbHO-OpTaHU3aIIH-
OHHOM MOTHBAIIMH, TPO(ECCHOHAABHOTO Pa3BUTHUS
U AOCTIDKEHUI.

Kpome Toro, B mccaepyeMoil rpymme Iorpa-
HUYHUKOB BBUIBAGHO IIpeobAapaHHe AUYHOCT-
HO-OpPHEHTHPOBAHHOTO THIIA AUYHOCTHOTO OAa-
romoayunst y 68,09% norpanmyaukos: y 81,48%
CAyIIaTeAel $paKyAbTeTa IIOATOTOBKU PYKOBOASIIITHX
kappoB u 'y 50,00% caymaTeaeii 1jeHTpa IOAIOTOB-
K1 opuUIlepCKOro cocrasa. Ilorpannynmnku ¢ Amy-
HOCTHO-OPHEHTHPOBAHHBIM THUIIOM AWYHOCTHOTO
0AAromoAyUHs IIePeXHUBAIOT OAArOIOAyYHe B KOH-
TeKCTe KaK AUYHOM, TaK U IPOdeCCHOHAABHOM OCy-
I[eCTBUMOCTH CBOEH XKM3HU. JTO AIOAH C Pa3BUTHIM
9yBCTBOM CBOOOABI, KOTOpbIe HAaXOAST peaAbHbIe
BO3MOXXHOCTH AEFICTBOBATb B AIOOBIX CHUTYaIlHSX,
IPUHIMAIOT IePCOHAABHO 000OCHOBAHHbIE PeLIeHNS;
HMeEIOT YeTKHe IIPEACTABAEHHS O cebe KaK O CHAb-
HOW AMYHOCTH, KOTOPAsi MOXeT BBICTPaNBaTh CBOIO
>KU3Hb B COOTBETCTBUH CO CBOMMU IIEASIMU U TIPeA-
CTaBAEHMSMHU O ee CMBICAe, M Hell yIpaBAiaTb. OHu

ITOAYYAOT YAOBOABCTBHE OT B3aMMOOTHOLIEHHUI C Py-
KOBOACTBOM U KOAAETaMH, IIPOSIBASIIOT HHTEPeC K pa-
6oTe, yBepeHBI B CBOel IIPOPeCCHOHAABHOM KOMIIe-
TEHTHOCTH U B TOM, YTO B IPO$eCCHOHAABHOM ITAQHE
HMeIOT aBTOPUTET CPeAH KOAAET U PyKOBOACTBA. OHH
BBICOKO OIIeHMBAIOT Pe3yAbTaThl CBOEH NMpodeccuo-
HAaABHOM AEATEABHOCTH H IIOAYYAIOT YAOBOAbCTBHE
OT peaAM3ali Npo(peCcCHOHAAPHOTO ITOTEHIIMAAQ.
[TorpaHUYHUKY C STUM TUIIOM OAATOIIOAYYHS Iepe-
JKUBAIOT BHYTPEHHIOI COTAACOBAaHHOCTD IpodeccH-
OHAABHOTO CAMOOTHOIIEHHUS], OCO3HAIOT COOCTBEH-
Hble ANYHOCTHBIE Ka4eCTBa KaK MPEATIOCHIAKH AASL
po¢eCcCHOHAABHBIX YCIIEXOB U IpeoOpa3oBaHMUs
IpOQeCCHOHAABHBIX YCIIEXOB B UMITYAbCBI IIpOrpec-
CHMBHOTO AMYHOCTHOTrO pa3utus. FIx Beaymeit ka-
PbEPHOM OpUEHTALMEN ABASETCS BOSMOXXHOCTD )XUTh
B pa3HbIX MecTax (OTCYTCTBUe CTAaGUABHOCTH MeCTa
MIPO>KMBAHMS U POTALMS B PAa3AMYHbIE IIOAPA3AEAL-
HUS1) ¥ YAOBAETBOPEHHE OTPEOHOCTH B AOCTHIKEHHU-
sx. OHU epeXXHUBaAIOT PAAOCTD IIPH OCYIIeCTBACHUU
ITOBCEAHEBHOM ACATEABHOCTH, AOBOABHBI YCAOBHAMH
TPYAQ M AOCTIDKEHHSIMU Ha paboTe, OIIYIIAIOT IIOAB-
eM, IIOAOXKUTEABHO OLI€HHMBAIOT BAMSHHE PaboTHI,
y HUX IIpeobAapaeT Xopolllee HACTPOeHHe U OIITH-
MUCTHYECKO€e BOCIIPHATHE OYAYIero, i OTCYTCTBY-
eT IICUXO9MOIJMOHAAbHAsl CUMIITOMATHKA, AASL HUX
60ABIIOe 3HAUEHIE UMeeT COLIMAAbHOE OKPYKEeHHe.
OHH HaXOASIT BO3MOXKHOCTb BOIIAOIATh B pabore
CBOU MAEAABI U LIEHHOCTH, MOI'YT IIEPEXHUBATh Ca-
MOYHHYI>KeHHe KaKk QUKCHPOBAaHHYIO YCTaHOBKY Ha
HEraTUBHOE OL|€HUBaHUE AU IIOTEPIO CMBICAA CBO-
MX MHAMBUAYAAbHBIX KQ4€CTB B KOHTEKCTE TPYAOBOM
A€ATeAbHOCTH U IPOPeCCHOHAABHOM Kapbephl uepes
CaMOOOBHHEHMUS B CUTYALIIAX IPOPeCCHOHAABHOTO
HeycCIlexa, KOTAQ BO3AAraloT BUHY Ha ce0st He3aBHCH-
MO OT TOTO, YeM Ha CaMOM AeAe 00yCAOBAEHBI IIPO-
OAeMbI AU HEYAQUU Ha PaboTe, a BHIXOA U3 yKa3aH-
HBIX HETaTUBHBIX IIEPEXUBAHUM B IIOAOKUTEABHOE
IPOCTPAaHCTBO YAOBAETBOpPeHMsI IOTpeOHOCTeM
B BO3HATPAXKAEHUH U B YCAOBUSIX TPYAQ CIIOCOOCTBY-
eT IepeXXuBaHuIo 6AaronoAy4rs. OHU UMEIOT Y4eTKO
chopmupoBaHHbIEe TPO(PECCHOHAABHbIE LIEAU U PKO
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BBIPOXKEHHYIO TOTPEOHOCTD B MPU3HAHUY, TP eXKH-
BaIOT MPOPECCHOHAABHOE CAMOIIPUHATHUS, CTPEMSAT-
Csl K MPOPeCcCHOHAAPHOMY Pa3BUTHIO, pOPMUPYIOT
ITO3UTUBHbIE OTHOIIEHUS B KOAAEKTHBE, 00AAAAIOT
CIIOCOOHOCTBIO K PeTPOCIEKTUBHOMN ¥ CUTYaTHUBHOM
pedaexcun.

Kapbepo-opreHTHpOBaHHBIN THIT AMYHOCTHOTO
6AaromoAy4ust BeisiBAeH y 4,25% CpeAU BCeX HCIIbI-
TyeMbIx — 10,00% caymaTeaeit IleHTpa MOATOTOBKH
oduiepckoro cocrasa. I lorpanrynnky 13 Kapbepo-
OpPHEHTHPOBAHHBIM THIIOM AUYHOCTHOTO 0Aaroro-
Ay4UsI OpPUEHTHPOBAHbI Ha IIePEXXUBAHUE OAArOIIOAY-
4ps KaK pe3yAbTaTa yCIexoB B kapbepe. OHU UMEIOT
SIPKO BBIPOXEHHYIO MOTPeOHOCTh B MHTEPECHOM
paboTe U OPHEHTHPOBAHBI HA CTAOHMABHOCTD pabo-
THI KaK IIOCTOSIHHOM PaboThl C MUHHMAABHOM Be-
POSATHOCTDBIO yBOAbHeHUs. VX Bepymelt KapbepHOM
OpHEHTalMeN ABASIETCS MHTErpaljusl yCHAUN KOAAET,
IIOAHOTA OTBETCTBEHHOCTH 32 KOHEYHBIH pe3yAbTaT
U COeAMHEHMEe Pa3AMYHbIX QYHKIIMI OpraHU3alUY,
obecreyrBaOIIIe UM BO3MOXXHOCTH AASI AUAEPCTBA,
BBICOKOTO AOXOAQ, ITOBBIIIEHHON OTBETCTBEHHO-
CTH M BO3MOXXHOCTH OCYIIIECTBUTb BECOMBIH BKAAA
B ycriex oprau3anui. OHU IepeXXrUBar0T AUYHOCT-
HOe OAAroIoAy4re IIPU YCAOBUU BAAACHHS BAACTHbI-
MU ITIOAHOMOYHSIMH, KOTOpPbIE AQIOT BO3MOXXHOCTb
AASI IPUHSTHS KAIOUEBBIX PelIeHUI U YIIPaBACHUS
AIOADMH, ITPOEKTAaMH H T.A. CO 3HAYUTEABHBIMU Ae-
AeI‘I/IpOBaHHbIMI/I IIOAHOMOYUSIMHU. AAS[ HUX Ba>KHbBIM
SIBASIETCA y4eT MHTEePeCOB IIepCOHAAA IIPH OIIPeAeAe-
HUU TPYAOBBIX QYHKIHIT U paboTa B koMaHAe. OHU
[epEeXXUBAIOT YAOBAETBOPEHHE MOTPEOHOCTH B AO-
CTIDKEHUSIX M OPUEHTHPOBAHBI HA PeTyASpPHBIN Me-
HEeA’KMEHT B YIIPaBACHUH U HAa HHTETPALIUIO CTUAEH
XKM3HU KaK CIIOCOO COXpaHEHUs FAPMOHUU MEXAY
AMYHOM >KM3HbIO M KAPbePOU AASl yPABHOBENIMBAHH
pasAMYHBIX cdep KusHepesTeAbHOCTH. OHU Tepe-
JKMBAIOT YAOBAETBOPEHMs TOTPeOHOCTeH B BO3HA-
TPOKXAECHHH U B YCAOBUSIX TPYAQ, Y HUX TPE0OAAAAIOT
IIOAOKUTEAbHbIE CTUMYABI BOZHAT PasKAEHHS U OO -
PeHUs B MOTUBALIMH, OHU HY)KAQIOTCS B IIpeobAasa-
HUH B yIIPaBACHUH: IJEAOCTHOCTHU HaA Ae3HUHTerpa-

I1eil 1 ”THHOBAIIMOHHOCTHU HaA KOHCEPBAaTUBHOCTHIO
IpY OpPTaHM3AIMHY IIpoIlecca MpodecCOHAABHOM Ae-
STEABHOCTH, a TAIOKE B IIPe0OAAAAHHH B OTHOIIEHHSIX
COTPYAHHMYECTBA. DTHU AHIIA IEPeXKUBAIOT YAOBAETBO-
PEHHOCTb YPOBHEM KOMIIETEHTHOCTH 1 HY>KAQIOTCSI
BO B3aMMOOTHOLIEHUSX U B IIPHU3HAHUHU; 00AAAAIOT
CITIOCOOHOCTBIO K PETPOCIEKTHBHOM, CUTYaTUBHOM
U niepcrieKTUBHOM pedaexcun. Cpean cAymraTeAeit
¢PaxyAabTeTa IOATOTOBKH PYKOBOASIINX KAAPOB Ka-
pbepO-OpUeHTHPOBAHHDIN TUII AMYHOCTHOTO 6Aaro-
HIOAYYHSI He OOHAPYIKEHO.
IIpodeccronaAbHO-OpHEHTHPOBAHHBIN THIT AMY-
HOCTHOTO OAarormoAy4us BeisiBAeH y 21,28% morpa-
HUYHUKOB: y 8,52% cAymaTeseil paKkyAbTeTa IOATO-
TOBKH PYKOBOASAIIMX KapApoB 1y 25,00% caymareaeit
IIeHTpa IOArOTOBKH oduriepckoro cocrasa. [lorpa-
HUYHHUKH C TPOJeCCHOHAAPHO-OPHEeHTHPOBAHHBIM
TUIIOM AUYHOCTHOTO OAQrOIIOAYYHS OPUEHTHUPOBAHBI
Ha [epeXXHBaHue OAArOIOAYYHs KaK [poliecca Ipo-
$eccuonasbHOI camopeamnsanuu. K aromy Tuiry
OTHOCSITCS NOTPAHUYHUKH, KOTOPbIe UMEIOT YeTKHe
IIPeACTaBAE€HUS O COOCTBEHHOM CIIOCOOHOCTH BbI-
CTpaUBaTh XXU3Hb B COOTBETCTBUU C COOCTBEHHBIMH
IIeASIMH U IIPEACTABACHHUSIMH O ee CMBICAe, OHH He-
CYT OTBETCTBEHHOCTb 3a Cebsl U CBOIO XKU3HB, CIIO-
COOHBI AOBOAUTD AO KOHIJA PellleHus], IPUHSTbIE Ha
OCHOBaHMH AUMYHBIX [IeHHOCTEH C OCO3HaHUeEM 00s13a-
TEABHOCTH 9TOTO AAS Ce0sI AU 005I3aTEABCTB IIepe
ApyruMu AroabMH. OHU MTOAOKUTEABHO BOCIPHHU-
MAIOT COOCTBEHHOE MPOIIAOe KaK OIIBIT, KOTOPbIi
CITIOCOOCTBYeT MX PA3BUTHIO U SIBASIETCS IIPEATIO-
CBIAKOM CETOAHSIIHEN KU3HU M OPUEHTHPOBAHbI HA
IIepPCIeKTUBHOE OyAyIlee: MMEIOT LIeAU U IIAQHBI Ha
Oyayliiee, IAQHUPYIOT AOCTIDKEHUS OYAYIIUX IjeAeit
U ITOAYYEeHHSI BO3HATPAXXACHUH U T.11. OHU Iepesxu-
BAaIOT NPEUMYIeCTBEHHO 9MOIJMOHAABHO ITOAOXKH-
TeAbHbIE SMOIMH U HY>KAAIOTCSI B UHTEPeCHOM pa-
00Te, AOBOABHBI peaAm3ariyes mpo¢dpecCHOHAABHOTO
IIOTEHIHAAA H YAOBAETBOPEHHEeM TOTPeOHOCTH B AO-
CTIDKEHUSIX, YBePEHBI B CBOeH NMpodeCcCHOHAABHOM
KOMITIETEHTHOCTH, YMeAOCTH, onbITHOCTH. Ha 061mem
IIOAOXKMTEABHOM (OHE CAMOOTHOIIEHHS y IOrpa-
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HUYHUKOB C IpPOQeCcCHOHAABHO-OPUEeHTHPOBAH-
HBIM THUIIOM AUYHOCTHOTO OAAroIoAy4us mpeobaa-
AQ€eT COCTOSIHUE CyOBeKTUBHON YAOBAETBOPEHHOCTH
MMEIOIUMCS YPOBHEM Pa3BUTHA MTPOPeCCHOHAABHO
B)KHBIX 3HAHUIT, yMEHHI1 1 HABBIKOB, CIIOCOOHOCTE
Y AUMHOCTHBIX KQ4eCTB, YTO COYETAETCS C IyBCTBOM
CaMOAOCTaTOYHOCTH, aBTOHOMUEH OCyIleCTBACHUU
Ipo¢eCcCHOHAABHBIX O0SI3aHHOCTEH U MIPUHATHEM
Ipo(eCCHOHAABHBIX PelIeHUI. YCAOBUEM AMYHOCT-
HOM caM03(pPEeKTUBHOCTH 3THX IIOIPAHUYHUKOB SIB-
ASIETCSI OTCYTCTBHE CTAOMABHOTO MECTA ITPOXKUBAHMS
Y BO3MOXKHOCTD ITOAYYEHH OIIbITA B PA3AMYHBIX pe-
TMOHAABHBIX HallPaBACHUAX ITOTPAHUYHOTO BEAOM-
crBa. OHU NepeXXUBAIOT 3HAYUMOCTDb COLIMAABHOTO
OKpPY>KeHHUSI B KOHTEKCTe COBMECTHOTO peIleHHs
po0AeM, IPEAOTBPAILeHNUS TIEPEXXUBAHMS OAUHO-
4YeCTBa, PACIIMPEHH OTHOLIEHUH C CEMbeM, APY3bs-
MH, KOAACTAMHU U APYTUMH AIOABMH; IEePeKUBAIOT
IpoLjecc COOCTBEHHOM XXU3HU Yepe3 HHTepec K Hefl,
ee BBICOKYIO 9MOIIMOHAABHYIO HAChIIIEHHOCTD U Ha-
IIOAHEHHOCTb CMBICAOM, A TAK)Ke 00AAAQIOT CIIOCO6-
HOCTBIO K IIepCIeKTHBHOM peACKCHH.
ConnaAbHO-OpUEHTHPOBAHHbIM THII AMYHOCT-
HOTO 0AaromoAyuus BbisiBA€H y 6,38% wueaoBek
—15,00% caymareaeit mileHTpa MOATOTOBKU OQH-
nepckoro cocrasa. IlorpaHUYHUKH C 9THUM THUIIOM
AUYHOCTHOTO OAAroIOAYYHsi OpUEeHTHPOBAHBI Ha
IepeXXuBaHHe OAArOMOAY4Hs B KOHTEKCTE COLIH-
aABHBIX B3auMopencTBuil. OHU MepeXUBaIOT Ipe-
MMYIeCTBEHHO 3MOITMOHAABHO ITOAOXKUTEAbHBIE
COCTOSIHMSI U YYBCTBA U MOAYYAIOT YAOBOABCTBUE
OT peaAM3aliuyl MOTPeOHOCTH B UHTEPECHOM! pa-
60Te; peaAu3yIOT COOCTBEHHBII HHTepecC K pabore
U TIOAYYAIOT YAOBOABCTBHE OT B3aHMOOTHOIIEHHH
C PYKOBOACTBOM; HYXXAQIOTCS B YAOBA€TBOPEHHUU
IOTPeOHOCTH B AOCTIDKeHUsIX. [IpenMymecTBen-
HO OHHU YAOBAETBOPEHBI YCAOBHSIMHU TPYAQ, Y HUX
npeobAapaeT xopolee HACTPOEHHE U OITUMUCTH-
Jyeckoe BocnpusiTie 6yaymero. OHU MOTyT mepe-
XKMBaTh CaMOOOBHHEHME KaK OCO3HaHUe cebsl B Ka-
JecTBe MPeISTCTBUS AASI IPOAYKTUBHOM TPYAOBOM
AeSTeAbHOCTHU U KapbePHOM CaMOpPeaAn3aIiui. JTH

MOTPAHUYHUKH ITOAYYAIOT YAOBOABCTBHE OT «00-
ITMHHOCTH > OPFaHI/ISaHI/II/I HOI'paHI/IqHOI'O BEAOM-
CTBA, YTO AQET UM BO3MOXKHOCTb paboTaTh B «06-
I[UHHOM>» CcOoo0b1IecTBe, KOTOpoe POpMHUPYeTCs
Ha B3aMMHBIX CHUMIIATHUAX, I'pyHHOBI)IX I/IHTepecaX,
IPYIIIOBBIX HOPMAX IIOBEACHUS X OPUEHTUPOBAHO
Ha OCylleCTBAeHUE IMPOPEeCCHOHAAPHON AeSTEeAD-
HOCTH, a TaKKe B YAOBAETBOPEHUH [TOTPebHOCTEMH
B BO3HATrPaXXAEHUH, B YCAOBUSX TPYAQ U B KpeaTHB-
HocTHu. Beaymen xkapbepHO# opueHTanuen norpa-
HUYHHKOB C COLJMaABHO-OPHEHTHUPOBAaHHBIM TUIIOM
AUYHOCTHOTO OAQrOIOAYYHS SIBASETCSI BHI3OB, CBSI-
3QHHBII C YCIIEXOM IIPEOAOAEHHS MU IIPEILSITCTBHI,
C pellleHreM HepeIIeHHbIX CAOXKHBIX IIPOOAEM; OHU
OpPHEHTHPOBAHBI Ha TO, YTOOBI «OpPOCATh BBI3OB>:
BBIIIOAHSTD OOAee TSDKeAYI0 paboTy HMAM paboraTh
B OCOOBIX U/HAM 9KCTPEMAABHBIX YCAOBHSX A€sl-
TEABHOCTH, B CPEAE CAOYKHBIX MEXXAUYHOCTHBIX OT-
HOIIIEHUH, a TIpoliecc 60pbOBI 1 mobepa SIBASIOTCS
AASL HEX 60OAee BaXKHBIMHU, 4eM KOHKpeTHas cdpepa
A€SITeAbHOCTH MAM KBaAuukanus. Ilorpanuynu-
KU 9TOT'O THIIA AHYHOCTHOTO OAArOIIOAYYHSI UMEIOT
SIPKO BbIPaXKEHHYIO OTPeOHOCTD B YOPMUPOBAHUU
U IIOAAEPXKAHUH AOATOCPOYHBIX CTAOUABHBIX OAN3-
KUX B3aUMOOTHOIIEHNI, OCHOBAHHBIX Ha AOBEPHHU.
Cpeau caymaTesei paKyAbTeTa IOATOTOBKH PYKO-
BOASIIUX KAaAPOB COLIMAABHO-OPUEHTHPOBAHHBIN
THIT ANMHOCTHOT'O OAAQrOIIOAY NS HE OOHAPY KEH.

BbiBoABI. Pe3yAbTaThl MCCAGAOBAHUS IIOKa3a-
AY, 9TO UCCAEAyeMble TIOTPAHUYHUKY [IEPEXKUBAIOT
AVMHOCTHOE GAAroIOAy4re Ha BHICOKOM M CPEAHEM
C TEHAEHIIMEN K BBICOKOMY YPOBHsiX. B rpyrme caymra-
TeAell PaKyAbTeTa IOATOTOBKH PYKOBOASIIINX KAAPOB
0OHapy )KeHO AUYHOCTHO-OPUEHTHUPOBAHHBII U IIPO-
{peccroHaAPHO-OPHEHTHPOBAHHBII TUIIBI, B IPYIIIe
CAyILIaTeAe LeHTPa IIOATOTOBKHU OPUIIEPCKOTO CO-
cTaBa OOHAPY KeHbI BCe YeThIPe THUIIA IepeXXBAHI
AUYHOCTHOTO 0AaromoAy4ust. [lepcrekTuBsI AaAb-
HeHIINX HCCAEAOBAHMI CBSI3aHBI C PaspabOTKOM
IICHXOAOTHY€ECKHUX MEPOIIPHSTHI, HATPABAEHHbIX Ha
yAy‘-HJ.IeHI/Ie, ITOBBIIIIEHHUE U COXPaHeHI/Ie ANYHOCTHO-
ro 6AArOMOAYYHs IIOrPAHUYHUKOB.
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SOME METHODS TO IMPROVE SELF-LEARNING
ABILITY OF MTO CADETS IN GENERAL PHYSICS

Abstract: In the present day, the more and more modern life leads to the development of science
and technology revolution. With the target of forming widely studying environment, it is very neces-
sary to keep learning for a long time, even during our life. Moreover, learning, together with the role
oflearners is always a key for modern education. With many modern methods applied in educating
process, there are many significant changes about how to teach or how to learn. Some people say that
teaching duty is to provide methods for learners as well as to help them to overcome problems during
learning process. Inside military schools, self-studying of each cadet becomes an important factor to
gain achievement in the education environment easily. Thanks to self-studying well, the cadets have
transferred from being given lessons by the educators to acquiring knowledge themselves. From this,
it is worth noticing that the learners can not only get many opportunities to improve themselves but
also they can do many creative things to know how to solve the problems during their learning even
orientating future jobs effectively

Keywords: Self-studying, General Physics, Self-Learning Ability.

Introduction

Self-learning plays a key role in terms of educa-
tion in general as well as studying in particular. Thus,
it helps cadets to deepen knowledge, consolidate and
keep deeply in mind of essential information what
is taught. Furthermore, thanks to the ability to self-
analyze and self-synthesize documents, students can
develop their ability to apply the knowledge learned
in solving many problems in learning process. Above
all, self-learning helps cadets not only to have a pos-

itive attitude, but also to know how to work inde-
pendently and effectively. From this, it is considered
as a significant factor to develop good personality
traits of the students in learning and to get success
in teaching.

Self-learning: A conceptual framework

Self-learning is an active and independent activ-
ity for understanding and acquiring knowledge as
well as developing skills for oneself. Regarding to the
concept of self-learning, it is to self-study knowledge,
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to update information and self-practise more with a
purpose to formulate skills.

According to Dang Vu Hoat (2003), teaching
self-learning for students is a basic form at universi-
ty. It is the cognitive activity of individuals aimed at
mastering the system of knowledge and skills which
are conducted not only by the learner himselfinside
or outside the classroom but also in accordance with
prescribed curriculum and textbooks. Moreover, it
is known that self-study is the activity of acquiring
knowledge, improving skills, experiences in the
history — society of human beings in general and of
the learners themselves (Thai Duy Tuyén, 1998).
With respect to self-learning, it can be interpreted
as to be a creative independent activity of learners
to acquire, consolidate and apply knowledge. Self
learning is a personal cognitive activity which the
learners can self-organize their perception creativity
process independently to implement the acquisition
of knowledge, to carry out processing and accumu-
lation of knowledge, to develop creative thinking as
well as to improve skills, especially such as: occu-
pational skills and soft skills... (Tran Dinh Tuan,
2014). In the doctoral dissertation (Nguyen Thi
Bich Hanh,2006), “The measures to improve the
self-learning ability for pedagogical students from
the perspective of interactive pedagogy “ According
to the author, self-learning of students is not only
a core part of learning but also is a component of
teaching during undergraduate teaching process.
This is considered as a process which self-reliant
students to solve the studying task set by the teach-
er based on teaching situations in the classroom.
Moreover, it reflects the autonomy, positivity, inde-
pendence and self-control of learners in the learning
process under the guidance of instructors. From the
above point of view, it is said that self-learning is a
form of individual cognitive activity in which learn-
ers can define their learning objectives, select learn-
ing content, know how to organize their work as well
as their self-study activity in a reasonable dynamic
way with highly effective quality.

Selflearning competence

The concept of “competence” arrives from the
Latin language “ competentia “ which means meet-
ing. In the present day, the concept is understood in
many different ways. Capacity is defined as the pro-
ficiency and the ability of the individual to perform
a good job. In this article, we argue that: “Ability is a
rational combination of knowledge, skills, and will-
ingness to do solving-problem tasks actively and
effectively” The capacity structure consists of three
main components: Knowledge, skills, attitudes. In
the doctoral dissertation of Luong Viet Manh (2014)
“Formation and development of self-learning capac-
ity for students in physics teaching at pre-university
universities”. As a matter of the fact, self learning is
the ability to undertake knowledge-based learning,
self-learning, responsible and effective self-learning.
In the doctoral dissertation of Luong Viet Manh
(2014), “It focuces on formation and development
of self-learning capacity for students in teaching
physics at national pre-university universities”. As a
matter of the fact, it contains the ability to undertake
knowledge-based learning, self-learning, responsible
and effective solving problems in self-learning. In the
doctoral dissertation of Hoang Phuc (2017) “Self-
study is related to physical ability of learners with
the purpose to independently explore, create, self-
discover, solve on problem task, adjust their learning
to occupy and expand science knowledge.” With the
above points, self-learning ability is the ability to self
explore, to self perceive and to apply knowledge in
the same situation or new situations with high quality.

Some methods to develop self-study capacity
for learners

Method 1: Build the motivation and the need to
study properly for the students.

Self-study is an independent individual activity in
order to develop self-study ability for learners, first of
all to build the motivation and the need for proper
learning of cadets with the purpose to create motiva-
tion for self-learning. Understandably, the learner’s
motivation is the psychological factor that reflects im-
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portant knowledge to satisfy the needs of the learner,
which orientates, motivates and maintains learner’s
learning activities to gain knowledge. Motivation of
the students at MTO in learning general Physics pro-
cess is understood as the doings to insprire cadets in
the course of study of general physics. When learners
are motivated to learn positively, they can form self-
discipline, motivation, even promote learning activi-
ties, gain achivement in learning easily as well as have
desire for self educating. As a matter of fact, motiva-
tion in learning is an urging activity with the identified
results based on the particular training need. There
are 4 groups of learning motivation: 1) social and
political motivation; 2) cognitive motor; 3) military
career motivation; 4) personal motivation. All these
four types are not spontaneously formed, but they are
improved from the inside individual. Therefore, in the
teaching process of General Physics, lecturers must
select contents, methods and means of teaching with
the organization of appropriate teaching methods
to stimulate the interest of students in the activities
in class time. The teachers need to use the effective
methods for learners to focus on the content of the
study, to identify the learning task, to participate in
the lesson, to discuss and to write notes; to have deep
understanding of physical knowledge as well as the ap-
plication of knowledge acquired in solving problems
with practical contents related to the subject.

Method 2: Adjust the teaching methods towards
enhancing self-study ability for learners.

The teaching methods in the military schools are
closely linked with the training objectives, which
always bring into play the high level of activeness,
active initiative as well as the cooperation among
students in learning.

In anyjob, if you find a interest, you will be stimu-
lated. However, if you lose the interest in career, you
will not get easily the high promotion. For cognitive
activities, creative activities, learning activities, when
there is no interest, the results will not be high; Even
learners have negative feeling. Appealing learning is
essential to develop self-learning capacity for cadets.

Using problem-solving tasks is considered as a
creative teaching technique through problematic
situations that often create the learners’ needs to
discover and solve the problems as their own needs
of knowledge as well as the level of awareness of the
trainees with the problems set by the trainers. Using
problem-solving tasks in teaching process in General
Physics has three basic features:

Firstly, the instructors give some cognitive prob-
lems with the high contradiction between what to be
known and what to look for in front of the students.
Secondly, the learners receive the contradiction of the
cognitive problems from their inner. In other words,
the teachers often have the learners in a problematic
situation which being a pressing need for them to solve.
Thirdly, through the process of solving the risk tasks,
the learner can master the contents and how to solve
them in a positive and exciting way. The first step in us-
ing a effective method to solve the problem is to create
a problematic situation. This problematic situation or
the learning situation is a psychological state which a
cadet faces a difficult situation but the lack of knowl-
edge prevents him from solving it. The cadets need to
have updated information and new knowledge.

In the teaching process, teachers not only need to
design their activities for the trainees but also inno-
vate the way of evaluating their ability.They are will-
ing to guide learners to work by themselves, suggest
useful resources for studying and apply with other
methods to achieve the highest efficiency in educat-
ing process.

Method 3: Guide the content and methods of
self-study for students

Researchers on modern teaching theory inside or
outside Vietnam state that the interaction between
teaching and learning activities reflected in the pro-
cess of making the relationship between the teachers
and students.

In the above-mentioned system, the teacher plays
the key role as the subject of the pedagogical impact
on the student’s self-study process. This is shown on
the face of the learner’s self-learning: evoking the
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need for students as well as the desire for learning,
creating learning situations; Organizing, guiding the
self-study process of trainees; Evaluating and guid-
ing students to self-assess as well as self-conclude on
their cognitive results.

The process of instructing students is an impor-
tant measure that greatly influences the quality and
effectiveness of self-learning. Self-study content cov-
ers all academic work undertaken by the individual
and the groups. Content guidelines and self-study
methods include the following two main parts:

— Guiding self-study for cadets becomes a com-
pulsory content.

— Orientation of research to understand deeply
the issues in the contents of study, to encourage stu-
dents to participate in scientific research in order to
promote the positive and creative independence of
learners.

In the syllabus of the subject, teachers need to
guide, help students practice self-learning skills.
Through teaching methods of teachers, together with
the form of teaching method for students, there are
some following forms: — Planning Skills and Practi-
cal Skills

Method 4: Regularly check the students’ self-
study results and instruct the students to self assess

Assessing is the process of gathering information
about learners’ performance according to the train-
ing syllabus. By the way, teachers can evaluate the
teaching process, including applying methods, using
means of teaching and finding out the way to classi-
fication student. The results of the study are also to
check and evaluate the level of gaining the objectives
after each lesson (or each part) of the learners, to
determine the level of knowledge and skills learned
based on the requirements of the teaching program.
Especially, through examinations and assessments,
the trainees can know how to assess their cognitive
competence step by step, improve their own learning
in higher, check and self check. The teachers should
examine and evaluate learners’ learning results in ad-
justing their teaching activities, learning activities of

the students and should gain the effect of assessment
on training orientations and the educational man-
agement of their subjects in the school. The assess-
ment of the results become more accurate only when
it is carried with high objectivity and orientation to
evaluate the ability of self-learning because it will not
only have the effect of stimulating self-discipline on
students but also build firm independence and strong
determination in the study process. With a respect
to the article, it shows the principles for examining
and evaluating learners’ results in teaching General
Physics at MTO as follows: Firstly, teachers can not
only improve the competence of learners, help learn-
ers know what they have learned and develop the
self-learning capacity for the learners but also can
adjust their teaching methods. The results of the as-
sessment are evaluate the ability to observe, collect
information, identify and solve problems, organize
teamwork, have social interaction, perform presenta-
tion in front of the crowd, find out evidences to solve
problematic tasks, show disagreement in groups, de-
velop the capacity to produce new knowledge, etc.
All of these abilities must be expressed, have two-
way feedback during the evaluation. It is necessary
for the educators to limit the assessment through
the type of memos, remake of the lesson or sample
given by the teacher, etc. Because this will destroy
the creativity of the students. Secondly, testing and
evaluation is a process that takes place throughout
the teaching and learning process. Not only do the
teachers use the methods and techniques used to as-
sess learner effeciently.

Conclusion

Self-study of the students at MTO in the course
of General Physics is one of the key factors in the
quality of learning and training. The impact of the
trainers also must be based on the self-learning ef-
forts of the students. it has good results in teaching.
Forming self-learning ability for students becomes a
particular way to help them create their own needs,
motivation, interest in learning in order to improve
their neccessary skills to overcome difficulties. The
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acquisition of knowledge in training is said to be the  will help the cadets to gain achievement in self-study
key to train the students to work independently. This  and to do research throughout life after graduating.
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AnnoTanma: TemMa cTaTby pacKphIBaeTCs Yyepe3 MPU3My OTYETHOTO KOHIIEpTa U FOCYAAPCTBEH-
HOM aTTecTaIlMi Kak OCHOBHOI'O pa3speAd MCIIOAHUTEAbCKOM AesiTeAbHOCTH BblTycKHUKOB ITMK,
ITKIITHMK 2018.

KaroueBbie cAOBa: My3bIKaAbHOe 00pa3oBaHMe CPEAHETrO U BBICIIErO 3BeHa, IOKOAeHHe HauH-
HAIOMHKX IPOPECCHOHAABHYIO Kapbepy POCCUICKHMX MY3bIKAHTOB, HCIIOAHUTEAbCKAsl ACSATEAbHOCTD
BBIITYCKHUKA, OTYETHBIN KOHIIEPT, TOCYAAPCTBEHHAS aTTeCTaLlMsL.

B mpepABepuu 95-AeTHero 1 45-AeTHero 1061Ae-  OTYeTHbIE KOHLIEPTH $OPTEIUAHHOTO, BOKAABHOTO,
€B CO AHSI OCHOBAHUIT y4eOHBIX YIPEXKACHHUI CPEAHE-  XOPOBOTO OTAGAEHHIT M 00 3TOM HHCKOABKO He JKa-
ro 3BeHa /2019/ u Beicmero 3BeHa /2020/ MHe 0-  Aeto. B crarbe, 6e3ycA0BHO, OAEAIOCH IIpOdeccro-
CYACTAMBHAOCDH IIOCETUTb COCTOSIBIIMECS HAKAHYHE  HAABHBIM AaHAAM3OM I10 TIOBOAY YCABIIIAHHOTO C TOY-
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KU 3PeHMs CIELUAAUCTA-TIPOPECCHOHAA], AOATOE
BpeMsI IPOPabOTABILIErO C TBOPYECKUMU ACTHMH TeM
OoAee 1Mes 3a IA€YAMU CIIELIMAAbHOE 0Opas3oBaHue
10 AAHHBIM CIIELIMAABHOCTSIM.

Mamncroporso syanrypu opsuaom spus

TRETOY “Thepvacn v wy sina i s sa”

19.00

KUHH(‘?T RLINIVOXTnL ISR)PT\‘HXIJIIH(IIH oricacims

KONUN BAXKYTUHOW

Kaace 3PK PO Dossaan FOpresiia Bearesodt

11 mas

SR

Kosesrpry

Exanpuninonan 71 W\ RO, PRl

®oTo 1. Adpuiia

Coavnsrit koHnept HOaun Baxyrunoin (xaacc
IIPEIIOAABATEAS: 3ACAY>)KEHHOTO PabOTHHKA KYABTY-
pst Poccun A. O. Beastesoit) /cm.: poTol/ B KOH-
LIePTHOM 3aA€ 3aIIOAHEHHOE ITy OAUKO II0KA3aA, YTO
HY>KHO ellle MHOTO 3aHMMATbCsI HaA TeXHUYECKUM,
XYAOXKeCTBeHHbIM ucrioAHeHneM. Omubasacs, ocra-
HAaBAMBAAACh, HAUMHAAA CHOBA C 9TOTO MeCTa, T.e.
IPOSIBASIAUCH TeXHUYeckHe morpemHocT. Coipast
IpOrpaMMa, KOTOPYIO ITOCTOSHHO OOBITPBIBATh He
pa3 Ha CAYILIATeASX, U 4eM OOAbllle OHA 3TO OyaeT
AEAATDb Ha CAyILIATeAeH, TeM Ay4llle, IPH 9TOM, CaMa
AHAAUBUPOBATb HEAOYETBI M HCIIPABASITh OLIUOKU
€CTeCTBEHHO C IIeAATOTOM.

ITporoH arrTecTarjiOHHOM IPOTPAMMBI BHISIBUA
TakKe cAabOe IICHXOAOTHYECKOe ee COCTOSIHHE,
a UIMEHHO BBIACPXKHMBATh OTACACHYECKOE BBICTYIIAC-

Hue. Hap HiM eff Hy>KHO elile MHOTO Hap co60it pabo-
TaTb. HaM X0TeA0Ch AaTh COBeT, 6e3ycAOBHO, TOMOIIb
CO CTOPOHBI My3BbIKAABHOT'O IICXOAOTa B KOPPEKTH-
poBKe ee KOMPOPTHOTO COCTOSIHUS B CMBICAE TICH-
xukd. Ha Ham B3rasa, emje Ha CTaAMM BCTYTIUTEAD-
HBIX 9K3aMeHOB Ba>KHO YYUTBIBATD IIPU 9TOM KAKOMY
THUITy AUYHOCTH COOTBETCTBYET HCIIOAHHUTEAbBHHUIIA
M KaK [TeAATOT CyMeeT PacKphITh « 5> ncnoanureas,
a caMa OHa AOAYKHA MHOT'O YHUTATh O KOMIIO3UTOpAX,
0 IIPOM3BEAEHHSX, 00 SMMOXaX.

Mensi mHTepecoBaAa, IMPOSIBAEHHE XapHU3MBI
B KOHTPOABHOM ITPOTOHE U CHAbHA AYl OHA Y IINAHHUCT-
ku. Pazuble mpousBeaenus (peAtoprst u Gpyra COAb-
aue3 muHop XTK, II ., conara N 3, 1 wacTs, aTIOA
N2 2, cou.2, coHaTa-sAerus, IPeAloAUs CH-MHHOD,
cou.23), OTCIOA2 MHBIE CIIOCOGDbI MTPUKOCHOBEHHUS
K MY3bIKAABHOMY 3BYKY, YYUTbIBAsI IIPU 9TOM CTHAU-
criaeckue ocobernocru (M. C. Bax, A. Berxoses,
C.C.Ilpoxodnes, H.A. Mernep, C.B.Paxmanu-
HOB), TO3TOMY U3ydaemble mpeamerst (<« Mcropus
3apybexxHOI My3bIKn>, <« cTopus pycckoit My3bI-
Kn>, «McTopus coBeTckoit My3piku>, «Coabdea-
KO0, «[ApMOHHS>» ) BaXHDI AASL TOHUMAHHS TOM
MY3BIKH, KOTOPYIO HCIIOAHSIIIIb.

HarocypapcTBeHHOM 9K3aMeHe OT ee BBICTYTIAe-
HHS1 9yBCTBOBAACS QAIOMAHBIE TIOPBIBBI TBOPYECKOTO
BAOXHOBEHUSI, TPeOYIOIIero MOAHOTO IIOTPY>KeHUS
CAymaTeAeil B QOpTeNnuaHHYIO MY3bIKY, CPEAH HUX
OBIA 1 QBTOP CTaThU.

W3 pasroBopa c Heil BBIICHHAOCH, YTO B CEMbe MaMa
MY3bIKaHT, @ MAAAIIAsl cecTpa 3akaHumBaeT AMIII,
KCTaTH, CTHUIIEHANAT MeXXpernoHaAbHOro 6AaroTBo-
puUTeABHOro 001ecTBeHHOTO $poHA2 «HoBbIe nMeHa>»
umenn 1. H. Boponosoii (2017). ITpuxoauaoch Mue
3aHMMATbCSl HA HHCTPYMEHTE B KOAAGAKE, T.K. MAAA-
IIIasi CeCTPa AOMa Ha HHCTPYMEHTe, HO BUAHO OBIAO, He
CMOTPsI Ha TPYAHOCTH U HEyAOOCTBA LjeAeyCTPEMAEH-
Hasl, HalleAeHHasl, HaIllOPHUCTasl, YIIOPHas IIMAHUCTKA
HalleAeHa Ha IIPOAOAXKEHE My3bIKAABHOTO 00pa3oBa-
nus (cryaentka HI'K umenn M. V. Taunkwm).

[llecTb BBIMTYCKAIOMMX MUAHUCTOB (KAACChI
npenopaBareaeii: M. 3. Cona, 0. M. CmupHOBOI1,
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H. ®©. Murpodanosoit, H. V1. Illamapunoii, E. A. Ce-
pe6poBoit) I0HOIIIA H MATH AEBYIIEK — 3TO [IOKA3ATeAD
MAAOYHMCACHHOTO IITYYHOTO KaK FOBOPSIT BBITYCKA,
HO BOCTPeOOBAaHHOCTb BBIITYCKHUKOB BbicoKa. Habop
JeThIpe TOAQ HasaA OBIA HEOOABIIOH, HO YaCTO BBI-
IIyCKHUKU y4eOHbIX YIpeXXAeHUI HAYaABHOTO 3BeHa
aTUM 0bpasoBaHHeM orpaHuduBaroTcs. IIpopoaxke-
HUEM I10 AAHHOM CIIEIIMAAbHOCTH UX HEe CTUMYAHPY-
et. [Ipodeccus He AaeT XOpoIIero MaTepuaAbHOTO
3apaboTka B maaHe obecriedeHus CBOei cOOCTBeH-
HOM ceMelHOM xu3Hu. He cMOTpsI Ha MaTepHaAbHbIe,
TPYAHOCTH BCe e IIOCTYTAIOT B KOHCEPBAaTOPHUH, BCe
HapacXBaT, BCEX CTAPAIOTCS OpaTh Ha MAAOAEHEXXHYIO,
MaAOObecIiedeHHYI0 PaboTy, T.K. KaTacTpOPUIecKu
KOHI|epTMeJICTepOB He XBaTaeT.

Cpean aeByliek ObIA IepepOCTOK: Bsiuecaas
Koxaposres/33 ropa/ (kaacc mpemopasaTeas:
M. 3. Cona). 3aKOHYUA TOAPOCTOK KaK OOBIMHO TI0
TpeboBanmio popureaeit AMIII, Ho, TeM He MeHee,
MIOAYYHA BbICIIee 0Opa3oBaHUe He CBSI3AHHOM C My-
3BIKOM cIlerinaAbHOCTH. IIpopoakuTeAbHOE BpeMs
paboTas IO AQHHO CITEIUAABHOCTH, BpoAe OBl pa-
6oTa ecTb 1 BCe Y HETO CKAAABIBAAOCH xoporo. ITo-
Ay4aA CTabUABHBIH 3apaboTok. ITpoxoput ompeae-
A€HHBI IIPOMEXYTOK BpeMeHH, H HU C TOTO HU Cero
CHOBA IOTSIHYAO €TO CeCTb K HHCTPYMEHTY, BCIIOM-
HUTb HOCTAABTHYECKHE TOABI y4eObl U TaK YBAEKCS,
91O nocTymnuA. IIporpamma (W. C. Bax, W. laiips,
H. . Mackosckuit, C.C.IIpokodnes, C.B.Pax-
MaHHUHOB). AI06UTEAbCKOE UCTIOAHEHHE, TPAKTHKU
KOHIIepPTHOT'O BBICTYIIACHHS Y HETO HEeT, YeM MeHblIIle
CHAUT B 3aA€, TEM AyYIIIe AAS IIMAHUCTA, T.e. KOM$Op-
THO AASI HETO, IIO9TOMY CAEAAAU TOABKO AASI YACHOB
aTTeCTAlMOHHOI KoMuccuu (peaceAaTeAb: mpoec-
cop xadeapnl poprenmano III'TIY H. A. EFOIHHH).

CrorA0 Au O6paThb y HETO 3asiBAEHIE YeThIpe FOAQ
Ha3aa? 3aunCAATD Ha QOpPTENHAHHOE OTACACHHE, CAQ-
BUBIIIee CBOUMU TpaauLisiMu? Vau He 6bIAO HAIIABI-
Ba AOUTYPUEHTOB, a IPOCTO TaK B3SIAH AASI YHCAEHHO-
cti? YTO OH My>K4MHA, a TMAHUCTOB MY>KCKOTI'O II0AQ
He OBIAO Ha TOT mepuop BpeMeHu? CTOMAO B TAKOM
BO3pacTe bparbcs 3a HHCTpyMeHT? Papu 6ora, moxa-

AYWCTa, UTpaft, HO AASL cebst, HUKTO He 3anpeiaeT. Ho
IIOAYYHUTD AUIIAOM, AASI YETO HO, a YTO AaAbmie? IIpo-
CTO OBIAO MHTEPECHO ITOTOBOPUTD C ITHM ITApHEM,
MOXXeT 9TUM 0Opa3oBaHUeM cebsl OTPAaHUYUT U He
IIOMAET AAABIIE, TEM HOAEe YTO IO CIELIMAABHOCTH
OH BpsiA AH 6yaeT paborars. KoHijeprmeiicrepom?
ITpemopaBaTeAeM My3bIKK B 0Opa3oOBaTeAbHOM HAU
B My3bIKaAbHOM mKoAe? Bpsia au. Buaumo on cam
B CBOEM >KM3HU OTBETHT HA YaCTb BOIIPOCOB, XH3Hb
caMa 3aCTaBUT ero OTBETHTb Ha AAHHbIE BOIIPOCHI,
TeM CaMbIM MOXKET IIOCTaBUTDb KPEeCT Ha My3bIKAAb-
HOM o6pasoBaHHH, npo¢$eCcCHOHAAPHOM AAAbHeHIIen
€ro MUAHUCTUIECKOM AeSITEABHOCTH.

Kpome IOaun baxxyTunoi Heraoxoe BrieyaTAeHHe
npousBeAa urpa Anacracuu AeteMHHOM (KAacc mpe-
nopasareas: H. ®. Murpodanosoit) B Benrepckoit
pamcopnu N2 11 @. Aucra. [TpaBaa, xoTeaocs 60AbIire
KYAbMHHAI[HH, TIPOSIBACHNUS XapH3MATHIHOCTH, CBOETO
«S1>. B neaoM nporpamMMa OTAM4AAOCD LIEABHOCTBIO,
KpPOMe 3TOTO IIPOM3BEACHHS IIPO3BYYAAHU: TIPEAIOAVS
u pyra mu musop. XTK, I T. 1. C. Baxa, conara Ne 11,
1 qactp A. Berxosena, ITapyca K. Aebroccu, atrop pe
muHOp, cou. S2. Kcrarn, ora m Mapus MopasruHOBa
(KAacc npenopasareas: poonenra [IITIY H. . ITlama-
pHHoﬁ) YAOCTOUAMCD IIPABO IPOKATATh TPOTPaMMY Ha
my6Anke, B opMe oTdeTHOrO KOoHIepTa. [Iporpamma
IOCAEAHEN UCITOAHNTEABHUITBI BKAIOUaAo: M. C. bax
ITpearopns u dpyra mu maskop XTKII 1., A. Berxosen
Comnata N 16, I wactp, . Auct I1r0p «IllIy™m Aeca,
C.B. PaxmMaHuHOB ODTIOA-KapTHHA pe MUHOP, co4. 33,
C.C.IIpoxo¢nes ConaraNe 1, cou.1. B rieaom Hemao-
X0, 60ABIIIE XOTEAOCh OOPATUTh BHUMAaHUe Ha Oyayiiiee
Ha XyAO’KeCTBEHHYIO CTOPOHY IIPOTPAaMMBbI, T.K. €CAH
OYAyT IOCTYTIaTh B KOHCEPBATOPHH, TO OUTH UIMEHHO
HaAO OyAeT Ha HCIIOAHUTEeABCTBO. [TpaBaa BMemmaAach
IIOTOAQ, HE COOTBETCTBYIOIAsl €CTeCTBEHHBIM KAUMA-
TUYIECKUM YCAOBUSIM A€THero Mecsina. B 3aae 6p140
0e3yMHO >KYTKO XOAOAHO, YTO €CTECTBEHHO CO3AQ-
BAAO He KOMOPTHBIE YCAOBHS AASI THAHHCTHIECKIX
pyx (corpeBaau pykasunjamu u BapemKaMH). CAoxHO
IPUXOAHAOCDH UTPATh TEXHHYIECKe JaCTH, KOTAQ ITAAD-
1161 Mep3AH. Ho B TaKoM ITOAOYKeHUH HAXOAMAKICH ITPO-
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deccuoHaAbHbIE My3bIKAHTHI (TI03BOABTE HA3BIBATD TAK
AVITAOMUPOBAHHBIX CIIELJUAANCTOB HCIIOAHUTEABCKUX
OTAEAEHHIT), KOTOPbIE U3 AFOGBIX CAOXKHDIX CHUTYaIIHIA
HAXOAMAM KOMIIPOMICCHOE pellieHIe U3 HelpeACKa-
3yeMOM IIPUPOADL « Y IPHUPOABI HET IIAOXOM ITOTOABL
Kaxxpast moropa — 6aaropars. AOKAD AH, CHET, A0OO€
BpeMsI rOAQ HAAO OAQrOAQPHO IPHHUMATD ... » — [I0€T-
cs1 B u3BecTHOM necHu A. IlerpoBa us x/ ¢ «Cayxe6-
HBII POMaH >, HO, TeM He MeHee, BHEIIHYe KATAKAU3MBbI
He [IOMeIIAAY, He UCIIOPTHAM [IPA3AHUKA MOAOAOCTH
M KPacCOTBL.

KOADHHbIW 3AA

fyn. [azemst «3neagas, 18

LIELETEN o

dw e
wpyen b i &7

faewnne
fao (impri [, e 1t Wy
[ Aasan el g VF T
50 AT LW NETVEUD [ e a4 1

HAYAND B 13.00 BXOJ] CBOGOAHbIA

doT0 2. Abuwa

KoHuepr xaacca 3acAy>keHHOTO pabOTHHKA KYAb-
Typbl Poccuy, 3aBepyromieii KagpeApoH CrieljuaAbHOTO
oprenuano, mpopeccopa A. 1. Apobsimesoii-Pas-
yMoBckoit (cMm.: poTo2).

Aaypear MexxAyHapOAHBIX KOHKYPCOB, 00AaAQa-
TeAb CTUIIeHAMU «Moaopble poapoBanusa Poccuu>
Buxropus Kaamnmza; aaypear MesxayHapOAHBIX
KoHKypcoB Exarepuna Bacesa. Ilaptusa BTOporo

poprenmano: Aaypear MexxAyHapOAHBIX KOHKYPCOB,
sonenT H. Momkaposa. OTaeseHuecKkre KOHIEPT-
Hble BBICTYTIACHHS (A. A. llocrakosuy, M. Taiipn
nau A. berxosen, ®. Auct nau C. B. PaxmManuHoB,
®. Menpeancon u O. I'pur Konnepr paa poprenna-
HO ¢ opkecTpoM g-moll, op. 25, a-moll, op. 16 (te-
peAoKeHHe AASL ABYX q)opTem/IaHo). U 3pech s emme
pa3 IOBTOPIOCH, Ha Halll B3TAsIA, 6€3yCAOBHO, BAXKHO,
KaKHAM THIIAM AUYHOCTH COOTBETCTBOBAAN UCIIOAHU-
teApHHUIBL. OOpalaeT BHUMaHMe HA HIOAHC IIPEATo-
ansau gyra us XTK 1 u 2 roma M. C. Baxa, xoTopsI-
MU OOBIYHO OTKPBIBAIOT KOHIIEPTHOE BBICTYIIACHHE,
OBIA HAIIPACHO II0YEMyY-TO 3aMeHeH Ha IIPEAIOAHIO
u ¢yry A.A. IllocrakoBuya npoire B TeXHUIECKH
BUPTYO3HOM IAaHe. IIpaBAa 1 3Aech MbI yBHACAH
TeXHU4YeCKUe IMOTPEIHOCTH 0COOeHHO B $yTe, TAe
B IIepeNAeTEeHUH TOAOCOB YMEAO IIPOBOAUTDH OCHOB-
HYIO TeMy 1 BaKHO He 3aITyTaTbCs B MHOTOTOAOCHHU.
®yry Bceraa CAOXKHO UTPATh C BbIyYeHHBIM Ha3yOOK
TEKCTOM, a TYT OIIHOAANCD, 3aIIyTAAUCD, IIPOHCXO-
AMAY COOM B TEXHUYECKOM ITAAHE. DTO BCETAA CYUU-
TAeTCs KaBeP3HbIM NIPOHU3BEACHHEM. YMEHHUE BBIATH
MOOeAUTEeAEM U3 9TOTO CIIACTEHHS TOAUPOHHIHOCTH
teM. CrabHee B 9TOM IAaHe Bbirasipera ExaTepuna
Bacesa. Ecan mpodeccop-neparor nokasbiBaeT AByX
CBOUX y4€HHI], TO B IIPOrpaMMax AOAKHbI U30erarh
HMAEHTHYHBIX IIPOU3BEACHUH B pAa3HOMAAHOBBIX IIPO-
IrpPaMMax OAHOTO M TOTO ke KOMIIO3UTOPA IIpHYeM
U3 TOTO >ke omyca (KOHIlepTHbIe MPOTrPaMMBI OT-
kpbiBaauch A. IllocrakoBuyeM, OAHO TAQHOBBIMH
npeatopusmu 1 dyramu g-moll, G-dur, op. 87). Ase
pasHbIe BBITYCKHHUIbI, ABE Pa3HOOOpa3HbIe IPOrpam-
MBI, IIOAOOpaHHBIe, BbIBEPEHHBIE 110 OIIPEAEACHHBIM
napamerpaM. ITo KacaeTcsl HCIIOAHUTEABCTBA ABYX
MOIIYASIPHBIX B KOHTEKCTE YaCTOTO MCIIOAHEHHS Ha
KOHIIEPTHBIX ITAOIIAAKAX KOHIIEPTOB AAsl dopTe-
nuaHo ¢ opkectpoMm O. Menpeabcona u O. I'pura,
XOTEAOCD CKa3aTbh, OOAbIIe Pa3BUTHSL, OOABIIE KyAb-
MUHAIMH, OOABILIe TPEIIeTHOCTH, TOPBIBA, B3BOAHO-
BAaHHOCTH. YMEHHE COAMCTA HAYMHATh U3 HIYEro-TO
MOPBIB, UT'PATh BOAHAMH, COPEBHOBATEABHOCTD HH-
CTPyMeHTa C OpPKeCTPOBBIMU MAPTUIMH, AOBEACHUS
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AO KyABMHUHAIIMH, ITepeKpbIBaHHe MapTUU CUM$O-
HUYECKOTO OPKeCTpPa, MPaBAd, B MHTEpPIpeTaIllH
BTOpOro poprenuano. ITycTs aTo pAaxe ckpaabIBaer,
HO BCe PaBHO UCITOAHUTEABHHIIA IIPEACTABASITD, Yy B-
CTBOBATb HYTPOM, UTO OHA HCIIOAHSIET C OPKECTPOM.
Ecau 651 OHU UI'PaAM C OPKECTPOM, OHH ObI IIO MY3bI-
KaHCKH Aydnre ce6si mokasaan. Hekuit ToA40K Briepep,
HX BCTPeIeHyA 1 OKPBIAHA, 0€3yCAOBHO, Cpasy, eCAU
OHH OBI YCABIIIAAY 3By4aHHEe CUM(POHIIECKOTO OpKe-
crpa. Ho y Hac HeT Tako# BO3MOXXHOCTH ITOKA3bIBaTh
4acTh HHCTPYMEHTAABHOTO KOHI[ePTa C OPKECTPOM.
IIpuxoAUTbCS AOBOABCTBOBATHCS BTOPBIM HHCTPY-
MEHTOM, H300pakaroliee OPKeCTPOBOe 3BYYaHHUe.
Mse 6oabure umnonuposasa Exarepuna Bacesa.
ITo MOeMy MHEHHIO, OIBITHOIO MY3BIKAaHTA s OT-
HOUIy UMeHHO cebs, (Mo3BoAsieT MOe 06pasoBaHue,
MHOTOAETHSISI PabOTa IO CIIeLIMAAPHOCTH, MHOTO CAY-
1I1a¥0, aHaAI/ISI/IPYIO), B KOHCEPBATOPHUSX YPAABCKOTO
perroHa ee ObI OOABIIIE PACKPBIAU B TAAHE Pa3BUTHS
TBOPYECKOT'O TAAAHTA, HO AOAYKHA CHABHO BbISIBASTD-
CsI B IIPOIleCCe UI'PbI XapU3MATUIHOCTD, CBOe <S>,
A1 aymaro, 9TO Te TeXHUYeCKHe U XyAOXKeCTBEeHHbIe
OTpexu, OMAOIIHOCTH, HEAOYETHI OBIAM IIOACKA3aHbI
IIeAQrOTOM M YCTPaHEHBI 1 1 He COMHEBAACS], TIOKA3aB
TeM CaMbIM, Ha YTO OHH CIIOCOOHO TaAaHTAMBBIL. ITo-
Ka3aAu 00e MCIIOAHUTEABHHUIIbI B UTIOCTACH KOHIIep-
TMeHCTepOB (Ha oTueTHOM KOHIlepTe KageApbI XOpo-
BOTO Anpnmnpomm/m), AKKOMITAaHHPYS BOKAABHOMY
aHcaM6a10, (PyKOBOAMTEAD: 3aCAY>KeHHBII pabOTHHIK
KyAbTypbl Poccun, porent kadeppst I B. O6aun-
Aep), ¢ mporpammotit: A. Opuunnmkos, ca. H. Kon-
JaroBcko# «IIpu poopore ubr»; «Ilecenka kaBaaep-
rapaa» u3 K/ ¢ «3Be3pa IMAEHUTEABHOTO CYACThsI»
M. IIBapua, ca. b. Oxyaxassl. IIpaBaa, penepryap-
YUK MOXXHO OBIAO IIOAOOPATDH B BRIMUTPHILIHOM IIAQHE
B KOHTEKCTe XYAOXKeCTBEHHOTO HCIIOAHEeHHs], KOTO-
poe OBIAO, K COXKAAEHHIO CAAOOTO KauecTBa B MacTep-
cTBe. TO O BTOPOI, UTO KaCaeTcs IIepBOM (ma Beyepe
¢oprenuanHoit My3bIkd. KIrparoT cTypAeHTBI Kaac-
ca AoLleHTa KadeApbl CIIeMaAbHOTO GOPTENHAHO
M. A. OxyHeBud /cM.: $0T03), aKKOMITAaHUPYS CTY-
aeuTy Kocrapesy P. (BrOAOHUEAD) C IIPOrpaMMOI:

Comnara AA BHOAOHYEAHU U GOPTEIIHMAHO MU-MUHOP,
1 vactp M. Bpamca. Ilosunmonuposas Ha ciieHude-
CKOM ITAOIIAAKE, TEM CAMbIM 3asIBUAH O cebe 1 B KOH-
IIepTMeHNCTepCKOM UCKYCCTBE.

KOAOHHbIM 3AN

Iyn. Tnaemu «Jaeagas, 18/

momgeiat 016 &

KORTANTHIE TEREMDHE:
o700 T TR SO0 I

BXO) CBOGONHbIN

®oTo 3. Adbunwa

[Tporpamma BeICTpOeHa 6bIAa [TO HAPACTAOLIEMY
IPUHIUITY (HaYMHAAY MaAeHbKYIE, 3aKOHIUAH B3poOC-
Able UCTIOAHHTEAH ), TO3TOMY HOMepa, Ha KOTOPBIX
XOTEAOCh OOpaTUTb BHUMAHIE OBIAU B KYABMUHALHSI
Beuepa (AMmAOMaHT Bcepoccuiickoro KoHKypca,
obArapaTeAb bpon3zosoit Mepasn Aeabduitckux urp.
(BaapuBocrok-2018), yuamuecs Baapucaas Muxaiit-
AOB; AaypeaT MeXXAyHapOAHOTO KOHKYPCa, CTYACHT
Cepreit BYCAOB). IIpeacraBasieT uHTEpec, yTo Baa-
AvcAaB MUXallAOB ITPe3eHTOBAA B ABYX HITOCTACSX
IIMAHUCTA ¥ KOMIIO3UTOPA (npeMbepa TPex pOMAaHCOB
M3 BOKAaAbHOIO I[MKAA Ha cTuxu E. EapaTbIHCKOI‘O).
BricTynaenue B kauecTse koHILIepTMelicTepa ¢ O. Xa-
PUTOHOBBIM. BrieyaraeHne OT IIepBOTO IMPOCAYIIH-
BaHUS TIOKA3aA0Ch CBIPOBATO, elle He COBEPIIEHHO
B IIAQHE KOMIIO3UTOPCKOro Macrepcrsa. TyT, Gesyc-
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AOBHO, HE OAMH Pa3 IIPOCAYIIATh, IEPEOCMBICAUTD,
CA€AATh AaHAAU3 TEOPHH MY3bIKH HAYMHAOIETr0 KOM-
IIO3UTOPA B [TAQHE My3BbIKaAbHOH GpOPMBI, TPOAHAAHU-
3MpPOBaTh, KaK TEKCT TIOITUYECKUX CTUXOTBOPEHHIH
AOXKUTCS Ha GOPTENUAHHYIO NMAPTHUIO, HCIIOAb30BAA
AM BCE€ BO3MOXXHOCTU MHCTPYMEHTA AASI TOHYAHIIEH
IepeAauy 033uu BeAnKoro noara XIX seka.

CBouM mpodecCHOHAABHBIM YXOM YCABIIIAA
TeXHUYeCKHe TTOrpemHocTH. MHe mokasaAocs, 4To
TIeBLy POCTO He YAOOHBIE XOADI B [IAAHE BOKAABHOTO
ucrnioaHeHus1. CaM IieBer] He IIPOYYBCTBOBAA COACP-
>KaHUe CTUXOB 1oaTa. Ecau cyauTs 1o mepsomy ory-
Cy IposIBUAACh GpOPTENMHAHHAS CTOPOHA ITUKAUYHO-
cru. [IpeTeH3nn K aKKOMITaHEMEHTY, Pa3BUTHE TECHO
CBsI3aHHOeE C copepskaHreM. QopTennaHHbIA AKKOM-
IIAaHEMEeHT M COAepKaHHe CTUXOTBOPHBIX TEKCTOB
E. baparspiackoro. Konneprmerictep u Bokaaucr. Bee
AOMKHO ObITH B3auMOCBsI3aHO. CAOXKHOCTH, TPYA-
HOCTH C KOTOPBIM OH CTOAKHYACSI, TYT IIOAYYHAOCD,
YTO HAYMHAIOM[UI KOMIIO3UTOP 00palaA BHUMAHHe
Ha aKKOMITAHEMEHT U MeHbIlle Ha 0COOEHHOCTH BO-
KaAbHOTro roaoca. KoHe4Ho, IToka CAOXKHO TOBOPHTD
0 TaAaHTe KOMIIO3UTOpa B HeM. TyT HY>XHO B 3TOM
06AaCTH IaxaThb, COBEPIIEHCTBOBATHCS HA KOMITO3H-
TOPCKOM OTACAEHHU KOHCePBaTOPHUHU.

Kax coapnbie ncrmoannTean, Baaprcaas Muxaiiaos
xypaoxkecTBeHHO npenoaHec @. ITlonmena Cxeprjo N@ 1,
a Ceprei1 bycaos OTiop pe Avie3 MUHOP M KOHII@ PTHbII
aTiop «Masema» A. Cxpsbuna u O. Aucra — mepes-
POB MUAHUCTHIECKOTrO. XapU3MaTHYHO, 00a UMEIOT
cBoe «SI>», cpepHuI Npo¢$ecCUOHAABHBIN YPOBEHb.
ITpaBaa, y OAHOTO XapU3MAaTHYHOCTD MEHbIIIE, y APY-
roro xapusmaruka 6Ooapure. ITlepomy He xBaraso
CLIEHUYeCKOI CBOOOADI, PACKPEIIOIeHHOCTH, CAMOOT-
AQUH, TOAYEPKHBAsI TEM CAMBIM CAYIIATEASIM, YTO IIPO-
M3BeAeHHe eMy HPaBUTbCSL, er0 AI0OMMOe, IIOKa3bIBas,
YTO HACADKAAETCSI, OTAABATH My3bIKe BCETO Ce0s 1 I10-
CHIAQTh dHEPIeTHKY Ha CAYIIATEAbCKYIO ayAUTOPHIO.
OTBeyast Ha 9HepreTUYECKUe NMITyAbCHI, 3PHUTEAH OT-
BETAT Ha HUX. Y APYTOTrO UCITOAHHTEAbCKOTO MacTep-
CTBa, KOTOPOE INOCTOSIHHO Pa3BUBATh HA POTSHKEHUU
TBOPYECKON Kapbepbl My3bIKAHTA.

Kaxabp1ii AeHb K HMHCTPYMEHTY, 3aHHMATbCs,
HAYMHATh BCE 3aHOBO, YUYUTHCS, IIOCEIATh MacTep-
KAQACCBI AYYIINX ITIEAATOTOB HA CETOAHSIIHUN AeHb
¢OpTenMaHHOTO HCKYCCTBA, HAOMPATHCS OIIBITA,
TeM CaMbIM ITOCTOSIHHO COBEpIIEeHCTBOBATbh MaCTep-
CTBO MCIIOAHUTEABCKOI'O IIHAHU3MA, KaK IIOCTOSHHO
TOBOPUT IOHBIM HcroAHUTeAsIM A. A. Margyes. S 651
K 9TOMY BBICKA3BIBAHUIO AODABHUA, YTO YUTATD O KOM-
MIO3UTOPAX, O IIPOU3BEACHHUSIX KOTOPBIX HCTIOAHSIeIIIb,
XOAMTD B TEATPbl, Ha KOHIIEPTbI, peCTHBAAH, CAYIIATh
MHOTO MYSBIKI/I B UCIIOAHEHU N MI/IPOBI)IX NUCIIOAHUTE-
Aeil B VIHTepHeTe, BCeCTOPOHHE Pa3BUBATh CIIOCO0-
HocTH. HaxoAMTbCS B )KeCTKOM BpeMeHHOM rpaduke
U BCe MOXKHO YCIIeBaTbh AAATb.

[ — ¥
MRS Ky RRTY IE‘II‘H (LT

FEMNDY aNepmizes wyruseassul paansgas

1 vosGp= 2018 r.
9:00

3oxos Gmaeton no renchowmy: B 917 481 #9 86

.
®oT0 4. Adbunia

B Opransom 3aae Ilepmckoit kpaeBoit puaap-

MOHUH COCTOSIACS KOHIIepT-TocBsmenue «Ilosu-
Hysicb Mysbike Aymmu...» (cm.: ¢oTo 4.) mamsaTu
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3aCAY>KeHHOTro paboTHHUKA KyapTypsl Poccuu, cra-
peilero Ieparora CIeITMAAbHOTO (OpPTENHaHO
[IMK Maprapurst Cepreesast AHTpOnoBoit (cM.:
(1)0T05), ITOATOTOBAEHHBIN CHAAMU IIEAATOTOB U y4a-
muxcs popTenuanHoro otaeaenus [IMK.

®oT1o 5. M. C. AHTponoBa

YuuTeap ¢ 6OABLION GYKBBI, YeAOBEK IIPUHIIU-
NHAAABHBIX KU3HEHHBIX M MY3bIKAaHTCKUX ITO3HUITUH,
M. C. AaTponoBa BImucara B UCTOPHIO IIEPMCKOTO
$opTenuaHHOro MCIIOAHUTEABCTBA CBOIO HEIIOBTO-
PHMYIO CTPAHHUILY, CO3AaB, 6e3 IpeyBeANdeH s CKa-
3aTh, <IIKOAY AHTPOIIOBOM>.

B xoHIlepTe DIpHHAAM YyYacTHe My3bIKAaHTbI
r. Ilepmu, . MockBbI U APYrux ropopoB Poccuu:
KOAAETH, BBIITYCKHMKHU Pa3HBIX A€T, a TAKKe IOHbIe
TaAAQHTBI — BOCIIMTAHHHUKH €€ YY€HUKOB.

AG6COAIOTHO BCe UCIIOAHUTEAU U OOABLINHCTBO
CAyIIaTeAell — OAM3KHUe efl AIOAM: KOAAETH, COpaT-
HUKH, YY€HHKH, YYEHHKU €€ YYEHHKOB, APY3bs,
€AMHOMBIIIACHHHUKHY 10 paboTe, 10 ee HHTEpecaM.
Hageproe, moatomy armocepa KoHIepTa Oblad
110-0cOOeHHOMY KaMepHOH U TpereTHOI. CBeTAble,
OYeHb TeIAble BOCIIOMMHAHUS IIPO3BYYaAH CO CIie-

HbI, a TAaKKe C 9KPaHa, Ha KOTOPOM IPOeLUPOBAAUCD
BHAEO MO3APABACHUS, B KOTOPBIX IIPOCAEXKHBAAACDH
BXXHAsI AASL AFOOOTO MY3BIKAHTA AUHESI — IIpeeM-
CTBEHHOCTD IIOKOAEHUI B U3OpaHHOM mpodeccuy,
nmpodeccun, KOTOpasi CTaAd AASL Hee eAMHCTBEHHO
BO3MOKHBIM 00pa3OM >KH3HU.

Oraesenne «BokaabHOE HCKYCCTBO>» ITOKA3aA0
pasHOOOpa3Hble CBOeOOpa3HbIe T0-CBOeMY KOHIIEPT-
Hble HOMepa (xop, COAbHbBIE HCIIOAHHUTEAH, AYITbI,
KBapTeThI, aHCcaMbAn), a $HMHAABHBIM aKKOPAOM CO-
BMECTHO€ HCITOAHEHHEM OIEPHOM CIL[€HOM ()K buse
MapII 1 XOp U3 IIOCACAHETO aKTa OIepbl <<KapMeH)
XOpaMH OTAeAeHUs 1 My3biKaabHOI mxoAbl [II'MIK.
Aunpmxep: poneHT O.A. Audanosa. Beipsipuan ap-
THUCTOB AETCKOTO XOpPa B KPacCHbIe HAaKUAKH, MaAb-
YUKHN BerOM Ha I/II'PYH_Ie‘-IHI)IX KOHAX I/I306pa)KaAI/I
BCAAHMKOB C CabAsIMU Ha cIieHe. AeTCKUIl XOp pac-
IIOAOXKHACS Ha CTYIEHSIX CIJeHHYeCKOTO IIOAUYMa,
PACKOBaHHO, IOKA3bIBasi U HM300pakasi XKecTaMu
IIPOUCXOAsIIee Ha CIieHe AeficTBO. Bee aTo Muao, HO
3TO MOKHO GBIAO CKA3aTh C HATSHKKOIM, (HO 9TO 6BIAO
CIIOPHO U BBI3bIBAET Ancxyccmo), IIPEACTABASIAO Tea-
TPaAM3AIINIO, @ TeM DOAee TeaTPaAbHOCTD OIIEPHOTO
HOMeEpa C CHOXKETHBIM ACHCTBUEM.

B «Crynenn macTepcTBa» NPUHSAAHM yYacTHe
yvamecss cTapmux KypcoB. OCHOBHOHM ceKpeT
ycrexa ato xopoinue yunteas. OcHOBHas mpobae-
Ma MOAOABIM II€BIJaM He XBaTaeT CAMOAMCI[UIIAMHEL,
Cuuraro ato pyHAameHTaAbHbIN mpuHIMI. Hepo-
CTATOYHO CETOAHS XOpOIIO 1eTh. CoBceM CKOPO AAS
AXOOOT0 HAUMHAOIErO MeBIja CTAHOBUTCS TOHATHBIM
AAS TIOAAEPIKAHUS COOCTBEeHHBIX BOKAAbHBIX AAHHBIX
HY>KHO IIOCTOSIHHOE CaMOCOBepIIEHCTBOBaHHME, Pas3-
y‘-II/IBaHI/Ie HOBBIX HaPTI/IIjI, Y‘-IaCTI/Ie B HOBBbBIX ITOCTA-
HOBKAX, IO9TOMY CUMTAIO, Hy>KHA YCUAYHBOCTb.

BoxaAbHble aHCAMOAM OBIAM IOKa3aHbl COBMe-
ctuteaeM HW.T. SImmmanoBoit (aAMI/IHI/ICTPaHI/I}I He
IIPOAAHMIAQ TPYAOBOM AOI‘OBOP). Ckaxy cpasy, aH-
caMbAH MeHee BCero IIOHPABHAUCH, paboTa Ieparora
He 4yBCTBOBaAOCh. He 65140 UyBCcTBa mapTHepA, T.K.
KOTAQ ITOEITb OAUH 3TO OAHO, KOTAQ B Ay9Te (1Ban
Tepexun u Tumodeit bysmakos ¢ nmpouspeaseHHEM
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B. Ille6asuna, Ha caoBa M. AepmonTOoBa «Iycap> )
TYT CBOM TOHKOCTH MacCTepCTBa, KOTOPbIe, IPHAYT
C IPaKTHKOM U CO CIIeHMIEeCKUM OIIBITOM.

3aech He UAET pedb IMEHHO O BICOKOM UCTIOAHH-
TeAbCKOM MacTepcTBe. EcTh Takoe MoHsATHE KaK 4yB-
CTBO OOIJHOCTH, KOTAQ HAXOASICh Ha CIIeHe C ADYTHUMH
HCIIOAHUTEASIMHU ‘-IYBCTBye]J_II) CANMHCHHNE C HUMHU, HE
KOHKYpHUpYyelllb, He CONepHUYaellb, a IPOCTO Ha-
CAQXKAQEIIbCSI MOMEHTOM.

B mAaHe BOKAABHOWM ITOATOTOBAEHHOCTH HM-
IIOHMPOBAAU YYEHHKH TIOCAGAHUX ABYX II€AArOrOB
P.A. FOAMHOI U 3aCAY>K€HHOTO PabOTHHKA KyAb-
Typbt Poccuu A. M. Coipsauesoit (Eaena Llepero-
poaneBa; Bukropusa Meakonss; Cemen Maaarus;
Vabs Erosues; Jayapa XapuroHos). Pemepryap
coapnbiit (C.B. PaxmanusoB, caoBa T. IlleBuenxo
B mepeBoae A. ITaemeeBa «IloaroOunaa 51 Ha medaasp
cBoIO... »; I. ®ope, caoBa P. Broccuna «IIpobysxae-
Hue>; 1. 1. YarikoBckuit Apust OHernHa u3 onepsl
«Esrenuit Onerun>; p.H.IL B 00paborke A. Baaa-
moBa «Kabpr Boara-marymxka...»; JK.Maccre,
caoBa A. Taane «Daerus), perepTyap aHCaMOAeBbIiT
(TL. W1 YaiikoBckuit kBapTeT U3 ornephl «Eprenuit
Omnerun>; C. Tanees, caoBa A. MaiikoBa «O uem
B THIIM HOYEi>» ) COOTBETCTBOBAA BOKAABHBIM BO3-
MOXHOCTSIM ITOBPACAEBIIUX Y)Ke HCIOAHHUTEeAeH
U TepelIeAllnX Ha OYepeAHYIO CTYIIeHbKY BO3pacT-
HOTO I]eH3a AASL PACKPBITHS HOBBIX I'PaHeH B ITAaHe
XyAOKeCTBEHHOCTH.

IIpaBaa BoxaabHbie npousseaeny I 1. F1. Harikos-
CKOTO CAOKHO IIeTh B CUAY TIePEAAYH CAYIIATEASIM TAY-
OHMHY IICHXOAOTMYHOCTH U PUAOCOPHIHOCTH repoeB
1 IIO3TOMY elIje TPYAHO PACKPBITh CAOSKHOCTD MY3BbIKH.
PomMaHChI KOMIIO3UTOPA — 3TO TeATPAAbHbIE CIOXKETDI
32 ONPEACACHHbIN BpPEMEHHOM OTPEe30K, MaACHbKUI
CITeKTaKAb, KOTOPbIH Hy>KHO CBI'PATh U He IIPOCTO ChI-
IpaTh, a IEPEXXHUTD 1 BHIIIACCHYTh CBOU dMOIIUH ITepe-
>KUBAHHS B CAYIIATEAbCKUH 3aA U, TEM CaMbIM Ilepe-
AQTb XYAOXKEeCTBEHHbIN 06pa3, 3aA0XKEHHBIN B AAHHOM
BOKAABHOM APAMaTypPrH4ecKH CIO’KeTHOM ITPOU3Be-
Aernn. Tak, Hanpumep, Cassa Lly6xo ¢ pomarcoM Ha
caoBa A. Mest «XoTea ObI B @ATHOE CAOBO... >.

B maaHe 6epeXXHOr0 OTHOLIEHHS K BOKAABHOMY
TOAOCY KaK K HHCTPYMeHTY UMIIOHHpOBaA Tumodert
Byamaxkos (kaacc mpemoaasareast: A. B. Kpyu) c mpo-
usBepeHueM I Ilepcear «Myspika>. Tem He MeHee,
He XBAaTaAO eMy CMEAOCTH, YBEpeHHOCTH, poboCTb,
60s13Hb, CTeCHeHMe [TOKA3aThb CO CLieHBI BO BCel Kpace
Y IIOAHOTE CBOM KPacHBbIH OT IpUpoAbI oT bora Be-
AUKOAEIIHBIF TeMOPaABHBIN FOAOC, KOTOPBIN HY>KHO
IIOCTOSIHHO Pa3BUBaTh, HaA HUM paboTars. B 3amace
elge y‘-Ie6HbII71 rOA B KoAAepsxe. TeHOpOBBIiT roaoc
BIIOCAEACTBHH MOXKeT Pa3BUBATbhCsI KaK KOHTPTEHOP,
HO 9TO Y>Ke B FOABI y4e0bI B KOHCEPBAaTOPHH, 3aBHCHT,
KaKOMy IIeAATOT'y OH ITOITAAET, ¥ KaK PO eCCHOHAAD-
HO OYAeT pa3BHBAThCSI €TI0 FOAOC.

ITonpasuaucy Cepreit YunrwkeHKo, ¢ Ipou3Be-
AeHueM B. ITonassHoBa caoBa M. LBeraeBoit «Aa
3APaBCTBYeT YepHBIN TY3... »>; [lerp Pennjos, c mpo-
uspepeHueM H. A. Pumckuit-Kopcaxos Ilecrs Ba-
PsDKCKOro rocTs u3 onepsl «Capko>; Hukura 3yes
c npousBepaerreM I. Ternpaeas Apus Kaaeba us opa-
topun «Hucyc Hasun». Ho aro obiee BredaTae-
HHe, HO TYT HaAO ITOCTOSIHHO TPEHAXX HaA TeXHUKOH
Y HCTIOAHUTEABCKIM MACTePCTBOM, YMEHHE AeP>KaTb-
Cs1 M TOAQBATh Ce0s1 Ha CIjeHe U MHOTHeE IIPeMYApPO-
CTU CAOKHOH NPOPECCHH MOA MPHIIEAOM 3HAIOIIHX
U Pa3OUpaIOMUXCS B TOHKOCTSIX BOKAABHOTO UCKYC-
CTBa IEAAroros.

Xop orpeseHns «BokaabHOe HcKyccTBO> (am-
pmwxkep: poreHT O. A. AI/Iq)aHOBa) IIPEACTaBHA TPHU
BOKAABHBIX HOMEPa CPeAU HUX ABA pa3HOXapaKTep-
HBIX [T0 CTHAMCTHUKE OTIEPHBIN HOMEP U CIIHPUIYIA:
III. I'yno Ave verum>; Bcrynaenue u nmpoaor us
onepsl «Pomeo u Asxyaberra» Il I'yno; Crnupu-
qyan «Ckopo s 6yay ¢ Borom...» (mepeaoxenue
AAsL cMemanHOTO X0pa Y. Aoycona). Hemaoxo no
BOKAABHOMY 3BYKY, IO XyAOXX€CTBEHHOMY HCIIOA-
HUTEAbCTBY (CTaanHmﬁ TaHel] B UCTIOAHEHUH ABYX
TIap M3 XOpa 0XKUBHAO BCTYIIAeHHe K oniepe «Pomeo
u AxyaperTa> 111 I'yHo).

Buxtopusi MeAKOHSH CBOMM 6apXaTHCTBIM,
ABIOIIIUMCSI BOKAABHBIM TOAOCOM, 3TO M IMOHSITHO,
OHa 13 ApMeHHH, a TaM 3Ta noromas Hanus. [Ipocto
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OBIAO HACAAKAEHHME BOCXHUIIATHCS €€ TAAAHTOM,
CAyIIaTb AO OECKOHEYHOCTHU ee IMpUpoaoil u bo-
rOM HAAEA€HHYIO BOKAABHBIMU BO3MOXXHOCTSIMH
B [TAQHE TeXHUKHU BAAACHHUS T'OAOCOBBIM aINapaTOM
U B [IAQHE XYAOXKeCTBEHHOTO BIle4aTAeHHs. Aa ObIAn
OmuOKH, OBIAU HEAOUETHI, IIEPOXOBATOCTH, MHOTO
Ha 4eM paborarh, HO ObIAQ MPOSIBAEHA SIPKO CBOSI
Xapu3Ma, a 3TO Ba)KHO y HAYMHAIOWEH TBOPYECKUM
Iy Th ITeBUIBL. XOTEAOCH IIOXKEAATH eil, YTOO OHa He
OCTaHaBAMBAAACh B KPEATMBHOM Pa3BUTHUH, TIOCTO-
SHHO COBEpPUIEHCTBOBAAA MACTEPCTBO (CTyAeHTKa
IIKIITUK.).

Habsa Erosues (TeHop), 06AaAQIOIINM KpacH-
BBIM B TeMOPaAbHOM OTHOIIeHUU roaocoM. IToHu-
MaA, 0 4eM IeA, UTO UCIIOAHSA, CBoe «S>» xyposxke-
CTBEHHBIM OTHOIIIEHHEM K TEKCTaM, OCO3HAHHOCTD
IeHHs], CIleHuYecKas AByXMHHYTHAsI IOATOTOBACH-
HOCTb K KOKAOMY HCIIOAHSIEMOMY IIPOU3BEACHHIO
B KOHTEKCTE CI[eHHYECKOrO AEHCTBa, a 3aTeM 00-
pallleHre KOHILIEPTMeNCTePy U OH yXe B oOpase
CO3AAIOIUHA U IIEPEHOCSIINN CAYIIATEASIM, 3 OHHU
OTBETHAM €My B3aMMHOCTBIO. XyAO’KeCTBeHHas
IIeAbHOCTD BCell IIPOTrPaMMBI ObIAQ IIPOAEMOHCTPH-
pOBaHa OTAMYHOM IMPOeCCHOHAABHOM IIKOAOH 06-
Ay4eHHOCTH TIeBIIA.

IIpuanyHO Ha ypOBHE IIOATOTOBAGHHOTO IeBIla
nokasaa ce6s Cepreit Yunuskenko (6apuron-6ac)
(kaacc mpenopasareas: O.T. Auitka). Boicokuit, ap-
THUCTUYHbBINM, IPUATHOM BHEIIHOCTH, C KPaCHUBBIM,
TeMOpaAbHO 6apXaTUCTHIM BOKAABHBIM TOAOCOM, ITO-
TPY3HUBIIHICS cpa3y B 06pa3slL. [TpaBaa KOHIIepTHBII
KOCTIOM Ha HeM ObIA BEAMKOBAT, Ha pa3Mep OoAble
Y TIO9TOMY Ha CIJeHe eMy 9TO MEIIAAO B UCIIOAHEHUH
KOHI|epTHOM mporpaMmsl. He Bce 6b140 HA€aABHO
HCITOAHEHO, MHOTO OBIAO ITOTPELIHOCTEH U B TeX-
HUYECKOHN CTOPOHE M B XYAOXKECTBEHHOM HCITOAHU-
TeAbCTBe. B pasroBope ¢ HUM OKa3aAcs MPUATHBIM
COOEeCeAHNKOM, Ha KOe-KaK1ue MOMEHTHI IIOACKA3aA
0o0OpaTUTh BHUMAaHUE, Y HETO aKTHBHASI MaMa, 4TO
UX ITOMBICABI HarleAeHs! B I. Cankr-Iletepbypr, 'K
umenu H. A. Pumckoro-Kopcakosa, kyaa ycrentso
MOCTYIHUA U, 6€3yCAOBHO, MBI TOMY PAABL.

18:30

24 masn

COAbHbLI KOHUEPT

BLINYCKHUKA OTAEAEHUA "BOKaALHOE WCKYCCTBO"

DAyapAa XapuToHOBa

KABCC NpenoaaBaTess
3PK PO Awamnasl MuxaiaoeHel Chipadesoil

B nporpanwe:
NPOUIBEABHIAA PYCCKUN 1 38PY TR HEIX KOMNOIUTOPOR

Maprua choprenmano: Nasmna Hesvobuuwa

KoHuepTieid 3aa,

: Bxoa ceoboaHkii
ExarepuHuHckan, 7l

g

®oT10 6. Aduia

Ha coapnblil KOHIIEPT Oayapaa XapHUTOHOBA
(kaacc mpemoaaBaTeAs: 3aCAyXKEHHOTO PaGOTHH-
ka KyAbTypbl Poccum A.M. CpipBaueBoit) /cm.:
$0T106,7,8/ st 111eA C GOABIIMM TPEIIETOM, BOAHEHHEM,
HapeKA0M. CMOXeT AM OH IICHXOAOTHYECKH, PHU3H-
9eCKH, TEXHUYECKH, XYAOXKECTBEHHO OCUAUTD COAb-
Hy10 nporpammy? Ho Mou coMHeHus Ty, xe pac-
TBOpUAUCH. [Tocae BBOAHOTO BCTymaeHMS BeAyIer
o TBopueckoM myTHu (mepeuncaenne B MexayHa-
POAHDIX PeCTHBAASLX, KOHKYPCaX, KOHL|EPTaX) Ha4H-
HAIOIIEro apTUCTA Ha CIieHy BbIIIeA BbICOKHI, apTH-
CTUYHBIN, IPUATHON BHEIIHOCTH, IIOTPY3UBUINICS
cpasy B 00pa3bl, yBepEeHHO HCIIOAHHB BBICTPOEHHYIO
IO CTHASIM CAOXKHYIO IIPOrPaMMy U3 POM3BEACHHUH
3apy0OexHbIX, pycckux koMmrnosuropos XVII-XX Bs.
(T Teraean, B.A. Mouapr, A.Bepau, ©.Illy6epr,
7K. Maccre, A. Aaprombpxckuit, IT. M. HarikoBcxmit,
A. A. ocrakosuy) Ha pasHbx (HemerkoM, Gppan-
I[y3CKOM, HTaABSHCKOM, PyCCKOM) si3bIkax. [lapTus
¢poprenuano: I' A. HearobuHna.
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doT0o 7. Il MexpervoHanbHbli BOKasIbHbIV KOHKYPC AeTel 1 loHowecTea «Cantabile»
(Mepmb, 2017) /TpanH-npwn/. V MexayHapOaHbI MHOMOXaHPOBbIN KOHKYPC UMEHU
A. HemtuHa (Mepmb, 2017) /Annnom n 3sanue Jlaypeata | cteneHun

®oTo 8. Il MexayHapoaHbli KOHKYPC MOMOObIX
onepHbIX nesuos Jlapmncel Pynakosoin (Mockea,
2018) /I mecTO 1 AgBa cneunpusa: 3a ydwiee
NCNONHEHME apum 3apybexXHOro KoMno3uTtopa
1 poOMaHca pPyccKOoro kKoMnosuropa

KoHriepT 6b1A pa3baBaeH COABHBIM U aHCaMOAe-
BBIM BBICTYTIA€HHUEM HAYHHAIOI[UX CBOM BOKAABHO-
TBOPYECKUI IIyTb HCIIOAHUTEAEH OOyJaroIIMXCs
B I IXIIIM xaacca Toro e neaarora. OcraHaBAUBaTb-
Cs1 Ha aHAAM3€ BBICTYIIACHHII MbI He OYAeM T.K. II0Ka
He MMeeT CMbICAA Y HUX BCe ellje BIIepeAr, HO MBI
yBepeHHO MOXKHO CKa3aTh, YTO UX CyAbOa CBSI3aHHA
OYAET C KAACCHIeCKOM My3bIKOiL. XOTeAOCh 0OpaTHUTh
BHUMAHUE Ha IIPEACABHO 3ae3>KeHHBIN penepryap
(Ayi—)T MAABYHKOB UCIIOAHHMA «[OpHbBIe BepIIUHbBI»>
A. Bapaamosa Ha cruxu M. 0. AepmonToBa).

BoxaabHoe mpousseaeHne «Iaerus> XK. Macc-
He HCIIOAHEHO OBIAO Ha $PaAHITy3CKOM si3bIKe. XOTe-
AOCh OOpaTHUTh Ballle BHUMAHUE, YTO SI3BIK QPaHIfy-
30B HEYAOOEH AASI BOKAABHOTO HCIIOAHeHUs. B He
IeBy4eM INPOM3HOIIEHHH 3aKAIOYAeTCs U B 9TOM
TPYAHOCTb, YTO IIAOXO AOXKHUTCSI HA BOKAABHYIO My-
3bIKy. DTO KaMeHb IPeTKHOBEHHS U AAS ITpodeccu-
OHAABHBIX IIEBIIOB, HE TOBOPSI y>Ke O HAYMHAIOIUX
20-AeTHUX BOKAAMCTOB. baecTsmee BAapeHue 1 yMe-
HHe COGAMHUTD C BOKAAOM, TO MACTepPCTBO, KOTOpOe
IMIPUXOAHUT TOABKO C IIPO(PECCHOHAABHBIM OIIBITOM.
HenonsATHoe, BsirO€, TaKOe OITyIeHHe, YTO KAaIlla BO
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PTY, TOKa OH MSMAHT IIPOM3HOIIEHHE HHOCTPAHHOTO
TEKCTa (cppaHuyscxnﬁ SI3BIK AASL HETO MOKA TPYAeH)
YTOOBI IIOHSTHO OBIAO CAYLIATEASIM. DTO IIPOU3BeEAL-
HUe OBIAO HCIIOAHEHO Ha OTYETHOM KOHI[epTe U Ha
aTTeCTALMOHHOM 9K3aMeHe, 6e3yCAOBHO, ITOAIIOP-
THAO Ob1jee BriedaTaeHHe. Bce HepOueTsI BRIITOA3 AU
Hapyxy. Ho ecau oH 6yAeT IIOCTOSIHHO COBepIIeH-
CTBOBaTb PPAHITY3CKHI SI3BIK, TO B OYAyILIEeM 3TOT
BOKAADBHBbII IIeAeBp 0053aTEAPHO IIOKOPUTHCS EMY.

ITocTosiHHO TPEeHUPOBATHCS HA APTUKYASIIIOH-
HBIX YIPAXXHEHUIX AASl TEATPAABHBIX aKTEpPOB KaK
TPEeHaXX NepeA KOHIIEPTHbIMU BbICTYTIACHHSMH, KO-
TOPBIX B ero 6rorpaduu OyaeT mpepocrarouHo. Bee
IPHUAET C MPAKTHYECKUM OIIBITOM. JAYapA B 9TOM
IAaHe IIOCTOSIHHO M MHOTO YHTAaeT, BAAAeeT Ipe-
KPaCHO MY3bIKAaABHbIM HHCTPYMEHTOM GOpPTEIHaHO.

B xyaosxecTBeHHOM IAaHe MHe ITOHPaBHACS
IpeACTaBAeHHBbIM BOKaAbHBIM UKA A. A. ITlocra-
KOBMUYA B €ro MCIIOAHEHUHU, He TpadapeTHO, He
AEXYPHO, KaK OOBIYHO FOBOPSAT B TAKUX CAYYAsIX,
a TeaTpaAbHO OOBITPAA, IPUMEHHB CBOU AKTEPCKHUE
CITIOCOOHOCTH, TEM CaMBIM MAaCTEPCKH IIEPeAAA CO-
AepxkaHue maMmdaerta o Toit atMmocpepnr 20-xT. XX B.
IOMopucTryeckre, rpoTecKoBbIe CII€HKH, TAPOAHS
BBICMEUBAIOIIHe SIBACHHS, 0COOEHHOCTHU XapaKTep-
HbIe AAS )KU3HU TOM 3MOXH.

Briepean y Hero ropoBast cay>x6a B apmun B Kpac-
HO3HAMEHHOM aHcCaMOAe IEeCHU M NASCKA MMEHU
b. AaexcanppoBa U TIOATOTOBUTEAbHbIE KYPCBI
B MI'K mmenu IT. M. YaiikoBckoro.

Yyamuxcs MAQAIINX KYPCOB IPEACTaBUAH TBOP-
veckue paborsr: Copoka «AHTHrOHA>, 1. Kosaso
«Anxumux> (I1. Kosavo (Bpasuaus) mucan «Aa-
XUMHKa>» KaK OTpaXKeHHe COOCTBEHHOTO AyXOBHOTO
OIIBITA, HO, TI0 UPOHUU CYABOBI, €Ié U IMpeacKasza
B 9TOM KHHre CBOI Oyaymuit ycrex. [Tyt Canrbsi-
rO: AO TOTO, KaK 3aHSAThCS AUTEPATYPOH, OH BIIOAHE
YCIIEIIHO MHCAA M TIPOAABAA TEKCTBI ITeCeH, HO 3aTeM
ormnpasuAcs B myTemecTsue 1o [Tytu Csstoro Ha-
xoBa (El Camino del Santiago ), nepeocmbicama cBOI0
XKHM3HD U PEIIUA CTaTh THCcaTeAeM) IO CIIeLITpeAMeTy
«XyAOXKeCTBEHHOE CAOBO> (coBMecTHTEAD, CTapIIHii

IIperoAaBaTeAb KagpeAphI peXXUCCYPbI U CLIEHMYeCKOM
peun IITVIK). MHe MOCYaCTAUBHAOCH TOCMOTPETD
pabory mepsoro kypca «Aaxumux> I1. Koaaso.
briro 3amMaHUMBO IOCMOTpPETD, KaK TeaTPaAbHBIN
pexXuccep MPEACTaBUA ITOT >KAHP, KAACCUYECKYIO
P03y, POMaH OPa3HABCKOTO MHCATEAS], CTABIINI MH-
poBbM 6ectcearepom (1988) 6e3ycaoBHO cOKpaTuB
XyAOXKeCTBEHHOE YTeHHe, HalloAOBHMHY. Bocmpowus-
BeAeHHe IIPOM3BEACHHS TIOAYYHAOCh B popMe CBO-
ero popa xypaokecTBeHHOM uuTKH. IIpenoaaBaTean
B HavyaAe y4eOHOTO TOAQ PACIIPEAEAUA TEKCT MEXAY
YYaIMMUCS. OAHOM T'PYIIIbI, KOTOPbIe BbIyYHAU €TI0
Hau3ycTh, (MAMATH y HUX TIPEKPAcHAs) UCTIOAB3YS
aKTepckue crocobHocTy. BHavase aTO Bce AeAaAOCH
B KAACCe, @ UTOIOM BCe¥l 9TO KPOIIOTAMBOM PabOThI
SIBUACSL TBOPYECKHUI IIPOAYKT Ha CIIEeHUIEeCKOM ITPO-
CTpaHCTBe B KOHIje yue6Horo ropa. Ha cijene He 65140
HUKakux pAekopanuit. He mpepycMorpeHo 6b1A0 He
TeaTPaAbHOCTH, He Tearpasusanmu. Ilycras cuena,
HUYero He AOAKHO OBIAO OTBAEKATDH 3pHTEAeH OT Iie-
PHUIIETUH POMaHa I10 3aMBICAY PeXHccepa, IOCpeAnHe
CLIEHHMYMa TOABKO CTYA, Ha KOTOPbIi IOOYEPEAHO ca-
AVIACSI TOT MAM MHO¥ y4auuecs. Mcrnoanurean 6p1au
OA€TBI B KOHIIEPTHYIO $OpPMY, HUKAKOIO HaMeKa Ha
OAEXAY TepoeB pOMaHa B IIOMUHE He OBIAO TOABKO
OAHO XyAOXK€CTBEHHO€ CAOBO U XKECTbI, KOTOpBIE I10-
MOTAaAU MCIIOAHUTEASIM A€AATb OCHOBHBIE aKI[eHTbI
B BOCIIPOM3BEACHUHU CaMOTO TeKCTa, TeM CaMbIM AO-
HOCHUTD AO CAyIIaTeA€er, COOPABLINXCS B KOHIIEPTHOM
3aAe. UuTaTh TEKCT B Pa3AMYHBIX TOAOCOBBIX Peru-
CTpax, BKAIOYasl My3bIKaAbHbIe HaIleBbl IIOKa3bIBasi
CBOI TeMOP KPacCHBOT'O FOAOCA B IIPOLIeCCe TEKCTOBOTO
npousHourenns. Koneuno, 3pecb Hap0 ObIAO yUUTHI-
BaTb, YTO pebsiTa 3aHUMAAUCH YIeOHbII FOA U TO, YTO
HX CIIOCOOHOCTH aKT€PCKOTO MACTEPCTBA HAXOASTCS
Ha paHHel cTapuu (35ech Hy>KHO yIUTBIBATb TOT GaKT,
YTO OHM MOCTYTIAAU He Ha aKTepcKoe oTaereHue). Tem
He MeHee, OCHOBbI TeaTPAAbHOM, aKTePCKOM ITPAKTHU-
KH, IIOAyYeHHbIEe Ha MAQAIIIIX KYPCax HEOOXOAMMO AASI
OyAyLeil CIIelJMaAbHOCTH «BoKaAbHOE HCKYCCTBO>.
«Anrurony>» Codoxkaa, pabory Broporo kypca (pe-
0s1Ta 3aHUMAAKCH BTOPOI Y4eOHBII TOA U TO, YTO UX
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CIIOCOOHOCTH AKTEPCKOTO MACTePCTBA HAXOAMAKCH Ha
YPOBHe PasBUTHs) 51 He CMOTPEA, HO MOT'Y TIPEATIOAO-
XKUTb, YTO OBIAO B 9TOM K€ XyAO)KECTBEHHOM IIAQHE
CAEAQHO ¥ BBIHECEHO Ha CYA 3PHUTeAs.
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17 BBITYCKHHKOB XOPOBOI'O OTAEACHHMS ITOKa3a-
A¥ TBOpYecKue Ae6roTbl Ha xope «Kama cantabile>
(pyxoBoaurean xoposoro kaacca: A.A. FOpxosa,

M. Com,
I Topronu (cm.: $oT09). U3 BbimycKaBIIMXCA UM-

H.B. HukoaaeBa); KOHIepTMe#CTepbl:

nonuposasu HOpuit Ayunukos (kaacc mpemopa-
Bareas: A.A.Baruna) ¢ mporpammoii: 0. @aaux
«Xabanepa» u3 nukaa «IToassr Uropst Cesepsi-
uuHa; O. ITyaenk xanTaTa «Stabat mater> 1 gacTs.
Cepreit TapyTun (kaacc npenopasareas: A. A. ¥Op-
koBo#t) ¢ mporpammoit: H. Cupeaprnxos Konpak
n nkoc « M3 xaHoHa mokassHHOTO>; I1. HaiikoBckuit
Tumu u3 onepnl «OpaeaHckas peBa» (COAUCTBI:
IO. Tpezanna, K. Tpetpsxos, cryaent TIKITIMK
B. ITeuenkun). M3 pasroBopa ¢ HUMU NPOSCHUAOCH
O AAAbHEMIIeH MepCreKTHBe, YTO OHM yXKe YeThIpe
ropa paboraau xopmericrepamu y A. A. Baruna - xy-

AOXKECTBEHHOTO PYKOBOAUTEAS] KOHIIEPTHOTO XOpa
ITXIIM, stBAstsich ero BbiTycKHUKaMu. IOpuit Ayy-
HHKOB KaK IIPH3ep OAUMITHAABI, 3a4HCAEH 0e3 BCTY-
nuTeAbHbIX 9k3aMeHOB B HI'K umenu M. U. [annku
I10 pe3yAbTaTaM PerHOHAABHOTO KOHKYPCa XOPOBbIX
aupwkepos (r. Hiwxuuit Horopoa. 2018). TIpocma-
TpuBas 3auncaeHye 2018 r. B Bbllle IePEYHCACHHYIO
KOHCEPBATOPHUIO U3 BOCbMH 3aYHMCACHHBIX HAa XOPO-
BOE OTAEACHHE, YeTBepO IMePMSIKOB, YTO OTPAAHO.
KomieprHas mporpamma xopa 6biAa IlepeHachIie-
Ha (34 XOpOBbIX HOMEPOB) AASl BOKAABHBIX TOAOCOB.
K xoHITy BTOPOro oTAeAeHHS XOPUCTBI OCUIIAHY, YCTa-
A¥, HeCMOTPsI Ha OOABIIOM ITepepbIB, OHH Y3Ke He TIeAH,
TIOAKPSIKUBAAY, TO3UIIMOHHO ITeAH B HU3KOM ITO3HIIHH,
He AOTSTUBAAM AO BEPXHHX HOT, ITAQBAAU IO HOTaM
U He CIPABASIAUCH CO CAOKHBIMH XOPOBBIMH ITAPTHU-
smu. KpacuBbix, TeMOpaAbHBIX BOKAABHBIX TOAOCOB
0COOEHHO B >KeHCKUX He 0b1A0. He 65140 0cMbICAEHHO-
CTH B XyAO’K€CTBEHHOM HCIIOAHEHHH, AQ 3aKOHYHAOCh
II03AHO, A 3aTeM HaAO OBIAO IIPOFITH TOCYAAPCTBEHHbII
9K3aMeH, ITyCTb AQXKe B ABa AHS, 6€3yCAOBHO, y apTH-
CTOB y4e6OHOTO0 XOpa IMOAYYUAOCH OOABIIASI BOKAABHAS
Harpyska Aas roaocos. He moHsTHO, 4TO 11010T, 0 4eM
mooT. I Mero B BUAY BTOpBIe IPOHM3BEACHHS ITOA
aKKOMITaHEMeHT POPTEeIMaHHOTO COIPOBOXKACHHS.
3A€Ch MBI YCABIIIAAN MAaCIITAOHBIE XOPOBBIE IIOAOT-
Ha, ITyCTb AQKe OTAEABHBIE JAaCTH, HO TeM He MeHee:
B.A. Morapr Mecca-6pesuc (aupwxep: I. P. Kum);
®. [TyaeHxk kanrara «3acyxa» (aupmwkepsr: M. A. Co-
AoBbeB, M. A. AkceHoBa); A. Asopkak «Te Deum
(aupwxep: E.C.Kaayruma); A.Bepan Requiem
(Anpml{ep: K.IL. IOpKOBa) ; A.Poccuam  «Stabat
Mater» (Anmeep: A.H. Auxauesa); IT. M. Yaiixos-
ckuit kanTata «Mocksa» (aupwkep: I1. C. Eropos);
I'l. M. YaiikoBckuil XOp HapoAa U3 onepsl «Onpud-
HUK> (Anpmxep: E.A. Parosun); IO. bynxo xanTara
«Cpape6ubie necuu>» (Aupmxepsr: M. 1. MBaHosa,
B.A. Taapyn); I Ceupupos kantara «Kypckue nec-
uu> (aupwkep: 10.A. Yanosa); I Taabmun oparo-
pust «Aesymka u cmepTb> (Aupmxkep: E. 1. Kamen-
ckux); P. Illepapun «MaaeHbKas KaHTaTa U3 ONEpHI
«He ToAbKO AI060Bb» (Aupmkep: B.B. Ueppaniiesa,

25



Section 3. Education in the field of Arts

cryaentka HI'K umenu M. W. Taunku). B ocnosHOM
AVIPIDKHPOBAAH, IIPU 3TOM OTMaXHBasl CXeMy, Iy Tas
ee, 4TO OBIAO AOBOABHO 4acTo. He 6b1A0 BOKaABHBIX XKe-
CTOB, He OBIAO ITEBYYECTU B AUPIDKEPCKUX PYKax, He-
MOHATHO YTO [IOKA3bIBAAY, HAH OOpallieHre K HHCTPY-
MEHTY, UAU K COAUCTaM, HAU K XOPY, 3a0AYAUBILICH HA
POBHOM MeCTe, He ObIAO TOAYNHEHHS BATASIAAME AUPHU-
XKePOB K UCTIOAHUTEASIM CBOUX UCIIOAHSIEMbIX ITPOU3-
BEAEHMIA, HO He OBIAO CAMOT'0 TAABHOT'O OCMBICAEHHOTO
AMPYDKHpOBaHMA. MaxaAu, MaxaAu, Tak ¥ IMOCTYIIHU-
AU, 3aTeM ITPOAOAKHAH CXeMaTUYHOCTD Ha MAAATINX,
CTApIIHX KyPCaX U TaK AOIIAH AO BBIITyCKHOT'O, HIYETO
He TIOAYYHUB ITyTHOTO B AUPIDKEPCKOM 0Opa3OBaHUL
ITpomaxarb, KOHEYHO, IIPOCTO, 0COOEHHO Ha y4eOHOM
XOpe, a 9TO OYyAeT Ha MPAKTUYECKOM SKH3HH, TA€ OHU
y>Ke BKYCAT ITyA COAH M YBHASIT BOOYHIO, YTO IIPEA-
CTaBAsIET COOOM AUPIDKEPCKast MPOeCccHsi U3HYTPH,
U caMasi TAaBHOE MAAO OIIAQYHBaeMasi U TpeOyromas
MHOTHX YMeHMi, PU3NYECKHX, OPraHU3AIJMOHHBIX
CIIOCOOHOCTEI, AAABIIE U TaK MMOHSATHO, OCTAHABAH-
BaTbCsI AETAABHO He OYAY, 9TO U TaK IIOHATHO.
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A.A. BatuH no3UIMOHUPOBAA cebsi He TOABKO
B KauecTse meparora (Aupmwkepsr: 10. A. Ayunukos,
K.II IOpxoBa Kak npusep OAMMIIHAABI 3a4HCACH-
Has 6e3 BCTymuTeAbHbIX 9k3aMeHoB B HI'K nmenu
M. . IAvHKM IO pe3yAbTaTaM PerHOHAAbHOTO KOH-
Kypca xopoBbix aupmxkepos (r. Huwkuuit Hosro-
poA.2018), HO 1 B KauecTBe KOMIIO3UTOPA HCIIOA-
HsieMOe y4eOHbIM KOAAeKTHBOM BOKAABHO-XOPOBOE
npousBeAeHHe Ha caoBa A. ApxumoBa «Kppimm
Ilepmu>» n3 BokaabHOTO IIMKAA «Ilecenku o Ilepmu
(aupwxep: T. P. Kum). I. P. Kum nocTynua B koHcep-
BaToputo [TepMcKOro pernoHa u mpoAOAXKHA 0bpa-
3oBaHue y Toro ke meaarora A. A. JOpkosoi. Hame
MHEHHe Ha 3TOT CYeT CKopee OTPHIATeAbHOE, YeM
noAoxuTeAbHOe. Kak AMprskep 110 HCIIOAHUTEAbCTBY
OTHOCHUTCS K CEPEAHSTUKY CO CPEAHVMMH AAHHBIMH,
MAAO MY3bIKAABHOCTH, PyKaMH IIPOCTO BOAUT H BCe.
Yunrbcs 8 AeT y OAHOTO Ileparora IpH yCAOBHH, €CAU
3TO MacTep XOPOBOI'O HCKYCCTBA, KOTOPBIH pa3BHUBa-
eT TBOPYeCKyIo AMYHOCTD. K coxaseHHIO, HET mpo-
$eccrHoHAAOB B perroHe, y KOTOPhIX MOKHO IIOCTH-
raTb podecCHOHAAbHOE MAaCTePCTBO.

XyAOXKeCTBeHHOe BIIeJaTACHHE OTYETHOTO KOH-
nepra (cM.: $oTo10,11) B 1leAOM HEMAOXOE, 3TO OT-
MeJaAU KaK pa3 BeTepPaHbl YIeOHOTO yUpexAeHUs
Y IIPUTAQIIEHHBIE TOCTHU. «IpKHii, BIIeYaTASIOMUH,

IPAaHAMO3HBIN, OYeHb Ka4eCTBEHHBIH, BHICTPOEH-
HBIN, IPOAYMaHHBIN ... >. KoHIIepT cocTaBAaeH u3
AYYITUX HOMEPOB, NPO3BYYABIIMX HAa OTYETHHIX
KOHI[epTaX OTACACHHH, HO aBTOp 3TUX CTPOK He
AIOOUTEAD COOPHBIX KOHIIEPTOB, IIPEAIIOYHUTAA OT-
AeAeHYeCKHe M YaCThb HOMEPOB CABIIIAA paHee, I0-
3TOMY IIyCTb PpparMeHHOe IPEACTABACHUE Y MeHs
ecTb. MeponpusaTHe NPOLWAO Ha MTPOPECCHOHAAD-
HOM HCIIOAHHTEABCKOM YPOBHe. 3aMeTUM 6e3 A0XK-
HOHN CKPOMHOCTH, YTO AEMCTBUTEABHO MOAYIUACS
xopomuM. Bce McroAHUTEAM M KOAAEKTHUBBI IIO-
Ka3aAM TBOPYECKUI POCT CBOErO MacTepPCTBa, TeM
CaMBIM IIOATBEPKAASI AMIITHHUM pa3, YTO He 3psi IPH-
CY>KAQIOT HAUMHAIOIIUM UCTIOAHUTEABCKYIO Kapbepy
3BaHUe AMIIAOMAHTA, Adypeara MesxxAyHapoAHOro
KoHKypca. Ilourn Bce HOMepa KOHIIePTHOH IIpO-
TPaMMBI I CABILIAA paHee, TIOITOMY Obljee BIeyaT-
AeHue Hemaoxoe. ITpopoaxaTs paboTarh, KasKAbIN
AeHb K cTaHKy. [Ipo3By4yaau Temnabre caoBa 6aaro-
AQPHOCTU OT 3aMeCTUTEeAS MUHHUCTPA KYABTYPBHI
ITepmckoro kpast (M. B. latoxuHa), OTBeTHas pedsb
aupekxtopa IlepMcKOro My3bIKaABHOTO KOAAGAXKA,
kaHaupata uckyccrsoepenus (A.C.Kaposa).
ITosiBuAaCh BO3MOXXHOCTD OCYIIECTBUTD Mpodec-
CHOHAABHYIO CheMKy (kuHOCTYAMS « HOBbIi Kypc>»
r. [lepmp) /aupextop: B.B. Cokoaos/.
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UCCNEAOBATEJIbCKUE TEXHOJIOIT'MN OBYYEHUA
NPU U3YYEHUU BbICLUEU MATEMATUKU

AnnoTtanmsi. B cratbe paccMaTpUBAOTCS HCCAEAOBATEAbCKHE TEXHOAOTHU O0ydeHMs. AaHO HX
IpUMeHeHUe TP U3y4YeHNH BbICIIeH MaTeMaTHKU.
KaroueBbie cAOBa: reparornyeckrie TeXHOAOIHH, HCCAEAOBATEAbCKHE TeXHOAOTHH, BbICIIAs Ma-

TEeMaTHKa.

OCHOBHOI1 4epTOl TEXHOAOTHUI OOYYeHUs sIB-
ASIETCS. OPUEHTALMA Ha YETKO OYEPYEHHYIO ILIEAD,
OIlpeAeAeHNe TIPHHIUIIOB U Pa3paboTKa IpHueMOB
OITHUMH3ALIU 0OPa30BaTEABHOTO IIPOLIECCA, A TAKXKE
OLIEHKU METOAOB, KOTOPbIE IIPUMEHSIOTCS.

B nacrosmee BpeMs cymecTByeT HEMAAO TEXHO-
AOTHI 00yUeHNUs, KKAASL U3 KOTOPBIX HMeeT IIPABO
Ha CyIeCTBOBaHUE, M3yYyeHNEe U BHEAPEHHE: IIeAa-
rOruYecKas TEXHOAOTHS KPUTHYECKOTO MBIIIAEHHS,

HCCAGAOBATEABCKASI TEXHOAOTHSI OOy4eHMUs], UHTe-
IpaAbHAs MEAATOTUYECKasl TEXHOAOT M, TEXHOAOT K
$opMHpOBaHUA TBOPYECKON AMYHOCTH, TEXHOAOTHS
Pa3BHBAIOIEr0 OOyUYeHMs, IeAArOrUYeCKast TEXHO-
aorust « Okpyxaromas cpeaa», HHPOPMaIMOHHbIE
TEXHOAOTHH OOYYeHNUs, TEXHOAOTUSI AMYHOCTHO OpH-
€HTHPOBAaHHOIO 3aHATHS, IPOEKTHAs TeXHOAOTHA.
B HarroHaAbHO cTpaTeruu pasBUTHs 00paso-
BaHUA B YKpauHe TOBOPUTCS 0 OPMUPOBAHHHU Y Ae-
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Tel U MOAOAEKH IIeAOCTHOM KapTHHBI MHpa, O pas-
BUTHH CIIOCOOHOCTEN M HABBIKOB CAMOCTOSTEABHOTO
HAy4YHOTO II03HAHISI, 2 3TO HEBO3MOXHO 0e3 HCCAeA0-
BaTeAbcKoOM AesTeapHoCTH [ 2 ]. [IpumeHenue nccae-
AOBAaTEABCKOTO IIOAXOAQ B O0Y4eHUH HAIIPABAEHO Ha
CTaHOBAEHHE y CTYAEHTOB OIIbITa CAMOCTOSTEABHOIO
TIOVCKA HOBBIX 3HAHUH U UCIIOAB30BAHUS UX B YCAO-
BUAX TBOpYecTBa. LleAblo MccA€AOBATEABCKOM TeX-
HOAOTHU SIBASIETCSI TPUOOpeTeHre YYaIUMUCS Ha-
BBIKOB HCCAEAOBATEABCKOM paboThI, pOpPMHUpPOBaHLE
AKTMBHOM, TBOPYECKOM AMYHOCTHU. POAb ITpernopaBa-
TeAsl B IIPOLlecce UCCAEAOBATEABCKUX METOAOB 00Y-
YEeHUsI COCTOUT B CO3AAHHMM YCAOBUI AASI TIOMCKOBOM
AESITEABHOCTH, B OCMbICAEHHUE ITPOOAEMBI, KOTOpast
pelaeTcs, OpraHU3aliMi CaMOCTOATEAPHOM ITOMCKO-
BOI AesiTeAbHOCTH. MccaepOBaTeAbCKasSI TEXHOAOIHS
TpebyeT OT IMpernoAaBaTeAst Y4€TKOTO OIPeACAeHNUS
TeM 3aHATHUH C LIEAbIO TIOAYYEeHHS BBICOKOTO pPe3yAb-
TaTa OT ACATEABHOCTHU CTYAEHTOB. L|eHHbIM MOMeH-
TOM Ha 3aHATHAX NPUMeHEeHHS HCCACAOBATEAbCKOM
TEXHOAOTHH SIBASIETCSI CAMOCTOSITEABHOE BHIBEAEHHE
CTYA€HTAaMH IIPAaBHUABHBIX, HAyYHbIX BHIBOAOB Ha OC-
HOBe TIOAYYeHHBIX Pe3yAbTaTOB [ 1].

MccaepAOBaTeAbCKHUI METOA OOYUEHHS IIPEATIO-
AaraeT TBOPYECKOE YCBOEHMEe 3HAHMI, BbIIIOAHSET
BecbMa BakHble QyHKITMH. OH IPU3BaH,

— BO-IIEpPBBIX, 00ECIIeYUTb TeOPETUIECKOe HC-
MMOAB30BaHUS 3HAHUM;

— BO-BTOPBIX, OBAAAEHHE METOAAMH HAy4HOI'O
IIO3HAHUS B IIpOIiecce MOMCKA 3TUX METOAOB U HC-
IIOAB30BaHUE UX;

— B-TPeTbUX, CIOCOOCTBYeT (OPMHUPOBAHHIO
4epT TBOPYECKOM ACSATEAPHOCTH;

— B-YeTBEPTBHIX, IBASIETCS yCAOBUEM GOPMHUPOBa-
HUS IHTepeca, IOTPeOHOCTHU B TAKOH AESITEABHOCTH.

HPI/I I/ISY‘-IeHI/II/I BBICIIIEYI MaTEMaTUKU HPI/IMEHG-
HHE NCCAEAOBATEABCKOTO METOAA 3AKAIOYAETCS B CAE-
AyIoIeM:

1. ITocTanoBka Bonpoca. CTyaeHTaM Ipepaara-
€TCsl PelluTh 3aAa4y, KOTOpasi HUMeeT IPUKAAAHYIO
HAIIPAaBAEHHOCTb U pellaeT HeKylo mpobaemy. Ha-
IIpHMep, OIPEACAUTh CKOPOCTb PAacIpOCTpaHeHHe

MOIIYASIITIHM HACEKOMBIX B Pa3AMYHbIX YCAOBHSX M HX
BAUSIHUE Ha ypOXKal (xak u3BecTHO, CKOpPOCTb — 3TO
nepBasi IPOU3BOAHAS, YCKOPEHUE — BTOpaﬂ).

2.ITpeamoaaraemoe pemenue Borpoca. CTypeHT
BbIOMpaeT MaTeMaTHIeCKUe METOABI PeIlleH s 3aAA91
(B Hamem CAydYae 9TO TeOpeTHUYeCKHe ACIeKThl MaTa-
HAAM3a).

3. MccaepoBaHMS AOTAAKH, TUIIOTE3bI Iy TEM Ha-
OAIOAEHUS, OIIbITA, TEOPETHIECKOT0 AaHAAU3A (BBI-
6op, cocTaBAeHHUe LIeAeBbIX cpyHKumZ).

4. Pemenue Bomnpoca u npoBepka (B 3aBECHMO-
CTH OT THIIOTE3 HAXOXXAEHHE IIEPBOH u/uAn BTOpOM
nponsBoAHoﬁ) .

S. OuKCHpPOBaHMS Pe3yAbTATOB MCCAEAOBAHUS
B popMe 3amKCH, PUCYHKA, IpadrKa, BBIBOAOB.

B pesyabraTe mccaepAOBaTeAbCKHI METOA CIIO-
co6CTByeT pOPMHUPOBAHUIO TOAHOLIEHHBIX, XOPOIIO
OCO3HAHHBIX TEOPETUYECKUX 3HAHHUM I10 BbICHIEH
MaTeMaTHKe ¥ $OPMUPOBAHHUIO OIIBITA IIO MpPUMe-
HEHMIO UX B NPAKTUYECKON AEATEAbHOCTHU. YUH-
ThIBasl QpYHKITUH HCCAGAOBATEABCKOTO METOAQ, €ro
MOXXHO OIIPEAEAUTb KaK CIIOCOO OpraHH3aIjUH II0-
HMCKOBOM, TBOPYECKOH ACATEABHOCTH YYAIUXCH, Ha-
IPaBA€HHOM Ha pelleHre HOBBIX AASI HUX ITPOOAEM.
CryaeHTBI pelaroT KOHKPeTHBbIe 3aAaYH, KOTOpbIe
y>Ke pellleHbl CIIeIIHAANCTAMU U SIBASIIOTCSI HOBBIMHU
TOABKO AASI CTYAEHTOB. B aToM 3akatouaercst 60Ab-
moe obydJaroniee 3HaYEHNE PelleHHs TAKUX 32AA4.
IIpenopaBaTeAb MOAQET TY UAU HHYIO 3aAQ4Y AAS
CaMOCTOSITEABPHOTO HMCCAEAOBaHHS, 3HAeT ee pe-
3yABTAThI, 9TAIIBI PeIIeHHUs U Te YePThl TBOPYECKON
A€SITeABHOCTH, KOTOpble HEOOXOAMMO IIPOSIBUTDH
B npornecce ee pemeHnusd. Ilocrpoenune cucrembr
TaKUX 3aAa4 II03BOASIET IIPEABHAETD ACSITEABHOCTD
YYaIUXCsl, TOCTEIIeHHO GpOPMUPYSI HEOOXOAUMbIE
4epThbl TBOPUYECKOH ACATEAPHOCTH.

HepocTarkamu MeTOAQ €CTh 3HAUMTEABHBIE 3a-
TPaThl BpeMeHH U d9HePIUU IIPeroAaBaTeAell U CTy-
AeHTOB. VcrmoAb3oBaHME MCCAEAOBATEABCKOIO Me-
TOAQ TpebyeT BBICOKOTO YPOBHS IIEAATOTHYECKOM
KBaAM(UKAIIMHU TPETIOAABATEAS] K COOTBETCTBYIOIeH
MTOATOTOBKH YYaI[UXCSL.
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are described. The educational curriculums “Fundamentals of Media Literacy: Media Interaction” and
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that offer integration with English is revealed. It was emphasized on expediency of development of

mediacompetence of students by means of English language.
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younger learners.

The rapid development of information tech-
nologies and mass media disables the functioning
of society without their regular use in everyday
life. However, it effect contradictory on all parts of
the population, including children. Often, media
resourses become the major factor in the socializa-
tion of primary students in modern society, while
their parents solve problems of everyday life. Since
the content of media materials is often imperfect
(i.e. poor quality, low moral, distorted), and there
is immobilization, excessive impressibility, moral
development, imitation of expressions and actions
among the risks for children under the age of 6-7
(L. Naidionova), there is an urgent need for the
formation of mediacompetence, starting with pre-
school and primary education. However, despite
the Ministry of Education and Science of Ukraine’s

approval of the Media Education Implementation
Concept and the “Fundamentals of Media Litera-
cy” course (2013), it is virtually impossible to use
the course as an independent subject because of the
students’ burden. That is why attention should be
paid to the integration approach as the main one in
the primary school for forming a coherent picture
of the surrounding world, as it is discussed in the
Concept of the New Ukrainian School. In addition,
taking into account the urgent need for knowledge
of foreign languages, since 201$ the Ukrainian au-
thorities have taken certain steps to promote their
study among Ukrainians (2016 was declared as
the year of English in Ukraine, 2017/2018 aca-
demic year was of German, and 2018/2019 - of
French language). Therefore, considering the dou-
ble relevance of the problem, we will analyze the
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experience of implementing media education at
English lessons at primary schools.

We would like to emphasize that the first Me-
dia Education Implementation Concept in Ukraine
was adopted on May 20, 2010 (Resolution of the
Presidium of the National Academy of Pedagogi-
cal Sciences of Ukraine, decree of the Ministry of
Education and Science of Ukraine No. 886 dated
July 27, 2011), which initiated an all-Ukrainian
experiment of the implementation of media edu-
cation in educational process of schools. With the
decree of the Ministry of Education and Science
of Ukraine No. 1 / 9-226 of March 29, 2013, the
studying of the “Fundamentals of media literacy” in
educational institutions was started. Certain objec-
tive factors (the achievements of media education
at the international level during 2010-2016, the
experience of the experimental implementation of
media education, the conditions of external infor-
mation aggression, armed conflict in the east and
the annexation of the Crimea covered by media)
[1] caused the renewal of this document in 2016.

The main objective of the renewed Concept is
to “promote the development of an effective media
education system in Ukraine, which should become
the foundation of the state’s humanitarian security,
the development and consolidation of civil society,
countering external information aggression, and fully
prepare children and young people for safe and effec-
tive interaction with the modern media system, form
the citizens media information literacy and media
culture according to their age, individual and other
characteristics” [2].

In addition, among the forms of mastering the
media education at school, the Concept defines the
integrated approach to media didactics within the
disciplines for the formation of critical thinking and
communication competence. In this case, English as
a school subject can be used as a means of learning.
Thus, E. Mustafaieva underscores the ability of this
discipline to develop the pupils’ creative potential
due to the use of mass media on the one hand, and

to contribute to the formation of critical thinking
skills — on the other [3].

It should be noted that for the first time the term
“media education” was used by UNESCO in 1973 in
the context of studying the problems of cinema and
television in the sense of “teaching theory and practi-
cal skills for mastering modern media” [4, 3]. Today
the specialists of this organization consider the me-
dia education to be a constituent part of the basic
civil rights of people in any country of the world for
freedom of self-expression and information, as well
as an instrument for supporting a democratic society.
At the same time, UNESCO recommends the states
all over the world to implement media education in
their educational curriculuma [5; 6].

It should be also mentioned that the essence of
media education is differently interpreted by domes-
tic and foreign teachers. The first ones often under-
stand it as “mastering media equipment and using
media capabilities in the learning process”, while the
others see their goal in “forming an autonomous me-
dia personality” [6].

We can partly agree with this observation, be-
cause there are some Ukrainian teachers who un-
derstand that media education means the forma-
tion of immunity to television (by M. McLuhan,
Canadian media teacher).

The issues of media education in primary school
were studied by O. Baryshpolets, O. Burim, O. Va-
retska, O. Volosheniuk, G. Degtiarev, A. Kozha-
nova, L. Naidionova, O. Sharikov and others. The
use of media technologies at English lessons is illus-
trated in works written by N. Lavrynenko, E. Mus-
tafaieva, G. Poliakova, N. Reznyk, J. Romaniuk,
O. Tkachova and others.

G. Poliakova describes a series of multime-
dia products for various subjects including Eng-
lish, which are used in 1-4th grades at schools of
Ukraine. The author defines their game orientation,
introduces the algorithm of some tasks, points to
their ability to help in developing certain skills and
abilities [7].
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N. Reznyk and O. Tkachova, who study the use
of mass media technologies in learning a foreign
language [8], indicate their effectiveness, in partic-
ular, online newspapers, forums, e-mail as means
of teaching and developing speech skills, especially
reading and listening skills. The authors offer dif-
ferentiated exercises, possible tasks for them, em-
phasize their ability to motivate students, create a
real linguistic environment in the classroom and
save time for the teacher. Among the positive quali-
ties of the media, researchers note their ability to
provide new information all the time and make a
self-control of the level of knowledge.

However, in our opinion, while using media ma-
terials at English lessons at primary school, there is a
significant lack of exercisesand tasks for the develop-
ment of critical thinking, which is one of the tasks of
the school media education. It is important to teach
students to analyze what they have seen, to distin-
guish the difference between the reality and fiction,
to compare somebody’s actions with their own ones,
to be responsible for the created product, etc.

Let’s pay attention to educational media educa-
tion programs.

Thus, the curriculum “Fundamentals of Me-
dia Literacy: Media Interaction” for pupils of 1-4*
grades of Ukrainian schools (authors O. Volosheni-
uk, G. Degtiarev, G. Kravchenko, S. Kramarovsky,
O. Romanov, O. Stadnik) declares the necessity of
formation students’ sustainable value system for the
further thoughtful use of media products, the cre-
ation of immunity to manipulation done by the me-
dia, and awareness of the effects of media on human
life in general and its mental health in particular.

The educational program “Stages to Media Lit-
eracy” for 2-4" grades (authors V. Litostanskyi,

V. Danylenko, V. Melezhyk, T. Ivanova, O. Volosh-
eniuk, V. Ivanov) aims to form students’ skills in ana-
lyzing and evaluating media materials, using them
in education and everyday life, creating their own
products and the ability to present them online.

Media education manuals for primary school
teachers have recently been published. In partic-
ular, the publication “Media Literacy in Primary
School” introduces the educational program
“I am in the media space” and lesson plans for it.
Authors O. Volosheniuk, O. Ganyk, V. Golosh-
chapov, G.Degtiarev, I.Ivanov, A.Kozhanov,
G. Pisa, O. Shkrebets, O. Yankovych consider it is
necessary to educate a “media literate student who
is capable to transform information into knowl-
edge; mediacompetent member of society, who
is capable not to undergo media aggression and
manipulation” [9; 11]. Teacher’s guide “Media
Literacy and Critical Thinking at Primary School”
[10] offers exersices that help forming civic and
media competence. On the othe hand, the inte-
grated nature of the lessons described in the pub-
lication corresponds to the basic thesis of the New
Ukrainian School Concept. Unfortunately, among
them there is no exercises that would involve inte-
gration with a foreign language.

Consequently, in Ukrainian educational system
there are some attempts to use the mass media prod-
ucts during the learning English in primary classes,
which provides the formation of students’ media
awareness, motivation to study the subject and meets
the requirements of the time. However, the issue of
the development of media competency of younger
learners and the ability to resist manipulative media
by means of a foreign language still needs attention.
Our further intelligence will be directed to it.
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Formulation of the problem. Modern universi-
ties are designed to prepare professionals who can live
and operate successfully in a globalized multicultural
society.Increasing the level of Ukrainian education
to the standards of the developed countries and in-
tegrating Ukraine into the international educational
space necessitates the study and reflection of the best
pedagogical practices in the conditions of internation-
alization of higher education. Academic mobility, as
the most advanced form of internationalization of
higher education, has been rapidly spreading in de-
veloped countries, in particular in Canada. Currently,
academic mobility of students is seen as a guarantee of
the existence and development of a Canadian higher
education institution. Students participating in short-
and long-term mobility programs, returning to their
academic environment, do not create an unlimited
information space and enable the exchange of best
practices, gaining multicultural competencies and in-
creasing professional self-realization.

Analysis of recent research and publications.
The analysis of scientific and pedagogical literature
and informational and analytical reports of inter-
national organizations has shown that the study of
the latest globalization processes in education in
the developed English-speaking countries has be-
come the subject of the study of the A.A. Sbrueva,
S.V. Verbitskaya, N. M. Avtshenyuk, A. V. Saginova,
N. V. Vydyshko, V. 1. Pavlov, N. V. Mukan, A. S. Chir-
va, I.S. Rusnak A more detailedproblem of student
academic mobility in Canada is highlighted in the
writings of Sh. Bond, D. Guéia, J. Knight. Theoreti-
cal and methodological approaches to the interna-
tionalization of the content of education are covered
by D. Bloom, T. Valley, B. Mitchell, JP Lemsson,
Y. Richardson and others.

The purpose of the article is to analyze and
systematize the main areas of academic mobility of
students and teachers in Canada’s higher education
system.
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Presentation of the main research material.
Canada is one of the world’s leading providers of
educational services. According to the ranking of
the most advanced countries in the world, Canada
ranked 6th in terms of living standards — 7" in the
world, also ranked among the 20 most prestigious
universities in the world (University of Toronto,
McGill University). Canada provides high quality
education, and therefore attracts more and more
international students who have the opportunity to
receive short-term or long-term education.

Stages

Transitional stage (1990-2000) is character-
ized by the rapid development of information
technology, mobility and portability of curricu-
lum courses, increased decentralization of educa-
tion management, and, as a result, reduction of
budget expenditures for funding higher education
institutions. According to a report from the OECD,
in 1998, international students came to Canada to
study various specializations: 36% — business and
law, 18.3% — applied sciences, 15.6% — humanities,
12.3% — the others.

Integration stage (2000-2008 pp) was initiated
by the Law “On Higher Education” (2000) [13].
During this phase, the “Provisions on Canadian In-
ternational Policy” (2005) [7] and the “Provisions
on Canadian Universities and the Bologna Process”
(2008) [4] were approved. In program documents
such as the Ontario Higher Education Development
Program (2005) [12], the Business Plan of the Al-
berta Higher Education Ministry (2007) [2] et al.
Further directions for the development of academic
mobility were indicated.

Strategic stage (2008 p.— to the present) is char-
acterized by a detailed marketing policy of both in-
dividual universities and national organizations. At
this stage, the “Presentation of Canadian Education
in the World, the Presentation of the World to Can-
ada: A Marketing Plan for the Development of In-
ternational Education in Provinces and Territories”
(2011) [9], “Action Plan for the Canadian Consor-

tium for International Education Marketing” (2011)
[1] was adopted. The new “IES2014” was approved
by the federal government as well.

The above facts convinced that today Canada has
gained a great deal of experience and this country has
a long-standing practice of international academic
cooperation at the federal and provincial level.

Institutions of Canada and Europe, France, Ger-
many and others are involved in teaching exchanges
between Canada and the European Union [17].

Also, the program of multicultural training of
teachers and students is introduced at the University
of Alberta. Therefore, In 2000, only 30% of univer-
sities used the organization of seminars in order to
prepare teachers for internationalization [14].

According to William Williams, teachers are
aware of the importance of communication in order
to develop a cross-disciplinary aspect in the inter-
nationalization of education. The CUSO represents
the international volunteer movement of Canadian
universities. The CBIE takes care of the interests of
international students. CIDA funds programs to help
developing countries, and co-operates with other
Canadian public and private sector organizations.

A striking manifestation of the influence of in-
ternational organizations on the development of the
process of academic mobility of students is the emer-
gence of numerous international academic exchange
programs, the availability of international grants
and scholarships for studying abroad, the initiative
of Canadian students to study abroad. Canada-EU
Cooperation Program in the Field of Higher Edu-
cation, Vocational Training and Youth, Canada’s In-
ternational Experience Program, Erasmus Mundus
Masters Courses, etc.

It should be noted that until recently the partici-
pation of the federal government in the direction of
student academic mobility was of a recommendato-
ry and coordinating nature. However, starting from
the beginning of the twenty-first century, the Cana-
dian Government at the legislative level encourages
university students and colleges to participate in
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international academic mobility programs through
financial support.

To sum it up. The analysis of legislative acts of
the federal and provincial governments of Canada, as
well as the activities of institutions of higher educa-
tion, testify that the development of academic mo-
bility of students is a priority direction for the mod-
ernization of Ka-Nadi higher education. Following
the four stages of academic mobility development
(initial, transition, integration and strategic), today,
the Canadian higher education system identified the
following main areas of activity for the subjects of

the organization of academic mobility of students,
such as the development of the national educational
system within the framework of internationalization
of higher education, marketing and popularization of
academic exchange programs, financing of regional
and national programs for the development of aca-
demic mobility of students and teachers.

We look at the prospects for further research
in this direction in the study of trends in the devel-
opment of academic mobility of students and the
motivation for students to participate in academic
exchanges.
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Due to penetration of globalization into political,
economical, social and cultural spheres of modern
Azerbaijan society, its both positive and negative
effects displays in the family too. Sociocultural pro-
cesses show that modernization proceedings occur-
ing in different areas oflife, including spiritual sphere
reveal global problems and require the real solution
of these.As a set of various values and opportunities,
global culture differently affects to identification.

The development of society is provided by the
action of people normally formed as a person, and
normal formalization of the person is provided
by normal family atmosphere. From this point
of view, an accurate defining and concideration
of factors conducive to integrity and durabilty of
the family, has already become the most topical
and global problem interested in scoiety. “Link-
ing globalization with the family dimension opens
up new avenues of understanding interpersonal
relationships, household economics, gender con-

cerns, societal changes, and relations between
groups [10, P. 20].

Traditionally, in Azerbaijani families, the father
is considered the head, the elder of the family, he is
hold in high esteem, and “to be rude to him”is an un-
forgivable fault and blamable behavior. Along with
kindness, also the awe and verdict of father plays a
positive role in upbringing of children, especially in
prevention and correction of behavioral deffects of
them in the family. The complement one another of
maternal and paternal love in the family, reinforces
the trust of children in their parents, allows to share
concerns and problems with them, get moral sup-
port from them and solve all problems succesfully.

In the context of modern global integration in
Azerbaijan, internet and other social networks are
gradually increasing their own power of influence
all over the world, as well as on the families, and the
expansion of virtual communication area dislodges
live emotional and verbal communication among
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family members. Computer and virtual communi-
cation bondage or addiction isolates family members
from social conditions, damages kinship relations,
and in some cases, becomes one of risk factors caus-
ing alenation and social disadaptation. After work or
lesson, like many women and men, also their teenage
and young children retreat their rooms, connect with
friends and acquaintances in virtual space, spend
many hours there. Some of them join in intimate life
with the people they met virtually, share their own
personal and family secrets with them. According to
statistics, each of 5-6 family breaks down exactly due
to suspicion of betrayal or jealousy arising from ve-
liedly using of social networks. Modern information
and communication technologies are impressive im-
pact factors in the families, like in all areas of Azer-
baijan society. R.I. Aliyev notes: Nowadays there is
a very colourful psychological, political, moral and
ethical situation in Azerbaijan society, and this soci-
ety maybe is on the way of chaotic search. In a word,
every one tries to prove himself, realize their own
opportunities in new conditions [2, P. 34].

In modern Azerbaijani families, most of working
women face serious problems in performing main
roles of women and mothers at the same time. And
this is a main reason for emergence of tiredness, psy-
chological tension and feeling of inadequacy. Demo-
graphic indicators of modern family are significantly
falling down, the number of divorce, suicidal, prema-
ture death cases are increasing, nucleication tenden-
cies become stronger in the families, the number of
families having few children(with 1-2) is gradually
increasing due to birth decrease.

The relations between husband and wife is for-
mally regulated with norms and sanctions based on
“Family Code” prepared by the instituton of mar-
riage, and informally regulated with national cus-
toms and traditions.

Besides, both legally and morally, an husband and
a wife has specific functions along with non-specific
functions too, which are typical for all the families,
depending on the type, age, ethnic characteristics of

them. However, some deformations that the family
exosed to, specially, liberalization of intimate relation-
ships outside the family, unofficial polygamy, in many
cases, lead to increasing sexual partnership motives,
occuring conflicts on this ground, and jealousy, be-
trayal motives cause an increase of criminal cases.

After the restoration of national independence,
gender policy implemented in Azerbaijan and as a re-
sult of this, the proceedings carried out in the field of
women’s and men’s social status equalization affected
family relationships too. For centuries, in Azerbaijan
society, the family was based on patriarchal tradi-
tions, but now it gradually changes to non-patriar-
chal family type, and in most cases, there have been
forming “egalitarian-partner family” — a new and pro-
gressive model of family. “Egalitarian-partner family”
model is characterized by legal equality of spouses,
joint management of family farm and housekeeping
on an equal basis, joint participation of spouses in
children’s upbringing and in the formation and divi-
sion of family budget. This model of family conserves
the realization of norms, related to gender roles, in
the conditions of equal opportunities.

“Family rules” (for example, service, premarital
behavior, division of duties and authorities between
husband and wife, arrangement of family’s leisure
time) based on national ethics, customs and tradi-
tions play an important role for regulation of men
and women’s gender roles in Azerbaijani families.
However, as a result of many effects originated by
globalization era, some rules, customs and traditions
are going to change, and the new ones arise.

It can be said that, in all Azerbaijani families a
husband (man) is a head of the family, a generation
keeps on with the line of paternal generation. A hus-
band (a father) is a protector and founder of family,
and financial security of family, formation of family
budget, management of housekeeping are his liabili-
ties, his “homework”.

Although, the rights and duties of husband and
wife have been generally indicated in the “Family
Code” of Azerbaijan, but gender division of labor
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in family life is not significantly mentioned. Gender
division of family is carried out on the basis of family
rules and traditions. International legislation ensures
to make a perfect legislation base covering a system
of measures which are aimed at eliminating sexual
discrimination, most various causes and means that
prevent sexual equality, human rights and freedoms.

Due to widespread gender inequality in patriar-
chal societies for many years, in most countries of
the world men’s interests exceeded women’s interests
and this process have been deeply surrounded from
the division oflabor to all spheres of social organiza-
tion of society. There have been made significant im-
provements in equalization legal and constitutional
opportunities directed to ensuring gender equality in
all areas of political, social, cultural life of Azerbaijan
society. But gender inequality still remains as a prob-
lem that has not been fully solved.

According to statistics of gender-based violence
cases, we can say that, “each year 100 women be-
tween the ages of 17-43 become invalid or die by
beatings. In Azerbaijan families 52% of men think
that, if a woman is beaten, that means she deserved
it. 17% of teenage girls are regularly exposed to de-
pression and one of 6 married women is exposed to
physical violence by her husband” [ 1, P. 37].

Though Azerbaijani society speedily integrates
to the international community, but in many patri-
archal and non-patriarchal families where ethnic and
gender stereotypes are superior, the model of gender
differences, such as “strong-weak” model has a suf-
ficient effect to feel. The males who are considered
a stronger gender, have a say in family, they give a
final decision on principal issues, because the fam-
ily’s financial needs are provided by them and they
earn more money, more salary than women. It is pro-
hibited “not to dance attendance on men”, he “has
the last word” and those women who are against
this, they will be punished. That is why, the women
are exposed to their husbands’ permanent reaction,
and they are forced to be very careful to avoid the
attacks, pressures and insults.And this causes psy-

chological discomfort and traumas in them. In most
cases, Azerbaijani women are convicted to think
about regulating their behavior in accordance with
political, social, legal and moral norms of society
and they should adapt to this situation to avoid the
reprobation of close social coverage, relations and
neighbors. Role normatives of genders in the fam-
ily have become a social construction formed on the
basis of “husband-wife” duality in relation to each
other, and “man-father”, “woman-mother” duality in
relation to children.

Gender roles are on of the forms of social roles
and behaviours that considered normal or problem-
atic for men and women by any society. For genera-
tion of gender roles formed in the social base of bio-
logical male and female genders, there is a significant
effect of cultures, religions, social and economic life
conditions and other factors. Norms related to gen-
der roles, as other social norms (political, labor, legal,
cultural, religious and etc.) are formed on the basis
of society’s ideology and ideological norms’ system.
“Gender equality is not only a human right, but also a
handy platform for peace, prosperity and sustainable
world”. At the same time, gender equality provides
same educational, healthcare, work opportunities
for women and girls, and give chance to them to be
represented in the process of making political and
economical desicions [11].

As the society develops, norms related to gen-
der roles in the context of sex-occupation-duty, have
been improving in terms of functions, roles, places,
participation in labor and household life and these
norms, as a whole, have become typical indicators of
gender roles in civilian lifestyle.

The division of social roles, accurate determina-
tion of boundaries of norms related to themis a prob-
lematic, challenging issue. According to biological
gender, itis a doubtless reality that the range of differ-
ences of men’s and women’s psychological, emotion-
al, intellectual and volitional characteristics is very
wide. But, the relativity of imaginations about “typi-
cal man” and “typical woman” standards have been
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scientifically proven in the aspect of gender category
for a long time ago. The diversity of the social and
psychological characteristics can not be explained
with diversity of biological genders, social roles in
various societies, and norms concerning these roles.
It can lead to the wrong conclusions. Gender roles
are not identical to biological gender roles. Because,
gender roles are based on role expectations and ste-
reotypes which belong to masculine and feminine
behavior. To be accepted as a man or a woman in
society is determined with not only being bearers of
these or those anatomical traits, also with adequate
implementation of gender roles which conditioned
role-gender behavioral standards. ‘Males and fe-
males of any race, educated in any conditions and
civilization always pretentiously approach the behav-
iors of their partners’ beliefs and thoughts’ [7, 10].
In modern era, gender discrimination against wom-
en, prohibitions and stereotypes are elucidated in
detail, both in scientific and public debates and on
the media platform. But gender constraints against
men remain indifferent issue. For example, in Azer-
baijan society, where traditional patriarchal values
are superior, due to economic crisis the men could
not fulfill the function of “family’s main provider”
and seriously lose their confidence, morally and psy-
chologically suffer from this situation, exposure to
the syndrome of “social uselessness”. And in many
cases, this leads to their loss of social authority in
the family and becoming a subject of family conflict.

Gender systems have different meaning in vari-
ous societies. The meaning of gender expresses social
characteristics of sexes and that is why social norms
about them have a different content too. Even though
these norms change as time passes, but gender asym-
metry remains unchanged.

Gender roles are one of the social roles and indi-
cate the totality of expected behavioural patterns of
men and women. The gender norms formed in its
basis is a social-psychological phenomenon and con-
sists of imagination system about “real man”, and “real
woman”. Russian sociologist G. M. Andreyeva notes

that, “norms are set of rules made by a group that
subordinating their behaviors and providing the pos-
sibility of joint activities. “The lack of clear, expressive
and harmonically developed male and female quali-
ties is the biggest crisis of civilization” [6, P. 47]. In
educational system of family, gender norms are stregn-
thened through the institutions of socialization and
by injecting children’s consciousness. Legal system of
society and its cultural mechanisms are reinforced as
well as through stereotypes. The violation of gender
norms has not been ambiguously perceived by society.
These men and women confront unseemly remarks
and these cause the emergence ofinferiority complex
in them, and also lead to psychological discomfort and
unadequate low self-assessment.

As shown by world practice, in public and private
life, harmonic partnership between men and women
is a basis of general prosperity. In the family environ-
ment, establishing of cultural and emotional commu-
nication on gender norms’platform can be accepted as
reliable guarantor of mutual understanding. Analysing
of real situation in the field of gender issues leads to
detection of facts about social roles closed to tradi-
tional division of labor, recognition of rights, clearly
differentiated duties between males and females.” The
cases from this category we can ascribe, firstly, widely
spread imaginations and stereotypes about “real wom-
anhood”, “real manhood”like limited number of two
community of personal qualities. The first community
is the basis of ideal “real woman” (mother, daughter,
sister, wife)and the second one is the basis of ideal
“real man” (father, son, brother, husband) [3, P. 14].

As a gender, practically, a man and a woman have
been specialized on working platform to fulfil a quite
broadly important functions and historically, there
was occured work differentiationrelated to genders
and they were classified as traditional male and fe-
male professions. Norms related to gender roles stem
from biological sex of an individual and are based on
sexual identity.

In many families, to master the domination at
home is very importantin terms of solving prob-
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lemsdepending on more income bringing. This idea
indicates that related to solve income problems be-
tween man or woman, an economic power in family
is shared monotonusly. Who has more income, he
masters the authority in family, because income is
the most important factor in economic life. Such de-
termination is precisely suitable too, for family roles
like “father”, “mother”, “husband”, “woman’”, “child”,
“relative”. So that, in any case, while saying “mother”,
firstlyit is conserved a woman who has a child or chil-
dren and who cares them. A role of “mother” mainly
includes a complex of feelings of love for children.
A mother is not only carrier of any feelings and be-
haviors, but also a concrete live human, who tries to
bring up dignified persons from her children.

Role expectations and role behaviors of family
members are on of the main factors which led to di-
vorce between the partners. Usually, the conflicts be-
tween husband and wife occur on the ground of vio-
lation of role’s behavior. For example, woman wants
that her husband spends his leisure time at home,
but he prefers to have fun with friends or get busy
with his own hobbies. Or a husband expects that his
wife pays more attention to housekeeping and family
life, but faces with her laziness and carelessness. Such
situations are widely spread in modern families and
main reasons for serious family conflicts.

American sociologist C. Kripatrick had an inter-
esting initiative to prevent conflicts that maybe oc-
cured in the context of role-gender behavior.He added
“the role of companionship’, “the role of partnership”
to traditional roles of men and women and listed the
duties of them in accordance with these roles.

In modern Azerbaijani families, where more than
90% of population are muslims, the traditional im-
pact of religion on family life has been displaying in
many spheres, such as in family-marriage, husband
and wife relations, education of children, celebration
of religious holidays, putting name to children.

In Azerbaijan the girls who forced to marry
by their families at an early ages (before 18 years
old) usually lose the opportunity to continue their

education. It reduces the chance to become the
owner of any specialty they want and realize their
desires in future. Early marriages are big risk fac-
tors which cause to violation gender balance in
family. In such marriages, due to a big age differ-
ence (sometimes 15-20 age) between spouses, a
husband feels jealous of every move of his wife
and violence against her is accepted as nornal. Ac-
cording to statistics, S or 6 of every 100 marriages
are belong to a group of “early marriage” In such
marriages there can be often incountered violence
facts directed against women by men, or against
children by women. In early marriages, family
violence leads to domestic violence, divorce, and
sometimes even suicidal cases.

In Azerbaijan, where patriarchal or non-patriar-
chal family traditions are still dominant, the women,
who prefer to divorce, while returning to father’s
home will be predicted to many reactions, that’s why
they change their mind and are forced to live in nega-
tive adaptive environment under violence of their
husbands and other old family members.

Due to characteristics related to psychological
age, modern Azerbaijani teenagers and youth are
more exposed to effects of global transformations
too, because they are at a sensitive stage of identity
formation. In most cases they are inclined to imi-
tate foreign cultures, too. Due to the lack of con-
stant and concrete behavioral style, teenagers and
youth incur more attacks of modern, global cultural
effects. Consumer psychology, fashionable addic-
tion, orientation to a new life style and etc.become
basic behavioral and life standards. The increasing
motives of inclination to diversity and freedom, to
live in luxury, cause to indifference to the ethical
values and in most cases the young people move
away from these values.

Since the second half of XX century, gender prob-
lem has become a global problem and also actual
problem waiting for the solution and investigation
not in the local and concrete aspect butin the syn-
thesis of global and local parties too.
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Abstract: Learning English has become a vital and existential matter in the globalization era
we are living in, where we experience opening of markets and shared boundaries. English language
is a second language in the majority of world countries, which is shown by the fact that over 80% of
international communication is conducted in English. Thus it is very important that English language
is taught, in various education systems around the world, as a second language from the first grade
of primary school. This is enforced by the fact that we live in a time where information technology
and internet is growing rapidly. The upcoming study to be conducted will indicate how much the
application of technology facilitates the learning of English for primary school students, and if the
teachers are using this technology at schools or are the children using it at home.

To pull this off, we are going to create surveys for some primary schools in the municipality of
Gjakova. Today, kids already know how to use various technological devices such as computers, tab-
lets, smart phones etc. and Internet before entering school, so we begin by assuming that technology

is widely used and applied at primary school students.

The results of this study are important to prove that technology is one of the key factors in learn-

ing a foreign language, in this case English, which we already presume.

Keywords: technology, internet, primary school, student, English language, etc.

Introduction

Knowing English is not only necessary but also an
existential case, as we mentioned before, and thanks
to the Internet and technology’s development the
closeness with this language starts early in preschool
[1]. Besides the Internet, iptv, as a new technology
that provides various TV channels from all over the
world into our homes, has increased this language’s
popularity. These channels help us to try and learn
the language by providing entertainment [2].

Gjakova’s municipality is known for a large num-
ber of English knowing students (which is showing

by the following research. This has been assisted
by the development and application of Informa-
tive Technology in schools [3], the early usage of
computational programs such as: Microsoft Word,
Excel and PowerPoint, various English courses etc.
The implementation of new methods in teaching
has definitely made an impact in learning how to use
these programs [4], which require basic knowledge
of English. Teaching this language differs among
teachers: some of them use the traditional method
to teach, some use a projector which needs access to
the Internet, some of them use the radio and so on.
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The research below will help us know which
teaching method the students have used to learn
English and which method they prefer, so we need to
get a better understanding of the research to improve
the English teaching methods continuously [5].

Research

The research has been conducted in three schools
in Gjakova, and it includes a sample of 100 students
distributed equally. The research has been conducted

in the following middle schools: “Zekeria Rexha”,
“Mazllom Képuska”, “Emin Duraku” and "Mustafé
Bakija”, and it included 9 questions.

On the first question: “How good is your
English?” the students answers were as follows:
“excellent” 53 students, “very good” 25 students,
“good” 12 students, “satisfying” 8 students and “not
at all” 0 students. These numbers correspond to the

same number of percentage.

How good is your English?

53%

12%

Excellent Very good Good

Satisfying Not at all

Figure 1. How good is your English

In the second question: “How did you learning
English until now?” the students answers were as
follows: 80% responded “at school”, 29% “courses”,
44% “computer”, 33% “T'V” and 9% responded “oth-
er”. The students have selected more options so the

80%

44%

29%

At school Courses

Figure 2. How did you lea

Computer

sum of the percentages is more than 100%. In the
“other” option, 4 students said they learned English
through their family, 4 others said they learned Eng-
lish through smartphones and 1 said through video
games.

How did you learning English until now?

33%

9%

Tv Other

rning English until now
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The third question: “Where do you learn Eng-  or “English language cabinet”, 100% responded that
lish in school?” which had two options: “classroom”  they learn English in the classroom.

Where do you learn English in school?

100%

0%

Classroom Language cabinet

Figure 3. Where do you learn English in school

The fourth question: “Do you use any form of  were as follows: 13 responded “Yes”, 16 responded
technology at school to learn English?” the answers ~ “No” and 71 responded “Sometimes”.

Do you use any form of technology at school to learn English? .,

13% 16%

== BN

Yes No Sometimes

Figure 4. Do you use any form of technology at school to learn English

If yes, which kind of technology do you use in school?
80%

20%

I

Radio Computer Other

0%

Figure 5. If yes, which kind of technology do you use in school
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The fifth question is linked to the “Yes” or “Some- The sixth question is also linked to the fourth one,
times” options from the previous question, and it  but with the “No” option of the question and it asks:
asks “If yes, which kind of technology do you use ~ “If not, do you think any form of technology should
in school?” 20% said they used radios and 80% said ~ be used to learn English in school?” 12 students that
they used computers. responded “No” to the fourth question responded

“Yes” to the sixth; 4 others answered “I don’t know”.

If not, do you think any form of technology should be used to learn
English in school?

75%

25%

0%

Yes No | don't know

Figure 6. If not, do you think any form of technology should be used to learn English in school

The seventh question: “How much has the usage  answered “A lot”, 52% answered “Satisfactory”, 18%
of technology help you learn English in school?” 30%  answered “alittle” and 0 answered “not at all”

How much has the usage of technology help you learn English
in school?

52%

30%

18%

0%

A lot Satisfactory A little Not at all

Figure 7. How much has the usage of technology help you learn English in school

The eighth question asked “Which technology ~ (where videogames were mentioned. The students
device has mostly helped you learn English, outside ~ chose more than one option in this question.
of school?” and the answers were: “smartphones”
59%, “computer” 66%, “TV” 41%, and “other” 3%
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Which technology device has mostly helped you learn English, outside of
school?

66%
59%

Smartphones Computer

41%

3%

Tv Other

Figure 8. Which technology device has mostly helped you learn English, outside of school

The ninth and final question was: “Which Eng-
lish skill have you improved by using informative

technology devices?” where the chosen options

were: “only Speaking” 19%, “only Reading” 6%, “only
Understanding” 13%, “only Writing” 0% and “All of
them” 62%.

Which English skill have you improved by using informative technology
devices?

19%

62%

13%
6%
0%

Only speaking Only reading

Only understanding

Only writing All of them

Figure 9. Which English skill have you improved by using informative technology devices

Consclusion

We can tell by the research results that learning
at school is irreplaceable. This is emphasized on the
second question, where 80% of the students have
learned English at school. In the same question, we
can see that 44% of them said they learned English
through computer (because they could choose more
than one option. We also notice that from 84% of

the students who use a form of technology at school,
80% of them use the computer and 20% use the radio
(the fifth question.

The eighth question gives attention to how much
the development and usage of informational tech-
nology has helped students learn English outside of
school. We can see that the percentage of the usage
of technological devices is very high.
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The most disturbing answer of all is the one that  in more advanced methods to learn foreign languag-
states that none of the students learn English in for- es (in private educational institutions English classes
eign language cabinets. Therefore this is a challenge  are exclusively held in cabinets).
for all municipal educational departments to invest
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Abstract: From the results of the literature reviews and those of the surveys on the reality of
change management by pre-school and school principals in Ho Chi Minh City, the author has pro-
posed three groups of measures to manage changes in schools. The first is to forecast and enhance the

initiatives to implement the contents of change management in schools. The second is to overcome
the limitations of the change management process. The third is to focus on the influential factors and
provide the best conditions for principals to successfully manage the changes.
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1. Introduction

Ho Chi Minh City (HCMC) is a big city - the
center of economy, culture, education, science and
technology, where changes have occurred extremely
rapidly and continuously. Since the Eighth Plenum
of the Central Committee of the Communist Party
of Vietnam (XI) (2013) issued “The resolution on the
basic and comprehensive renovation of education and
training” and the Prime Minister of Vietnam (2012)
issued “Vietnam Education Development Strategy in
the period of 2011-2020", together with the whole
country, the education of Ho Chi Minh City has
carried out the basic and comprehensive renova-
tion. This makes schools in HCM City face urgent
and continuous changes in all fields. These chang-
es should be managed in scientific ways by school
principals in order to meet the goals of the school
development and the requirements of the educa-
tion renovation. This article presents the proposed
measures of change management based on the theo-

retical research and the results of the surveys on the
reality of change management by school principals
in Ho Chi Minh City.

2. Research content

2.1. The basis to propose the measures for change
management in schools in Ho Chi Minh City

The proposed measures are based on the results
of the theoretical research and practical research of
Scientific Research Project, coded CS2017-58, by
Nguyen Thi Thuy Dung and My Giang Son at Saigon
University in 2018.

2.1.1. Theoretical basis

The results of the literature reviews show that
change is the general attribute of any certain things
and phenomena. Education, in general and schools,
in particular, are not the exception of such rules, al-
ways facing the urgent and continuous changes by
the impacts of the internal and external factors, es-
pecially in the current period of the rapid changes of
economy, society, science and technology.
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— Based on the analysis of the possible changes
in the fields of activities in schools, the authors have
identified 15 items of contents of change management in
four fields of schools: 1) Change management on the
resources of schools (human resources, finance, facili-
ties); 2) Change management on the professional ac-
tivities (objectives, contents, methods, forms, testing
and assessment); 3) Change management on students
(quantity and quality of students); 4) Change manage-
ment on school culture (school scenes, classroom lay-
outs, logos, uniforms, etiquette...., rules, codes of con-
duct, beliefs, perceptions and emotions which are the
basis for the thoughts and actions of school members).

— The researchers have reviewed a number of
authors in the world and in Vietnam on their works
on the process of change management in organiza-
tions, in general and in schools, in particular, such
as Kurt Lewin (1947) with the three-step model of
change management in organizations; the research-
ers of Harvard University (2005) with the seven-step
model of change management [4, P. 41-58]; Tony
Wagner and Robert Kegan (2005) with the three-
stage model of change management in schools [8, P.
189-230]; Dang Xuan Hai (2005) with the 11-step
process to innovate teaching methods in schools
[2, P. 33-37] as well as the seven-step of “manage-
ment of thematic activities” which has been proposed
in the textbooks of management expertise used in
training schools for Vietnamese school administrators
[7, P. 29-35]. Based on the analysis of the views of
many researchers, the authors have proposed the process
of change management in schools which includes 11 steps:
1) Analyzing the school situation on the field/problem
which needs changing; 2) Making plans for change im-
plementation; 3) Assigning tasks to departments and
individuals, identifying relationships between depart-
ments and individuals in the implementation process;
4) Improving awareness on the importance of imple-
menting changes so as to get the unanimity and de-
termination to make changes; 5) Improving, training
the theories of change implementation; 6) Mobilizing
financial resources, facilities and equipment for making

changes; 7) Piloting and drawing experience; 8) De-
ploying in entire schools; 9) Examining and evaluating
the implementation in schools; 10) Concluding; 11)
Strengthening, maintaining the achieved results and
developing them in the coming time.

— 'The results of the research on the literature re-
views have also determined the factors that influence
change management in schools, such as the internal
factors (those of school principals, education staffs,
the working environment and conditions) and the
external factors (those of the contexts of economy,
politics, culture and society, the directions of the
higher authorities, the coordination of students’ par-
ents and the coordination of the local authorities).

2.1.2. Practical basis

The field research has been conducted by means
of in-depth interviews and questionnaire surveys
with the participation of 177 principals and 1829
vice principals, subject-division heads, educational
staffs of pre-schools, primary schools and secondary
schools in Ho Chi Minh City. The survey results have
shown as follows:

— Of the 15 contents of change management in
schools, nine are administered by principals at “Quite
Active” level and six managed by principals at “Mod-
erately Active” level. In the 11-step of the change man-
agement process in schools, there are 6 steps rated
for doing “Good” and 5 steps evaluated for “Fairly
Good” performance by the principals.

— 'The internal factors are judged to be more influ-
ential than the external ones. Among the internal fac-
tors, the factor of school principals is considered to have
the highest impact, especially the abilities and prestige
of the principals. The personalities and the sense of
common of the educational staffs is also the factor that
is very influential in managing changes in schools.

2.2. The proposed measures for change man-
agement for pre-school and school principals in
Ho Chi Minh City

Based on the theoretical and practical basis, the
authors have proposed 3 groups of measures to man-
age changes in schools:
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— The group of measures related to the contents
of change management: to forecast and enhance the
initiatives to implement the contents of change man-
agement in schools.

— The group of measures related to the change
management process: to overcome the limitations of
the change management process, thereby improving
the efficiency of the whole process.

— The group of measures related to the factors
influencing change management: to focus on the in-
fluential factors and provide the best conditions for
principals to manage the changes.

2.2.1. The group of measures related to the con-
tents of change management

2.2.1.1. Context analyzing and forecasting the
changes taking place in schools

a) The objective of the measure

The measure is to anticipate changes in the
fields of activities in schools so as to actively man-
age changes.

b) The contents of the measure

Context analyzing and forecasting changes in all
fields of activities in schools: changes in human re-
sources, finance, facilities; changes in professional
activities; changes in students; changes in school
culture.

c) How to implement the measure

* Analyzing context: From the information and
data obtained by means of various sources such as:
documents; conferences, seminars, meetings; train-
ing courses; the media; records of the school perfor-
mance..., principals can analyze the contexts:

Firstly, analyzing the legal documents (issued by
the authorities of all levels: the State, the local au-
thorities, the Ministry of Education and Training,
the Department of Education and Training... ) re-
lated to the school management in general and the
guidance to implement the renovation in all fields of
activities in schools in particular.

Secondly, analyzing the external situation: the
situation in the world and in the country, the local
situation in politics, economics, society, science and

technology as well as education development; the
changes which have taken place in all the fields, es-
pecially in the fields of education and schools; the
situation of Students’ parents’ Associations and their
coordination, etc.

Thirdly, analyzing of the internal situation: Ana-
lyzing all the fields in schools: the situation of hu-
man resources (management staffs and educational
staffs); the situation of facilities (schools, classrooms,
teaching equipment, conditions for teachers” and
students’ activities... ); the financial situation (al-
located funding, funding sources, etc.); the situa-
tion of professional activities (in-class teaching and
learning, extra-curriculum activities); the situation
of students (situation of maintaining and develop-
ing students’ quantity, the quality of students); the
situation of school culture (school scenes, classroom
layouts, logos, uniforms, etiquette..., rules, codes of
conduct, beliefs, perceptions, core values and emo-
tions which are the basis for the thoughts and actions
of school members ...).In each of the above fields, a
comprehensive analysis of strengths and weaknesses,
advantages and disadvantages should be made.

* Forecasting changes: Based on the above com-
prehensive context analysis, three kinds of changes
should be identified:

— Changes which were made: What are the
changes? In which field are the changes? What are
the changes made for? What are the results? What
is the current situation?

— Changes which are being made: What are the
changes? In which field are the changes? Why are
the changes made? What has been done and what
are the results? What is the current situation? What
needs to be done next?

— Changes which are to be made: Predicting the
inevitable changes that need to be made in schools.
It is necessary to analyze: What are the changes? In
which field are the changes? What causes (external
and internal factors) the necessity of making such
changes?

d) Conditions for implementing the measure
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In order to efficiently carry out context analysis
and predict changes in schools, the following con-
ditions must be met: 1 / Principals have the abili-
ties to synthesize and generalize and the vision of
school development; 2 / Principals’ assisting staffs
(vice principals, subject division heads, office staffs)
are well-qualified; 3 / Schools’ information system,
records and documents are carefully, completely and
well organized.

2.2.1.2. Making overall plans to implement the con-
tents of change management

a) The objective of the measure

The measure aims at strengthening the princi-
pals’ initiatives in managing changes in schools.

b) Contents of the measure

Increasing the activeness in the management of
all the contents of changes in all fields of schools’
activities: school resources, professional activities,
students’ quality and quantity, school culture.

c) How to implement the measure

Although the overall plans (which can be called
by many names, such as School Development Strat-
egy, School Innovation Project, etc.) can have dif-
ferent names, they are of the same contents which
present the changes schools will implement in a
certain period to develop the schools. The overall
plans which are made must have the answers for
the following key questions: What is the time and
stage to implement? What are the changes and in
what fields are the changes implemented and what
will be achieved? Which order are the changes made
(which change is the first, which one is the next,
which changes are made simultaneously)? How will
the school resources (human, material and financial)
be mobilized and used to implement these changes?

Itisimportant to distinguish between the Overall
plan for implementing changes in schools and the
plan for implementing a specific change. On the ba-
sis of the overall plan to implement the changes, a
specific change will be planned for implementation,
for example: the plan for Innovating Teaching Meth-
ods...; the plan to Innovating the activities of subject

divisions...; the plan for Innovating the Operating
periods of Form-teachers, etc.

d) Conditions for implementing the measure

In order to efficiently implement the measure of
making the overall plans for change management in
schools, it is important to have conditions such as:
Principals have a good command of the processes
and the techniques for developing the Strategic Plans
School development Projects; Management and as-
sisting staffs are expert in the tasks, the processes and
the techniques for planning; The legal documents is-
sued by higher authorities are specific and well-guided;

2.2.2. The group of measures related to the
change management process

2.2.2.1. Strengthening the “fostering the awareness
of the importance of implementing changes”

a) The objective of the measure

The survey results have shown that of the 11 steps
of the process of managing a specific change, the “Fos-
tering the awareness” step is rated “Fairly Good” with
the lowest ranking (ranked 11/11). Therefore, this step
should be strengthened for better performance. The
measure is the “ideological work” that principals must
perform with the goal of influencing thoughts, helping
staffs to understand the importance and the indispens-
ability of the implementation of renovation and have
motivation in order to actively and self-consciously
participate as well as successfully make changes;

b) Contents of the measure

When schools change, the principals must in-
crease the awareness of the school staffs on the fol-
lowing contents:

— The indispensability of implementing changes
at the certain time (stating the external and inter-
nal reasons which lead to the fact that schools must
change and cannot avoid these changes);

— The benefits which changes will bring to the
school staffs;

— The benefits that changes will bring to the in-
dividuals;

— The disadvantages and dislocations can occur
to the departments, the school stafts and the individ-
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uals (analyzing these things so that the subordinates
can have the initiatives to receive changes and cannot
be afraid of making changes.)

c) How to implement the measure

— Time for implementation: The fostering the
awareness step should be conducted when the plans
are made and implemented by the stafs.

— Form of implementation: Integrate the con-
tent of fostering the awareness with the content of
task implementation in conferences, meetings di-
rectly with the staffs; meetings with departments;
seminars and personal talks. The content of fostering
the awareness can also be expressed in task imple-
mentation documents, on schools” websites. In ad-
dition, principals should coordinate well with the so-
cial and political organizations in schools (the Trade
Union, the Youth Association, ... ) to propagate and
launch the emulation movements of implementing
renovation.

d) Conditions for implementing the measure

The measure of fostering the awareness will be
effective when they are implemented in the follow-
ing four key conditions: First, the principals are fully
aware of the importance of implementing changes in
schools; Second, the principals have prestige towards
the education staffs, which makes the principals’ pro-
paganda “encouraging”, convincing, inspiring, and
motivating; Third, the school staffs are united; the
key staffs are good leaders with prestige who can
support the principals in making propagandas and
persuading the staffs; Fourth, the unions and orga-
nizations in schools are active and completely grasp
the coordination mechanisms with the principals.

2.2.2.2. Focusing on the theory of implementing
changes

a) The objective of the measure

The results of the field survey show that the “fos-
tering the awareness” stage in the change manage-
ment process is rated “Fairly Good”. Therefore, this
stage should be focused for better performance. If
the objective of the “Fostering the awareness” stage
is to form the attitude of support and enthusiasm

for renovation for the school staffs, then that of the
“Focusing on the Theory of implementing changes”
is to provide the staffs with the knowledge and the
skills to make renovation.

b) Contents of the measure

Principals need to foster the theory on the fol-
lowing contents:

— The contents of the advantages and disadvan-
tages of ongoing work (i.e. advantages and disadvan-
tages of knowledge and skills which are being used);

— The contents of the new knowledge and skills
which will be updated to adjust, modify or replace
the current knowledge and skills.

— Intensive contents on the new knowledge and
how to implement new skills.

c) How to implement the measure

Fostering and training the knowledge and skills
for the key staffs and the educational staffs to imple-
ment renovation in a certain field or innovate a prob-
lem can be carried out inside or outside the schools:

— Inside the schools: the fostering and training
can be carried by means of special subject reports by
invited speakers or by school officials; conferences,
meetings, school- level and division-level profession-
al activities; attendance and evaluation of teaching
periods and issuance of directional and instructional
documents, etc.

— Qutside the schools: Create conditions for the
key staffs and the educational staffs to attend courses
organized by educational institutions, seminars, confer-
ences of implementing renovation ...held by the De-
partments and the Ministry of Education and Training,

Fostering the theory can also be integrated with
drawing the experience, implementing, evaluating
and reviewing the implementation of renovation.

d) Conditions for implementing the measure

In order to efficiently carry out the theory foster-
ing measure for the staffs to successfully implement
renovation, the following conditions must be met:
1) Time requirement (schools should plan the time
specifically and carefully so that management ofhi-
cers, teachers and staffs can participate fully and ef-
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fectively without affecting the activities of students.
2) Conditions on policies and funding to support
the fostering activities (the concern and facilitation
of the superior authorities, the specific and clearly-
stated guidance documents by the superior authori-
ties and the school internal regulations to facilitate
the learning and professional activities).

2.2.2.3. Mobilizing financial resources and facilities
for changes

a) The objective of the measure

The results of the survey show that the mobili-
zation of financial resources and facilities for imple-
menting changes in schools is rated “Fairly Good".
Therefore, this task needs to be strengthened. The
objective of the measures is to make favorable con-
ditions for the effective implementation of changes
and to motivate departments, staffs and individu-
als to actively participate in the implementation of
changes

b) Contents of the measure

Financial resources and facilities (facilities,
equipment, etc.) which can be mobilized include:
State-allocated resources; funding from organiza-
tions and individuals and other legal sources of
schools ‘incomes.

c) How to implement the measure

— Timing: The mobilization of financial resourc-
es and facilities is outlined in the planning phase, car-
ried out immediately after the implementation and
supplemented during the implementation process

— Methods of implementation: It is necessary to
thoroughly study the relevant legal documents in or-
der to proactively propose to the superior authorities
and strictly follow the formalities and procedures.
Principals also need to effectively carry out the pro-
paganda and mobilization in local areas, organiza-
tions, and agencies and actively seek funding sources.

d) Conditions for implementing the measure

The mobilization of financial resources and facili-
ties to implement changes in schools should meet
the following conditions: the system of legal docu-
ments is clearly-stated; the concern and support of

the superior authorities; the coordination of the
local authorities and the local social organizations;
the coordination of parents; the open, transparent,
specific and reasonable schools’ internal spending
regulations.

2.2.2.4. Investing in the piloting the implementation
of changes and drawing experience step

a) The objective of the measure

The results of the field survey show that the pilot-
ing the implementation of changes and drawing ex-
perience step (before it is deployed on a large-scale)
has been assessed by the surveyed subjects at the
“Fairly Good” level. Therefore, this step should be
better implemented. The objective of the measures
is to “experiment” and draw the initial experience in
order to minimize the risks on a large scale for the
schools.

b) Contents of the measure

Piloting the implementation of new knowledge,
new skills, new processes.

c) How to implement the measure

— Selecting the individuals and departments
that have appropriate practical conditions, suitable
qualities and skills and actively support renovation)
to conduct the piloting;

— Training and educating them carefully on the
knowledge, skills and procedures for implementing
changes;

— Investing the equipment and necessary ma-
terial conditions for the selected departments and
individuals;

— Letting individuals and departments conduct
“the samples” (e.g. the lessons, the processes, the
profiles, etc.) for the observation;

— Organizing discussions and drawing experi-
ence;

— Generating general requirements, general
standards for implementation in the entire schools.

d) Conditions for implementing the measure

The piloting and drawing experience step is only
effective when this step is conducted after the stafts
have been provided with certain knowledge of new
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knowledge and skills (which can be obtained in the
fostering and training the theory of implementing
changes) so that when witnessing and observing
“sample lessons”, “sample processes’, and “sample
profiles”, etc., they can make analysis and draw expe-
rience. In addition, if the selected individuals and de-
partments for the piloting have prestige towards the
staffs, it will be a favorable condition for the imple-
mentation of the renovation after the piloting step.

2.2.2.5. Effectively implementing the step of the de-
ployment in the entire schools

a) The objective of the measure

The results of the field survey show that the
“deployment in a large scale” step after the piloting
implementation has been assessed as “Fairly Good”.
Therefore, this step should be strengthened. The
purpose of the measures is to deploy and imple-
ment changes in the entire schools, making obvious
changes in a content and field for the schools’ devel-
opment.

b) Contents of the measure

Deploying in the entire schools the requirements,
standards (which can be drawn after the piloting
step) on the implementation of new knowledge, new
skills, new procedures.

c) How to implement the measure

— Indirectly implementing by means of docu-
ments;

— Directly implementing by means of meetings
with the school stafts and departments;

- Organizing and managing the implementation
of the school members with the help of the assisting
staffs (vice principals and subject division heads)
and other functional departments;

- Reviewing the facilities and equipment to
continue the investment to meet the requirements
of implementing renovation in the entire schools.

d) Conditions for implementing the measure

The deploying the implementation of changes in
the entire schools must be done with the following
conditions: Firstly, after the piloting step, it is nec-
essary to set the common “standard” which is suit-

able for the quality and capacity of the school staffs;
Secondly, the “standard” should be disseminated,
guided, implemented so that all staff members can
understand, master and implement in the directions
of the “standard”.

2.2.3. The group of measures related to the fac-
tors influencing the change management

2.2.3.1. Enhancing the principals’ personalities and
the management abilities to raise the prestige towards
the educational staffs

a) The objective of the measure

The results of the field survey show that the prin-
cipals’ abilities, attitudes, and prestige are the actual
factors which influence the change management in
schools the most. Therefore, the objective of the
measures is to create favorable factors for the princi-
pals to successfully manage the changes.

b) Contents of the measure

Principals — the subject to manage changes- are
the ones who have the adaptive and receptive atti-
tudes to embrace the new as well as the men of firm
stuff who are not afraid of the changes and consider
the changes as an inevitable, objective phenom-
enon that needs to be accepted and controlled and
have the perspectives on the importance of the ac-
tive management of changes in order to control the
changes and make the best of them, get the benefits
as well as reduce the negatives effects caused by such
changes.

Principals also need to train and improve the
management competence in general and the change
management in particular: Reinforce the instruc-
tional documents issued by the superior authori-
ties on the renovations in the fields in schools; have
knowledge of the theory of change management;
strengthen the capacity of planning, organizing,
leading and inspecting.

c) How to implement the measure

— Self-studying, self-improving, self-training by
means of practical activities, documents, texts, ...

— Taking part in training courses at domestic
and foreign educational institutions;
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— Participating in professional activities, semi-
nars, conferences, meetings held by the higher au-
thorities and other educational institutions.

d) Conditions for implementing the measure

Some of the favorable conditions for improv-
ing the personalities and abilities of the principals
are: the principals’ perceptions of the roles of the
schools” management subjects and the roles of
prestige in the management effectiveness; the sys-
tem of policies, the working environment and the
conditions of support by the States and the higher
authorities for the principals to effectively manage
the schools.

2.2.3.2. Forming united staffs with high sense of re-
sponsibility and sense of common

a) The objective of the measure

The results of the survey show that the “person-
alities and common sense of the educational staffs”
has been actually evaluated as greatly affecting the
management of changes. Therefore, the objective
of the measures is to create favorable elements for
the principals to successfully implement the change
management.

b) Contents of the measure

The principals devote time, efforts and intelli-
gence to form the educational staffs of high respon-
sibility, willingness to learn and progress, devotion
to the tasks and students, good discipline and good
will for the development of the schools.

c) How to implement the measure

— Principals themselves being always exemplary
in their work, having high sense of responsibility,
willingness to learn and progress, diligence and high
consciousness for the development of the schools;

— Selecting qualified and capable key staffs with
high prestige towards the educational staffs;

— Being open, transparent and equal in the dis-
tribution of the rights and the obligations of the de-
partments and individuals;

— Always attaching the importance of the ideo-
logical work when deploying tasks;

— Coordinating well with other organizations
in school (the Trade Union, the Youth Association,
...) in order to successfully carry out the ideologi-
cal work, create a nice emulation atmosphere, the
solidarity, the cordial, concerning and sharing atmo-
sphere among staff members.

d) Conditions for implementing the measure

Some conditions for effectively implementing
the measures are: wholesome school culture, rules
and codes of conduct which are supported by staff
members, open and reasonable internal spending
regulations and school organizations are active and
well coordinated with school leaders.

3. Conclusions

Pre-school and school principals in Ho Chi
Minh City should implement the measures to man-
age changes simultaneously. The first group of mea-
sures is related to the management content. The sec-
ond group of measures relates to the management
process, which means the means and methods of
implementation. The third group of measures in-
volves influential factors. Whether the management
content is effective or not depends on whether the
management process is scientific and rational. This
effect is also influenced by the factors inside and
outside the system, in which the elements belonging
to the change management subjects and the execu-
tives have the most direct and important influence.
Impacting these factors will facilitate the successful
implementation of the management content and the
management process.
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A SURVEY ON THE AFFECTING FACTORS ON THE
MANAGEMENT OF CHANGES IN KINDERGARTENS
AND SCHOOLS IN HO CHI MINH CITY, VIETNAM

Abstract: The article presents the results of survey on the affecting factors on the management
of changes by principals in kindergartens and schools in Ho Chi Minh City. The survey has been
conducted by means of in-depth interviews and questionnaires among 177 principals and 1829 vice-

principals, subject division heads, teachers and stafts in kindergartens, primary and secondary schools
in Ho Chi Minh City. The survey has determined 10 internal and 4 external factors affecting the
change management in schools, the most affecting factor of which belongs to principals. The results

show that the principals’ awareness and attitude of change awareness, as well as their competencies

and prestige are the most affecting factors.

Keywords: affecting factors, managing; changes; kindergartens; schools; Ho Chi Minh City.

1. Introduction

Ho Chi Minh City is a large city — the center of
economy, culture, education and training, science
and technology of Vietnam, the place where changes
have been taken place very rapidly and continuously.
Since the Eighth Plenum of the Central Committee
of the Communist Party of Vietnam (XI) (2013) is-
sued “The resolution on the basic and comprehensive
renovation of education and training” and the Prime
Minister of Vietnam (2012) issued “Vietnam Edu-
cation Development Strategy in the period of 2011-
2020”, together with the whole country, the educa-
tion of Ho Chi Minh City has carried out the basic
and comprehensive renovation. This makes schools
and kindergartens in Ho Chi Minh City face urgent
and continuous changes in all fields. These changes
need to be scientifically managed by principals.

The article presents the results of the survey on
the affecting factors on the management of changes
by principals in kindergartens and schools in Ho Chi
Minh City, which helps to explain reasons for the suc-

cess and failure in the management of changes in or-
der to propose some solutions to assist principals in
successfully managing changes and contribute to the
success of education innovation in Ho Chi Minh City.

2. Literature review

Results of researches of some authors in the
world and in Vietnam show that there are many fac-
tors affecting the management of changes of an or-
ganization, such as: the prestige of leaders (David
M. Herold & Donald B. Fedor [2, P. 87]); the atti-
tude of group’s members (the authors of Harvard
University [3, P. 90-91]); the organization culture
(David M. Herold & Donald B. Fedor [2, P. 185]);
factors of leaders — the subject of the management
of changes (Nguyen Thi Bich Dao [4, P. 159-166]);
personalities and skills of leaders (Nguyen Thi Thuy
Dung [S, P. 5-7]); contexts of economy, politics,
culture and society; the coordination of students’
parents and the coordination of the local authori-
ties (Vietnam Academy of Education Management’
textbook for high school managers [7, P. 124]); ...
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The results of the literature review allow to divide
affecting factors on managing changes in kindergar-
tens and schools into 2 groups:

— Internal factors, including: 1) Factors of prin-
cipals; 2) Factors of education staffs; 3) Factors of
the environment and working condition.

— External factors, including: 1) Context of
economy, politics, culture and society; 2) Directions
of the authorities; 3) The coordination of students’
parents; 4) The coordination of the local authorities.

3. Overview of the survey

3.1. Goal and content of the survey

Based on the above theoretical statements, the
goal of the survey is to clarify the facts of affecting

factors on the principal’s change management in Ho
Chi Minh City kindergartens and schools.

The content of the survey includes: 1/The affect-
ing level of internal factors; 2/ The affecting level of
external factors.

3.2. Area of the survey, the surveyed objects and
the methodology

* Area of the survey:

The survey is conducted in 7 districts in Ho Chi
Minh City (District 3, 6, 8, Phu Nhuan, Binh Thanh,
Tan Binh, Tan Phu).

* The surveyed objects:

The survey samples include 2006 persons of the
overall target (Table 1):

Table 1.— The survey samples

Positions Kinder-gartens | Primary schools | Secondary schools Total
Principals 65 52 60 177
Vice-principals 54 35 40 129
Subject division-heads 96 101 102 299
Teachers 427 284 431 1142
Staffs 69 95 95 259

Total 711 567 728 2006
* The methodology:

The survey combines the methodology of the
questionnaire and in-depth interviews.

— The questionnaire is for 2006 surveyed objects,
which requires their evaluation on the affecting lev-
el of the factors by means of the grading scheme: 5
points — strongly affected, 4 points — quite affected,
3 points — affected, 2 points — slightly affected, 1
point — unaffected.

The average point is divided into the levels: 1
point — 1.80 points: unaffected; 1.81 points — 2.60
points: slightly affected; 2.61 points — 3.40 points:
affected; 3.41 points — 4.20 points: quite affected;
4.21 points — 5 points: strongly affected.

— The in-depth interviews are conducted to clarify
countable results collected from the methodology of
questionnaire: 1) In-depth interviews with 21 prin-
cipals (7 Kindergarten principals, 7 Primary school

principals, 7 Secondary school principals). Personal
identity of participants is encoded as: Kindergar-
ten principal no.1 (KGP1) to Kindergarten prin-
cipal no.7 (KGP7); Primary school principal no.1
(PSP1) to Primary school principal no. 7 (PSP7);
Secondary school principal no.1 (SSP1) to Second-
ary school principal no.7 (SSP7). 2) In-depth inter-
views with 21 teachers (7 Kindergarten teachers, 7
Primary school teachers, 7 Secondary school teach-
ers). Personal identity of participants is encoded as:
Kindergarten teacher no. 1 (KGT1) to Kindergarten
teacher no. 7 (KGT7); Primary school teacher no.1
(PST1) to Primary school teacher no. 7 (PST7);
Secondary school teacher no.1 (SST1) to Second-
ary school teacher no. 7 (SST7).

4. Results of the survey

4.1. The affecting levels of the internal factors
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Table 2. — The affecting level of the internal factors according to the assessment of the
principals, education staffs in kindergartens, primary and secondary schools

Kinder-gar- Primary Secondary Total
tens schools schools
No. |Internal factors Point Point Point Point
Aver- | Rank | Aver- | Rank | Aver- | Rank | Aver- | Rank
age age age age
Factors of the school principals
L The attitude of school principals to- 435 5 432 4 435 ] 434 5
wards changes
5 f[he school principal awareness ofthe 427 6 433 3 427 4 428 4
importance of managing changes
3. The a‘t?lhty of school principals in 433 3 437 I 434 5 435 I
managing changes
4 The prestige of the principals in 438 ] 433 5 431 3 434 5
schools
General 4.33 4.34 4.32 4.33 1
Factors of Education staffs
S, The attitude of education staffs to- 425 7 420 9 419 8 491 9
wards changes
6. The ability of education staffs to per- 427 5 42 - 417 | 10 | 422 g
form tasks
7. | The quality and common sense of |, 5\ 1y | 400 | 6| 404 | s | 427 | s
education staffs
General 4.28 4.22 4.20 4.23 2
Factors of environment and working
conditions
8. | The school culture 422 | 10 | 4.18 11 | 415 11 | 419 | 10
g, | The activities of Communist Party| \ ¢ | 15 | 419 | 19 | 417 | o | 418 | 11
and other associations
10. | The financial conditions and facilities| 4.23 9 421 8 4.24 S 4.23 6
General 4.21 4.20 4.19 4.20 3
Overall assessmer:r(;f the internal fac- 427 425 424 4.25

a) The affecting level of the factors of principals

Data from Table 2 show that all 4 factors of prin-
cipals are evaluated by surveyed objects in all 3 edu-
cation levels as “Strongly affected” (Lowest average
pointis 4.27 points and the highest is 4.38 points; gen-
eral average point is 4.33). These 4 factors account for
the 4 highest levels in grading level of school's internal
factors which affect the management of changes.

The interviewed principals all agree on the high
affecting level of the factors of principals. Kindergar-
ten Principal no.1 states that: “School managers are
easy to adapt and accept new things, so they manage well
the changes”; Primary school Principal no. 5 states
that: “Principals’ competency and reputation help them
to easily persuade the group to conduct innovation and
manage the execution well”.
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In-depth interviews with teachers also give the
same results. Secondary school teacher no. 2 says
that: “Principals know clearly execution process, so they
manage well the management of changes in schools”. As
the result, the factor of attitude, competency, and
prestige of management officers is the objective fac-
tor, directly affecting their management of changes.

b) The influence of the factors of education staffs

All three surveyed groups assess the level of
“Strongly affected” for the factor of “Quality and com-
mon sense of education staffs” (over 4.21 points).

The in-depth interviews show that the majority of
principals and teachers agree on this factor. Kinder-
garten Principal no. 3 thinks: “Implementing innova-
tion in schools always has difficulties, obstacles in terms
of financial conditions and facilities, and also requires a
lot of new knowledge and skills, etc. Teachers of high sense
of responsibility will not mind hard work”. Secondary
school teacher no.4 says that: “Love, responsibility and
common sense will help teachers overcome difficulties in
approaching, learning and implementing the innovation”.

c) The influence of the factors of the working environ-
ment and conditions

Statistics in (Table 2) show that the factor “The
financial conditions and facilities” is assessed at the

level “Strongly affected” by kindergarten, primary
and secondary school groups of the average points
of 4.23,4.21 and 4.24 respectively.

Through the in-depth interviews, 19/21 principals
and 16/21 teachers affirm that “The financial condi-
tions and facilities” has influence on the management
of school changes. “Although the financial sources for
making innovation, the working conditions and facilities
are the external factors, they have great effects on the man-
agement because they can make working motivation for
education staffs”, Primary school principal no. 2 says.

“The activities of Communist Party and other as-
sociations” factor is evaluated as “Quite affected” by
the three groups of kindergarten, primary and sec-
ondary school with the average points 4.18, 4.19,
4.17 respectively.

The surveyed groups of primary and secondary
schools consider “the school culture” at “Quite af-
fected” level. This factor could cause both advantages
and disadvantages to the management of changes in
schools.

“Strongly affected” is the overall assessment of
the internal factors of three surveyed groups with the
general average point of 4.25.

4.2. The affecting levels of the external factors

Table 3. — The affecting level of the external factors according to the assessment of the
principals, education staffs in kindergartens, primary and secondary schools

Kinder- Primary Secondary
Total
gartens schools schools
No. External factors Point Point Point Point
Aver- | Rank | Aver- | Rank | Aver- | Rank | Aver- | Rank
age age age age
Th f li-
. | hecontexts of economy, pol 409 | 14 | 412 | 13 | 405 | 14 | 408 | 4
tics, culture and society
2. | The directions of the authorities 4.24 8 4.25 S 4.20 7 423 1
3. | The coordination of students 420 | 11 | 413 | 12 | 413 | 12 | 416 | 2
parents
4, |The coordination of the local 414 | 13 | 412 | 14 | 409 | 13 | 412 | 3
authorities
Overall assessment of external factors | 4.17 4.16 4.12 4.15
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A strong agreement in evaluation of the three sur-
veyed groups is showed in Table 1. The three factors
which are evaluated at “Quite affected” level are “The
contexts of economy, politics, culture and society”,
“The coordination of students’ parents” and “The co-
ordination of the local authorities” Especially, “The
direction of the authorities” factor is considered as
“Strongly affected” by the three surveyed groups.

The surveyed results has the consistency of the
interviewed results that 21/21 principals taking part
in the interviews claim that the directions of the au-
thorities has effect on their management activities of
changes in schools.

4.3. Overall results of the survey on the factors
affecting the management of changes in kindergar-
tens and schools in Ho Chi Minh City

Consolidated survey results of the influential lev-
els of the internal and external factors with 2006 prin-
cipals, vice-principals, subject division-heads, educa-
tion staffs in kindergartens, primary and secondary
schools have classified the factors into 2 groups:

— Thegroup of “strongly affected” factors includes 9
ones which are the ability of principals in managing
changes (ranked 1), the attitude of principals to-
wards changes (ranked 2™), the prestige of the prin-
cipals in schools (equal ranked 2"), the awareness
of the importance of managing changes (ranked 4%),
the quality and common sense of education staffs
(ranked 5™), the financial conditions and school fa-
cilities (ranked 6™), the directions of the authorities
(ranked 7%), the ability of education staffs to perform
tasks (ranked 8"), and the attitude of education staffs
towards changes (ranked 9);

— The group of “quite affected” factors includes
S ones which are the school culture (ranked 10%),
the activities of the Communist Party and other
associations (ranked 11%), the coordination of
students’parents (ranked 12%), the coordination of
the local authorities (ranked 13%), and the contexts
of economy, politics, culture and society(ranked
14%).

S. Conclusions

Firstly, the factors of principals are valued at the
highest level of affecting the management of changes
in kindergartens and schools. Principals are the sub-
jects who control the changes of in kindergartens
and schools. Besides, the factors of principals are the
subjective ones affecting their management.

Secondly, among the factors of principals, the man-
agement abilties and the attitude towards changes and
the prestige are more appreciated than their aware-
ness of the importance of managing changes. Having
good awareness is not enough to effectively manage
changes. Therefore, principals need to learn the new
knowledge and skills of managing changes, improve
the qualities and capabilities to enhance their pres-
tige in order to take advantage in leading kindergar-
tens and schools to the innovation successfully.

Finally, there are many internal land external fac-
tors affecting the principals’ management. Although
the direction of the authorities is the external factor,
itis still considered as strongly affected. With the di-
rections of the authorities, principals could be given
chances to implement changes, however, the changes
sometimes are required to be done in the legal frame-
works which influence active and creative levels.
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ANAEROBIC PERFORMANCE OF ADULTS
FEMALE NATIONAL BASKETBOLL TEAM

Abstract: Basketball is considered as a sport with a permanent intensity that requires mostly
anaerobic metabolism [1]. It is believed that the anaerobic contribution to basketball is important
for tactical movements in defense and assault and for technical actions such as throwing, jumping,
[1,2]. The aim of this study was evaluating anaerobic performance of the female Albanian national
basketball team (total n = 15) were divided into 4 groups: playmakers (n = 3), forwards (n=7), and
centers (n = 5). RAST (Running Anaerobic Sprint Test). Test contains 6 maximum sprints with 10s
break between each other and variables have been analyzed using visual and mathematical models.
The measurements have been performed; first measurement, November 2017 and second measure-
ment, February 2018. During power and fatigue index values determination we have also analyzed
the differences between the groups. Results showed that national female basketball players presented
low anaerobic performance.

Finally, RAST test is an excellent measurement inductor for hyper-lactate and through this measure-
ment we will try to understand the anaerobic performance level our national female basketball team.

Keywords: anaerobic performance, fatigue index, hyperlactation.

Introduction

Basketball is considered as a sport with a per-
manent intensity that requires mostly anaerobic
metabolism [1]. It is believed that the anaerobic
contribution to basketball is important for tactical
movements in defense and assault and for technical
actions such as throwing, dancing [1; 2].

The game of basketball is characterized by fre-
quent starts, stops, and changes of direction, all

maintained over a period of time. In the past de-
cade, the need to further understand the demands
of basketball match-play led researchers to study
the requirements of high-level players and team
performances in several dimensions [3; 4; 5]. In
professional sports, the use of performance analysis
helps coaches to study team and players’ match per-
formances for the purpose of enhancing the train-
ing process [6; 7].
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Basketball players have been found to cover
about 4500-5000 m(2.8-3.1 mi) during a 48—
minute game.4 Also, in a simulated practice game,
players were found to spend only 34.1% of the time
playing, 56.8% walking, and 9.0% standing [8].
There are many anaerobic basketball performance
protocols that are very important for scientific re-
searchers, coaches and players in order to build
proper training programs and performances. The
anaerobic sprint test (RAST) is a protocol used
in basketball to evaluate the power and fatigue in-
dex [9]. Although RAST has been widely used by
coaches and athletes but a few studies have investi-
gated the applicability of this protocol in sport [9;
10; 11]. Running protocols on elite basketball play-
ers may be important to improve scientific knowl-
edge in relation to anaerobic performance or to set
reference values in basketball. RAST variables ob-
tained are evaluated using simple equations but no
literature studies using rigorous criteria to calculate
these variables in players basketball.

Methodology

A total of 185 elite female basketball players of the
Albaniannationalteamhavebeenevaluated duringthe
pre-competition stage. Players were divided accord-
ing to their specific roles: playmaker (n = 3, average
age 26.3, average height 1.70m, average BM122.3kg),
forward n =7, average age 21.1 years, average height
178.8m, average BMI 21.1kg) and centers (n = S,
average age 26.4 years, average height 182.2m, aver-
age BMI 22.7 kg). All players gave their approval to
be part of this study.

RAST (Running Anaerobic Sprint Test)

RAST was used to determine the fatigue and
powerindex: max (P__), mean (PAV) and min (P__ ).
RAST was applied after a warm-up (10 min) and de-
veloped in the field. The test consists of performing 6
sprints from 35 m with a 10 s interval between sprints.
Speed, acceleration, strength and power are defined
by the following equations: 1) Speed (m/s) = Dis-
tance /Time; 2) Acceleration (m/s*) = Speed / Time;
3) Strength (kg *m*s*) = Weight * Acceleration;
4) Power (watts)* = Force speed.

Results
Table 1.
70- | 105- | 140- | 175- 70- | 105- | 140- | 175-
1d. Code | 0-35 135-701 ¢ | 140 | 175 | 210 | 735 |357%) 105 | 140 | 175 | 210
First measurement Second measurement
ID. 1 522 300 332 323 297 258 318 322 256 221 262 260
ID.2 495 459 431 409 283 255 311 352 297 266 250 266
ID. 3 546 404 377 323 261 295 288 299 242 359 209 165
ID. 4 369 373 305 275 333 332 300 258 223 209 215 247
ID.§ 497 527 412 397 350 337 237 218 244 193 176 179
ID. 6 418 304 436 378 303 473 335 516 235 244 204 280
ID.7 343 420 332 350 292 292 293 241 233 199 183 199
ID. 8 409 432 441 349 339 265 189 209 240 193 210 227
ID.9 393 500 233 367 274 242 298 288 278 213 201 189
ID. 10 399 298 299 280 243 245 267 291 229 253 197 171
ID. 11 391 442 340 314 314 324 475 380 330 313 263 344
ID. 12 413 650 409 420 280 258 353 296 292 283 271 229
ID. 13 400 375 298 303 263 292 337 438 302 309 231 236
ID. 14 374 364 238 232 268 195 381 236 233 267 192 155
ID. 15 390 369 279 261 217 186 300 277 243 196 190 188
Average | 424 418 344 332 288 283 312 308 | 258.5 | 247.8 | 216.9 | 222.3
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After performing both measurements, each play-  of the 6 sprints in both measurements is calculated
er’s power calculations are made after each sprintand  and graphically shown in graph no.
the results are shown in (Table 1). The team’s average

Power 1 & 2 Measurement (Total 15 players)
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Figurel. (All players)

Figure 1. shows the power results of all national  explained given that the players came from a 40 days
team players for both measurements. Results are  training period in their origin teams. To evaluate the
showing an obvious fall in power from the first sprint  anaerobic state by each player roles, we divided them
to the next sprint measurement, but it is even more  into three groups: the first group, center position play-
clear that the power of these players has fallen from  ers (n=5). The average of their power is calculated in
first to second measurement, this phenomenonisun-  the 6 sprints and is presented graphically in (Figure 2).

0-35 35-70 70-105 105-140 140-175 175-210

=== POWER] ==8==POWER2

Figure 2. (Centers N = 5)
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In (Figure 2) it is shown the power from one
sprint to the other one, of center position players
(n=5). At the first measurement the decrease is ap-
parent, especially from the first sprint to the second,
followed by a slight increase again and then falling
in the last two sprints. In the second measurement
the power values appear to be significantly lower

than those of the first measurement, but it should
be noted that center players in the second measure-
ment have shown a better stability.

Thesecondgroupweresidepositionplayers (n=7).
Power average in the 6 sprints was calculated and it
is showed graphically in (Figure 3).
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Figure 3. (Forwards N =7)
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In (Figure 3) we can see the average power from
one sprint to the other of forward players. In the
first measurement we see a decrease after the second
sprint and in last one, while in the second measure-
ment the power values are higher and then again,
they all decrease compared with the first measure-
ment results. The third group was the playmaker
group (n = 3). The calculated average power of their
6 sprints and are shown in (Figure 4).

In (Figure 4) we can see that playmakers results
have gradual decline from the first sprint to the fifth
one, and they have a marked increase in the sixth
sprint, while in the second measurement we see that

PMAXALL

there is a significant increase compared with the first
sprint, a noticeable decrease in the third sprint and
then a gradual decrease in the fifth on followed by a
slight increase in the sixth sprint. Based on the RAST
formulas calculations we extracted Pmax (Maximum
Power), Pmin (Minimum Power), Paverage (Aver-
age Power) and FI (Fatigue Index) for each player
in particular for the entire team and for the groups
divided by roles. The maximum power of all players
calculated by finding the maximum power average of
each in both the performed measurements and the
maximum power of the players divided by their roles
is shown in (Figure S).

344
465

PMAXG 435,3

J 0-210(2)

342,7 m0-210
PMAXF
PMAX C 2914
473
0 100 200 300 400 500
Figure 5.

In (Figure S) we have presented the average
of the maximum power of all players and in par-
ticular for each group divided by the roles in the
centers, forward and playmakers in both mea-
surements. We find out that the results in the first
measurement were better than in the second mea-
surement for the whole team as well as in special
roles besides the role of the playmakers where
the difference from the first measurement to the
second is not very large. The minimum power of
all players calculated by averaging the minimum
power of each in both measurements and the min-

imum power of the players divided by their roles
is shown in (Figure 6).

In (Figure 6) we have presented the calculated
average of the minimum power of all players in to-
tal and divided by roles: center, forward and play-
maker. Results show that there is a decrease in the
minimum power from the first measurement to the
second measurement, especially on the center posi-
tion players. The average power of all players calcu-
lated by finding the average power of each of them
in both measurements and the average power of the
players divided by their roles is shown in (Figure 7).
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In (Figure 7) we have presented the estimated
average of the total power of the entire team and of
the roles divided into centers, forwarders and play-
makers. Again, in the same situation that the average
power has fallen from the first measurement in the
measurement second in all players and more evident
in the center players. The fatigue index calculated by
the RAST formulas for the entire team and for the
roles divided by groups, in the measurements per-
formed, is shown in (Figure 8).

In (Figure 8) is showed the fatigue index calcu-
lated according to the RAST formulas in the first and
second measurement. In addition to the role of the
organizers where the chart shows that the fatigue in-
dexis higher in the second measurement, in all other
cases the fatigue index is lower in the second mea-
surement than compared with the first measurement.

Discussion and Conclusions

In this study, based on the results, we see that
the players of our national female basketball team
presented low anaerobic performance. This fact di-
rectly affects the reduction minute after minute of
the performance during a game because due to an-
aerobic performance decrease of each player there
also a decrease in the technical execution level ba-
sic elements of basketball such as passing, dribbling
and finalizing. There is a higher mistakes rate in the

passes, also the percentage of realization decreases
and the number of lost balls lost during the game
is increased. Based on the results we can say that in
the second measurement the situation was more
problematic than in the first one, because there was
a fall on the anaerobic indicators since November
when the first measurement took place, in February
the second measurement took place. Looking at the
fatigue index graph where we see that in the second
measurement data are lower while sprint times are
higher compared with the first measurement data’s,
we may have the right to think that our subjects did
not give their maximum effort in the second mea-
surement. Nevertheless, from this study it is clear
that the anaerobic performance of this team is very
low and measures should be taken as quickly as
possible to increase the aerobic performance of all
players during the annual period in the respective
teams. To achieve this goal is needed maximum dedi-
cation and player-coach co-operation, unification of
a program working and setting objectives before the
beginning of its implementation in order to know
where it will be at the end of this phase. The value
will be the determination of different tests that show
the physical and technical condition of the players.
Passing successfully these tests will give the player
the right to be part of the national team.

References:

1. Castagna C., Chaouachi A., Rampinini E., Chamari K., Impellizzeri F. Aerobic and explosive power
performance of elite Italian regional-level basketball players.] Strength Cond Res, 2009; 23: 1982-1987.

2. Delextrat A., Cohen D. Physiological testing of basketball players: toward a stsndsrd evaluation of an-
aerobic fitness. J Strength Cond Res, 2008; 22: 1066-1072.

3. BenAbdelkrim N., El Fazaa S., E1 Ati]. Time-motion analysis and physiological data of elite under-19-year-
old basketball players during competition. Br J Sports Med, 2007; 41: 69-75.

4. Goémez M. A., Lorenzo A., Sampaio J., Ibafiez S.]., Ortega E. Game-related statistics that discriminated
winning and losing teams from the Spanish men’s professional basketball teams. Coll Antropol, 2008;

32(2): 451-6.

S. Trnini¢ S, Dizdar D., Luksi¢ E. Differences between winning and defeated top quality basketball teams
in final tournaments of European club championship. Coll Antropol, 2002; 26(2): 521-31.
6. Hughes M., Franks I. M. Notational analysis of sport. Systems for better coaching and performance in

sport. — London: Routledge; 2004.

72



ANAEROBIC PERFORMANCE OF ADULTS FEMALE NATIONAL BASKETBOLL TEAM

7. Sarmento H., Marcelino R., Anguera M. T., Campanigo J., Matos N., Leitao J. C. Match analysis in foot-
ball: a systematic review. ] Sports Sci, 2014; 32(20): 1831-1843.

8. Narazaki K. K., Narazaki K. Berg N. Stergiou, and Chen B. Physiological demands of competitive bas-
ketball. Scand. J. Med. Sci. Sport. 19: 2009; 425-432.

9. Balciunas M., Stonkus S., Abrantes C., Sampaio J. Long term effects of different training modalities on
power, speed, skill and anaerobic capacity in young male basketball players.] Sports Sci and Med, 2006;
5:163-170.

10. Zacharogiannis E., Paradisis G., Tziortzis S. An evaluation of tests of anaerobic power and capacity.Med
Sci Sports Exerc, 2004; 36: S 116.

11. Zagatto A. M., Beck W.R., Gobatto C. A Validity of the running anaerobic sprint test for assessing an-
aerobic power and predicting short-distance performances. ] Strength Cond Res, 2009; 23: 1820-1827.

73



Contents

Section 1. Military EAucation .. ..vuuuueiueitieieieeieieneeeteeeaeesenssaeesesosscsnsssssssnsesssssnsencnns 3

Volynets Nataliya Valentynivna
LEVELS AND TYPES OF PERSONAL WELL-BEING OF THE STAFF
OF THE STATE BORDER GUARD SERVICE OF UKRAINE. ......iuiniii e 3

Section 2. Gender Education. « o oo eeieeeeeeneeeeeeaeeeaeeoneeeneeasessoesssesseessesasesssesssosssesssosssoas 9

Tran Ngoc Dung, Nguyen Dinh Thuoc
SOME METHODS TO IMPROVE SELF-LEARNING ABILITY OF MTO

CADETS IN GENE RAL PH Y SICS . .ottt ettt et e et e e e e e e s 9
Section 3. Education in the fleld of Arts . ...ouuuiieteiiieeeinieeeeneeeeeenseeeeanseeeessseeesssseessssseesans 14
Redko Anatoly Makcimovich

FORMATION FUTURE STARS OF PERFORMING AR . ..ottt e e e e et 14
Section 4. Mathematical Education . ..o eeeuiieeteuiieeeenneeeeenseeeeeneeeeoanssesosnssessasssesonsscesans 28
Artemchuk Lyudmila Nikolaevna

RESEARCH TECHNOLOGIES OF LEARNING IN STUDYING HIGHER MATHEMATICS ........coviiiiinnt. 28
Section 5. Primary General EQucation ......uviutiiiiiieiiiiiteiiteiieeieeeieeieeseeenecsscesscssscsncenaes 31
Losieva Oksana Yuriivna

MEDIA EDUCATION AT ENGLISH LESSONS AT UKRAINIAN PRIMARY SCHOOLS ..., 31
Section 6. EAucation for Adults .....cuuiiiieiiiitteiiieeeeiieeeeeaseeeeenseeeeosseeeessssesossseessasseasans 35

Baranova Lilya
MAIN DIRECTIONS FOR THE DEVELOPMENT OF ACADEMIC MOBILITY OF STUDENTS
AND TEACHERS IN THE CANADIAN HIGHER EDUCATION SYSTEM. ..ot 35

Section 7. Family and Living Psychology. ......ouiuiiuiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiieieietnenacnnsanenss 39

Chalabiyev Nurali Zarbali oghlu
PSYCHOLOGICAL ANALYSIS OF NORMS RELATED TO GENDER

ROLES IN AZERBAIJANTI FAMILY . .. .ottt ittt ittt ettt et eeeen, 39
Aection 8. Educational SYStems . ...vuuiueietititieeiteieeeeeeiesieeaesesessaesssessssessessssssssscsasnans 45
Dr. Jusuf Qarkaxhija

THE IMPACT OF TECHNOLOGY ON LEARNING ENGLISH FOR GJAKOVA'S

PRIMARY SCHOOL STUDENTS . ..o e 45
Section 9. Education Management ......oueeeeneeueeeeneeneeneeasaseseessssessessssssssssssssssssssssssascnss 51
My Giang Son

PROPOSED MEASURES FOR MANAGING CHANGES IN SCHOOLS IN

HO CHIMINH CITY, VIETNAM . ..ottt ettt e 51
Nguyen Thi Thuy Dung

A SURVEY ON THE AFFECTING FACTORS ON THE MANAGEMENT OF CHANGES IN

KINDERGARTENS AND SCHOOLS IN HO CHIMINH CITY, VIETNAM . .....oii i 60
Section 10. Physical EAucation.......o.uuiutiieiittiittiitiieeiieeieeiaeeseeeacesscsssesscssscssscsnsanaes 66
Plasa Migena, Msc, Koci Ledina, Msc

ANAEROBIC PERFORMANCE OF ADULTS FEMALE NATIONAL BASKETBOLL TEAM............oooiiiiat. 66

74



