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Abstract. The article describes the content and essence of the professional standard of the teacher, 
the emergence of the need to create a professional standard of the teacher, the results achieved in 
education through the adoption of professional standards in the study of professional standards, the 
requirements for creating professional standards. Also, the necessary competencies of the teacher in 
the organization of personal, motivational, educational process are highlighted.
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Introduction
Professional standards are the optimal tool for 

managing the quality of education and ensuring its 
continuity. Today, the introduction of professional 
standards of teachers, the study of methods of stan-
dardization of pedagogical professional education 
remains relevant.

The ongoing reforms in our country to improve 
the education system on the basis of modern trends 
have made it necessary to improve the system of con-
tinuing education, create mechanisms for continu-
ous training of teachers and develop and implement 
professional standards for teachers.

In the late 1980s, the crisis of professional and 
higher education in America and Europe became ap-
parent. Education has lagged behind the needs of the 
economy, manufacturing, and business, and gradu-
ates have been unable to engage directly in employ-
ment. Thus, the issue of forming requirements for 
employees by employers was put on the agenda. Ap-
plicants must demonstrate that they have mastered 
these requirements. The formation of the above re-
quirements served as a cornerstone of the creation 
of “professional standards”.

Requirements to the professional standard of the 
teacher.

The standard should:
• Compliance with the structure of the teach-

er’s professional activity;
• Not to be a tool for strict regulation of peda-

gogical activity;
• The educator is distracted from performing 

his / her duties, which distracts him / her 
from performing his / her non-specific tasks;

• Encourage the educator to look for non-stan-
dard solutions;

• Compliance with international standards and 
regulations;

• Must meet the requirements of the relevant 
ministries and agencies dealing with work ex-
perience, pension calculation, etc.

Standard description.
A teacher’s professional standard is a document 

that sets out the basic requirements for his or her 
qualifications.

Materials and methods
The national framework of the standard can be 

supplemented by territorial requirements that take 
into account the socio-cultural, demographic and 
other characteristics of the region.

The professional standard of the teacher can be 
supplemented by the internal standard of the educa-
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tional institution in accordance with the specific fea-
tures of the educational programs of the institution 
(school for gifted children, inclusive school, etc.).

The professional standard of the educator is the 
level of the educator, taking into account the pecu-
liarities of the professional activity of teachers of pre-
school, primary, school, vocational education.

Occupational standard is a standard that defines 
the basic labor functions and conditions of their per-
formance, defines the requirements for the level of 
skills, content, quality and conditions of work.

In particular, the professional standards of educa-
tors, as well as international standards in a number 
of European countries (Finland, UK, USA, France, 
etc.) are described and studied in detail.

According to foreign experts, the effectiveness of 
the use of professional standards as a means of con-
trol and measurement that stimulates teacher devel-
opment and quality of education depends in many 
respects on the degree to which all participants in the 
process have a common understanding of their role, 
assessment objectives, requirements, competence 
content and measurement criteria.

It is also necessary to pay attention to the ongo-
ing contradictions in the normative-legal space of the 
use of professional standards in the field of pedagogi-
cal activity. However, this problem applies to all lev-
els of the education system.

Professional standards have been conceptually 
defined as “an objective tool for assessing a teacher’s 
qualifications, a tool for selecting pedagogical staff 
in educational institutions, a basis for concluding an 
employment contract, and a means of restoring the 
relationship between employee and employer”.

In a number of other countries (UK, Australia, 
etc.) the main areas are:

• development of a safe learning environment;
• psychological and pedagogical support of 

teachers;
• work with the innovative potential of the 

teacher and the necessary resources, includ-
ing in the intersectoral context;

• organization of education review, monitoring 
and evaluation;

• planning, designing and modeling events in 
the learning process and in the process as a 
whole;

• system of pedagogical culture and values.
Result and discussion
This distinction is more in line with the compe-

tent approach to teacher professional development, 
which in turn divides the functions defined in the 
professional standard into detailed and subdivi-
sions such as “general labor functions”, “simple labor 
functions”, and then “labor activity, necessary skills, 
knowledge”. rather than being divided into sections, 
it allows the educator to plan consistently according 
to logically understandable descriptors.

According to European experts, the professional 
standards of a teacher must meet the following re-
quirements:

a) identify specific relationships in the field of 
educational practice;

b) identify relevant aspects for the personal and pro-
fessional development of teachers and its evaluation;

c) assist the administration of educational in-
stitutions in promoting the professional growth of 
teachers in order to improve the quality of the edu-
cational process, including through the assessment 
and monitoring of professional development.

It should be noted that an important termino-
logical construction of foreign professional stan-
dards of the educator is defined as “understanding”. 
It is used for teaching technology, subject content, 
standard content, psychological and pedagogical 
characteristics of students, their needs, etc., under-
standing the structure and purpose of standards, 
understanding their personal and professional abil-
ities and needs, and so on.

Occupational standards can make an important 
contribution to the formation of quality education 
programs and vocational training programs, as well 
as pave the way for the application of modern, effec-
tive educational technologies in the training process.
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Certification and certification of different catego-
ries of employees can serve as a basis for systems.

The organization of the educational institution on 
the basis of the application of professional standards, 
including the implementation of the following:

• determining the qualifications of the employ-
ee when hiring;

• during the attestation to determine the suit-
ability for the position;

• In directing employees to receive additional 
professional training to determine the type 
of education;

• developing job descriptions to identify labor 
requirements and knowledge and skills re-
quirements;

• In developing a staffing table to identify job 
titles.

Professional standards are required for:
First, in determining the employee’s qualifica-

tions and suitability for the relevant position. In this 
case, the professional standard is a more detailed 
document than the qualification certificate.

Second:
• vocational training;

• vocational training;
• additional professional training in the devel-

opment of curricula.
Conclusion
The introduction of a professional standard of the 

educator can be done provided that the terminologi-
cal clarity in the performance of its functions and 
tasks, harmonization of legal regulation, develop-
ment and provision of transparent mechanisms for 
applying the standard and its understanding by the 
professional community, as well as knowing the clear 
advantages of using the standard in practice.

To this end, the development of a single termi-
nology for the professional standard today can be 
entrusted to a professional pedagogical team for ex-
pert discussion to develop requirements, key areas of 
assessment, levels of development and transparent 
descriptors for their assessment.

Professional standards are the optimal tool for 
managing the quality of education and ensuring its 
continuity. Today, the introduction of professional 
standards of teachers, the study of methods of stan-
dardization of pedagogical professional education 
remains relevant.
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