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VERTICAL DEVELOPMENT OF STUDENTS’
CRITICAL THINKING SKILLS THROUGH THE
ANALYSIS OF GEOGRAPHICAL PROBLEMS

Abstract.

Purpose of the study: Determining the importance of vertical
development of students’ critical thinking skills through teaching
methods focused on the analysis of geographical problems.

Relevance of the problem: Vertical planning determines the mu-
tual continuity between the middle and upper levels of any school.
Vertical planning is also of great importance for International Bac-
calaureate schools. This is due to the fact that the ability of students
to apply the skills formed in the middle level of IB schools, in MYP
(basic school), in the higher school, in DP (diploma program),
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occupies a special place in preparing them for real life. In this article
addresses questions regarding how students’ critical thinking skills
are developed in the DP by analyzing geographic issues in the MYP.
Study Predictions
« Vertical planning contributes to the creation of an optimal
collaborative environment for teachers, providing a continu-
ous educational process for the student;
« Influences the improvement of the quality of education.
Research methodology: Review of the necessary literature,
conducting surveys, observations during lessons, studying school
documentation, analyzing students’ work, sharing the experience
of colleagues.
Keywords: International Baccalaureate, MYP (Basic School),
DP (Diploma Program), vertical planning, problem-based learning.

Omparuna Mepyepm Amaposna,
Yuumeav-axcnepm,
Hasapbaes Humearekmyarvnas wikord, 2. Acmana

Abdesumosa Aaypa 2Kymabexosna,
Yuumenrv-akcnepm,
Hasapb6aes HnmearrexmyarvHas wkoAa, 2. Acmana

Aszan Medem Epramyas,
Yuumenv-modepamop,
Hazapbaes HumearekmyarvHas wikord, 2. Acmana

BEPTUKAJIbHOE PASBUTUE HABbIKOB
KPUTUYECKOIO MbILWJIEHNA YHALLIUXCH
YEPE3 AHAJIU3 TEONPA®UYECKUX MPOBJIEM

AnnHoTanmus.
ITeav uccaedosanus: OnpepeseHrie BAXXHOCTH BEPTUKAABHO-
IO Pa3BUTHS HaBBIKOB KPUTHYIECKOIO MBIIIACHHS YIAIIMXCA Yepe3
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METOABI OOyUeHMs, HAIIpaBA€HHbIX Ha aHAAN3€e TeorpadpuIecKux
npobaem.

Axmyasvnocmov npobaemvi: BepTHUKaAbHOe IAAHHPOBAHHUE
OIlpeAeAsieT B3aUMHYIO IIPeeMCTBEHHOCTb MeXAY CPEAHUM U BBIC-
IIIMM 3BeHbSIMH AI00OM IIKOABL BepTrkaabHOe MAQHUPOBAHME TAKKe
nMeeT 6OABIIOe 3HAYeHHe AASI IKOA MexxayHapopHoro bakaaaBpu-
ara. JTO CBA3aHO C Te€M, YTO yMeHHe YYallluXCs IPUMEHATb HaBbIKH,
cpopmupoBanHbie B cpepHeM 3BeHe mkoa MB, B MYP (ocHoBHO#
IIKOAE), B BbICIIEM 3BeHe MKOAbL, B DP (AumaoMHoit mporpamme),
3aHIMaeT 0C000e MeCTO B IOATOTOBKE HX K PeaAbHOM XU3HU.B AaH-
HOM CTaTbe PacCMaTpH BAIOTCS BOIPOCHI, KacaloImKecs TOro, Kak
HaBBIKM KPUTHUYECKOTO MBIIIACHHS YYalUXCs pasBuBaioTcs B DP
IyTeM aHaAM3a reorpaduyeckux mpobsem B MYP.

IIpozno3swt uccaedosanus

« BepTukaabHOe MAQHHPOBaHHE CIOCOOCTBYET CO3AAHHIO OII-

THMAABHOM KOAAOOpA- THBHOM CpPeABl yuHuTeAeH, obecreyn-
Basi HeTIpePbIBHbIN 0O Pa30BaTEAbHbIN IIPOLIECC AAS YUEHHKA;

« Baunser Ha noBblieHHe KadeCTBA 0OPa3OBaHUSL

Memoduka uccaedosanus: O630p HeOOXOAUMOI AUTEPATYPEI,
IIpOBeAeHHe OIIPOCOB, HAOAIOAEHHSI BO BpeMs YPOK OB, U3yUeHHe
IIIKOABHOM AOKYyMEeHTAIIUH, aHAAU3 pabOThI ydJamuxcsi, 0OMeH OIIbI-
TOM KOAAET.

Karouesbie caoBa: Mexaynapoanbiit Bakaaaspuat, MYP (oc-
HOBHas mKoaa), DP (Aum AoMHast mporpamMma), BepTHKAABHOE MAA-
HUpPOBaHMUe, IPOOAeMHO-OpUeHTHPOBAHHOE 00y YeHue.

VI3BecTHO, 4TO YCIIeBAeEMOCTb B AIOOOI IIKOAE OIPeAEASeTCsI
IIOKa3aTeAsIMH BBITYCKHUKOB IIKOABL 1103TOMY, aHaAn3npys noka-
3aTeAH IIIKOABI 32 IIPEABIAYIIIHE YieOHbIe TOABL, OBIAO 3aMeYeHO, YTO
HEKOTOpbI€ BBIITYCKHHUKH IIKOA CAAAH 9K3aMeHbl DP no reorpa¢un
Ha «CpeAHeM>» YpPOBHe.
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PesyapTaThl mo pabore Paper 3 BhINyCKHUKOB AMIIAOMHOM
nporpammbi 2019-2021 r.

YHCABHHOCTE YYaLWMXCA
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PucyHok 1.

Anaausupys 3apanust 9k3ameHoB DP, 65140 ycTaHOBAEHO, 4TO
HEKOTOpbIE Y4alljiie CsI UMeIOT TPYAHOCTH IIPH aHaAu3e reorpadu-
4yecKux mpobaeM. XoTs B X0A€ KKAOTO YPOKA MBI CTapaeMcsl IIpH-
MEHSITb 3aAQHUSI, HALIPABACHHBIE Ha BBISIBAEHVE IPUYUH BOSHUKHO-
BEHUS U [IOCAEACTBIS IPOOAEM, ITyTH MX pelleH s, BCe TaKU AAHHAS
npobaeMa OblAa 3aMedeHa U IIPU CAAYE IAEKTPOHHBIX 9K3aMEHOB
(e-assisment) ysamumucs 10-X KAACCOB, YU BBIITOAHEHUU GOPMH-
PYIOLIMX U UTOTOBBIX PAbOT, B XOAE AOATOCPOYHbIX HCCAEAOBATEAD-
CKUX ITPOEKTOB. B 4acTHOCTH, HECIIOCOOHOCTH YUAIINXCSI IIPABUAD-
HO OIIPEAEASITh UAU ITOBEPXHOCTHO PACCMATPHUBATH IPOOAEMBI, MX
IIPUYHHBI U TIOCAEACTBUSL, HEYMEHMs IPABUABHO CTPYKTYPHPOBATh
apryMeHTHPOBAHHbIE OTBETHI, HE AOCTATOYHBIIM 00beM GaKTUIECKHX
AOKA3aTEAbCTB K QPIyMEHTAM U T.A.

B 9TOM OTHOIIEHNH BOXHOCTh BEPTUKAABHOTO IIAAHUPOBAHUS,
HeCOMHEHHO, BbICOKA. OH He TOABKO 00ecIIeurBaeT HeIPePbIBHOCTD
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yqe6H0ro ITpoLecca, HO 1 HAITPABASIET YIaIINXCA K KOHEYHOMY pe-

3YADbTATY. O,A,HI/IM 13 HauboAee PaMOHAaAbPHBIX ACIIEKTOB IMKOADPHBIX

nporpamMm MDB siBAsieTCSI THOKOCTD KOHTEHTA. YIUTeAs-IPeAMET-

HHUKH MOTI'YT BbI6I/IPaTb TEMbI, IIpEII0AaBaeMblI€ IIPHU COCTABACHHNH

IIPOrpaMMBl, C y4eTOM 3aIIPOCOB X MHTepecoB yyamuxcs. [loaTomy

OTAeAbHbIE TeMbl, IpernoaaBaeMble B MYP, yray6asitorcs B DP. He-

KOTOPpbI€ B3aUMOCBA3H KOHTEHTAa MOJXHO YBHUAETD B Ta6AI/II_[e HIKE:

Tabnuua 1.

Temb1, paccMaTpuBaeMble
I/H| B AHIAOMHOM IpOrpaMme

(Geography. High level)

TeMI)I, paccMaTpHuBa€MbIe
B OCHOBHOM IIKOA€E

1. |Population and economic
development patterns.
Changing populations and
places

H3meHeHMe YMCAEHHOCTH

u cocraBa Haceaenus.[Ipu-
4MHA U CACACTBHE MUTPaIlU
HApOAOB.

(9 xaacc. IOnuT «Haceaenne
1 ABIDKEHIE> )

2. |Causes of global climate
change. Consequences of
global climate change

ITpo6AaeMbI rAOOAABHOTO ITO-
temaenns (10 kaacc. FOuut
«AtMOcdepa 1 KAM MaT> )

3. |Global interactions and
global power

MexpayHapopHbIE OTHOIIE-
HUS M Opra HM3alMU. 9 Kaacc.
FOnuT «IA06aAbHbIE CBSA3U> )

4. |Changing urban systems.
Urban environmental and
social stresses.

ITpo6aems! ypbaHU3anuL.
(9 xaacc. IOnuT «Haceaenne

M ABIDKEHIE> )

HPI/I ITOBBIIIEHNH PE3YAbTATA TAKXKE HGO6XOAI/IMO YYHUTBIBATD

HHTEPECHI yJaleroc:. HOQTOMY MbI ITPOBEAU ITPEABAPUTEADHBIE

OIIPpOCHI CpEAH YIEHHUKOB 1 OIIPEACANAN TEMDI, KOTOPbIE Hauboaee

HHTEPECHDI AASI YIE€HHUKOB.
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B ompocHuKe AASL y4€HHKOB MbI IIPEAAOXKHAU BIOPATh TEMBI,
KOTOpbIe HanboAee HHTEPECHBI UM. Y4eHUKAM OBbIAH IIPeAAOXKEHDI
CAEAYIOII[¥Ie TeMBI:

1. Kanmaruyeckoe oTeraeHue: IPUINHBL ITOCACACTBUSL, pelleHys;

2. TIpob6aema obe3seceHus;

3. TIpobaema pedpuunTa IUTHEBO BOABI;

4. CpaBepAnBOe pacIpepeAeHre BOAHBIX PeCypPCOB;

S. lV3MeHeHUe YHCAEHHOCTH HACeAeHUS: IlepeHaceAeHHe,
«CTapeHMe »HalluH;

6. TAobaAu3anust KyABTYpBI;

7. IIpobaems! ypbaHHU3aLuy;

8. ITpobaembl roaopa 1 6epAHOCTH.

25

20

15
1 ‘ ‘ |
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PucyHok 2.
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ITpoBeAan 0630p HEOOXOAMMOM AUTEPATYPHL K CAEAAAU TEOPe-
THYeckoe 0b6ocHO Banue. B pykoBopctBe MYP IB k koMaHAHO-
My TEPMHUHY «aHAAM3> AQHO OIPEACACHHUS CACAYIOIIeM 0bpasoM
«....9TO paspeAeHUe Ha YACTHU AAS OTIPEACACHHS BAYKHBIX 9AeMEHTOB
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u crpykryp. OnpeaeseHre B3aUMOCBsI3eil YacTel, UHTePIIPeTaL¥is
UHOPMALIMHU U IIOABEACHHE UTOTOB> (Middle Years Programme,
2014). U rax, npy aHaAU3e Y9EHUKaM HEOOXOAMMO CAEAATDb BBIBO-
ABI, pa36uB reorpadudeckie IpoOAeMbI Ha IPUIHHBI U IIOCACACTBUS
U IPEAAOXKUB pelteHHs. YToObI KOHKPeTU3HPOBATh AHAAU3, HE00-
XOAMIMO AQTh ApTYMEHTHUPOBAHHBII OTBET.

B y4e6Hbix MaTeprasax Kypca «AUdPepeHINpOBaHHOE 1 UH-
AUBHAYaAUZHpPOBaHHOE OOydeHHe Ha ypOKe>, KOTOPbIH OITyOAu-
xaHoBaH Ha nopraae (https://courses.cpi-nis.kz) Hanucano, aro
«<MOA€ADb TIPOOAEMHO-OPHEHTHPOBAHHOTO 00YYEeHHS-9TO MOAEAD
OpPHeHTHUPOBAaHHOE Ha OOy4eHUe C HCIIOAb30BAHHEM KOHKPETHbIX
pobAaeM, 3apa4a KOTOPOFI COCTOUT B TOM, YTOOBI yueOHBII IpolLjecc
OBIA TAKUM, TA€ Y4AIHecs], paboTas B HCCA€AOBATEAbCKUX IPYIIIAX,
CMOTAH OBI IPOBOAUTD UCCAEAOBAHIS, HEOOXOAMBIE AAS PelIeHHs
npo6aembi» (cpi-nis.kz, 2021).

TakiM 06pa3oM Ha OCHOBe TeOPeTHIECKUX OOOCHOBAHUI U ITPO-
BEAEHHBIX OIIPOCOB MbI C KOAAETAMH COBMECTHO 3aIIAQHHPOBAAH CEPHH
YPOKOB. AASI BBIIBAEHS] KOHKPETHBIX aCIIeKTOB IPOOAEMHO-OpHeH-
THPOBAHHOTO 00ydeHust B MYDP, MbI ImpoBeAr HAOAIOAEHHE HA yPOKe
o TeMe «Iao6aam3anust KyasTypsi> B 11 kaacce DP. Ha ypoxe mb1
3aMETHAM, YTO y4alllhecs MOT'yT PacCMAaTPUBATh IIPOOAEMBI C Pa3HBIX
TOYeK 3peHIs.YJalliecs: IIPOBeAN YIAYOACHHBIN aHAAU3 IIPoOAeM,
CBSI3AHHBIX C TAOOAAU3AIIHIel KYABTYPBI HA OCHOBE KOHIIEIILHI «IIpO-
I1eCC>>, «CHUAA>>, «BO3MOXKHOCTH H MECTa >, & TAKKE [IPEACTABUAH AOKA-
3a TEeABCTBA B popMare Kefic-cTapu. B mporjecce ypoka ObIAY BBISIBACHDI
HABBIKH, KOTOPBIE ellie IPeACTOUT PasBUTh ydamumcsl. B gacTHOCTH,
KOAUYECTBO BOIIPOCOB, COCTABAEHHBIX HA OCHOBE KOHIIENITOB OBIAO
orpaHudeHo. bpiao 3aMeyeHO, YTO HEKOTOPbIe APryMeHTbI [TAOXO CTPYK-
TYPHPOBAHbI 1 [IOAKPEIIACHbI HeKOHKPEKTHBIMH AOKA3aTeAbCTBAMH.

YMeHue CTPOUTD apryMeHTHPOBAHHBII OTBET IIPU AHAAM3E ITPO-
GAeMBI — 9TO BaXKHbII HABBIK AAS y4aruxcst. [ToaToMy MbI 06paTiau
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BHUMaHUe Ha 3Ty IPOOAeMy IIPU TAAHUPOBAHUH YPOKOB reorpaduu
B MYP. Hanpumep, Ha ypoxkax 1o TeMe «HexBaTka mpecHoO# BOABI>
u3 1oHuTa «BoaHbIe pecypchi» B 10 KAacce Mbl BBIOpaAu MeTOA 00-
yuenus «follow the steps», To ecTp «mar 3a marom>, orry0A1Ko-
BaHHOTO Ha cauTe ( https://www.teacher created.com), IIOTOMY 4TO,
9TOT METOA IIOAXOAUT AASI IIOCAEAOBATEAb HOTO AHAAN3A IPOOAEMBL.
['pyrmmsl paccMaTpuBaAy IpobAeMy ¢ TO3ULIUI COLIUAABHBIX, IKOHO-
MHYECKUX, 9KOAOTMYECKHX, IOAUTHIECKUX IIOCACACTBHI. DPdek-
TUBHOCTb METOAQ 3aKAIOYAAACh B PA3BUTHUH Y YYAITHXCs HABbIKOB
IIOCTPOEHHS apI'yMeHTHPOBAHHOTO OTBETA, yMEHHUS PaCCMaTPHBATh
po6AEMY C Pa3HbIX ITIO3ULIHI, PA3ANYATb IIPHIUHBI M TOCAEACTBHS.
OaHaxo ImpepAOXKeHHas TpoOAeMa 6bIAA IIPOAHAAUBUPOBAHA TOABKO
B 0AHOM $popMare. IToaTomy Ha caeayromeM ypoke 1o TeMe « TpaHc-
rpanuyHble pexu Kaszaxcrana>» Mpl ncnoab3opaan SWOT-anaaus,
¢um-60yH, mind-map, T-gapT-TabAUILY C pa3HBIME YPOBHSIMHU CAOXK-
HocTu.Bompocsl, cBsI3aHHbIe € TPAHCTPAHMYHBIMU PeKaMH CTPAHbI,
AHAAMBHMPOBAAMCD Yepe3 KOHIeNIIMY «CUCTeMa>, <yIpaBACHUE
Y BMELIATEABCTBO», <CETU>, «IIporeccsl». [TopaBasomee 60Ab-
LIMHCTBO TPYIII CMOTAY ITPOBECTU AHAAU3 Ha HEOOXO AMOM YPOB-
He, T.e. OCHOBBIBASICh Ha ITPEAAOXKEHHBbIe KPUTEPHH OljeHHBAHHS.
TeM He MeHee, AASI YUAIUXCS B IPYIIIIe, paOOTaOIIell Hap CXeMOMH
¢umr-60yH, He06X0AUMA OBIAA AOTIOAHUTEAbHAS IOMOIIb CO CTOPO-
Hb! yuuTeAst. Kpome Toro, orMeueHa HEOOXOAMMOCTD ellje HOABIIETo
COBEpIIEHCTBOBAHIS METOAOB AU PepPEeHIIMPOBAHHOTO 00yIeHMs
C y4eTOM HHAUBUAYAABHBIX OCOOEHHOCTE! YIaIfHXCSL.

BriBop HccAepAOBaHMS:

Taxum 06pasoM, Ha IpUMepe aHAAKM32 HEKOTOPBIX YPOKOB MbI
3aMeTHAHM, YTO IPOBeAeHIEe KOAAAOPATHUBHON pabOThI yUUTEASIMU
Pa3HOro 3BeHa CIIOCOOCTBYeT MOBBILMIEHNIO Ka4eCTBa 3HAHUM y4a-
muxcs. Ecau o6paruTs BHUMAHMe Ha Ka4eCTBO BBITYCKHUKOB IIKOABI
MB B Texy1eM y4e0HOM rOAY, TO HAOAIOAAETCSI POCT ITOKa3aTeA .
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Pe3yapTaThl BHITYCKHUKOB AMIIAOMHOM IporpaMmsi 2020-
2022 rr. mo pa6ore Paper 3
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Dr. Arjana Llano,
University Ismail Qemali Vlore, Albania

THE RIGHT TO EDUCATION

Abstract. The right to education is a right guaranteed by all cur-
rent constitutions. This is a substantial right for the existence of
society. Itis one of the most profitable opportunities to improve the
intellect and to gain new culture and values. The Albanian Constitu-
tion presents the right to education as a right and duty.

This right is sanctioned by Article 57 of the Constitution, which
explicitly states that everyone has the right to education'. This right
is provided not only in constitutions and laws, ie in national acts, but
also in international acts, such as the Universal Declaration of Hu-
man Rights, the European Convention on Human Rights, the Con-
vention on the Rights of the Child, the American Convention on
Human Rights, the Human Rights Additional Protocol, and other
acts. The Albanian Constitution presents the right to education as
a right and duty. The protection of this right at international level
has rendered this right enjoyable either in our country or abroad.
The 9-grades education is compulsory. Parents must take measures
to send their children to school. Upper secondary education is free.

The Right to Education

The right to education is a right guaranteed by all contemporary
constitutions. Education is valuable and substantial for the existence
of society. It is one of the most profitable opportunities to achieve
necessary knowledge, improve the intellect and gain new culture
and values of our country and of the most developed country in
the world. In the Albanian Constitution, the right to education is a
right and a duty at the same time. One one side, it appears as a free-

! Constitution of the Republic of Albania, article 57, section 1.
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dom and on the other, as a right-duty. The protection of this right
at international level has rendered this right enjoyable by nationals
or Albanian immigrants in other countries.

The 9-grades education is compulsory and free. Even upper sec-
ondary education is free.

Parents must send their children to school to complete com-
pulsory education. Parents have the right to choose their children’s
school, which can be either public or private.

Higher education is conditioned by the criteria of ability. The
autonomy of higher education institutions and academic freedom
are guaranteed by law. Higher education is closely related to its au-
tonomy.

The right to education is one of the most important rights for the
development of a country and it is even more important for devel-
oping countries, given that people’s education leads to social, eco-
nomic, scientific development for these countries. Education is one
of the most effective tools to fight poverty. The right to education,
including various aspects of freedom of education and academic
freedom, is an essential part of human rights. Although the right to
education is largely considered a cultural right, it is related to other
rights. The right to education is a precondition for exercising many
other civil and political rights, such as the right to freedom of infor-
mation, expression, assembly, organization, the right to vote, etc'.

The right of national minorities to education

The right of national minorities is sanctioned by Article 20
of the Constitution

All education laws provide equal opportunities and rights to all.
They guarantee special educational and linguistic rights to national
minorities. Such minorities have the right to learn their mother

! Daci. J. Human Rights (Te Drejtat e Njeriut), 3rd edition, — Tirana,
2011.-P.227.
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tongue, but the achievement of this right requires special infrastruc-
ture, schools and institutions. The competent bodies make sure that
the curricula satisfy the requirements for these minorities to acquire
the history and culture of their motherland. They are completely
free to choose between public and private schools.

The rights of national minorities are sanctioned by Article 20 of the
Constitution, which explicitly provideds, “Persons who belong to na-
tional minorities exercise the human rights and freedoms in full equal-
ity before the law. They have the right freely to express, without pro-
hibition or compulsion, their ethnic, cultural, religious and linguistic
belonging. They have the right to preserve and develop them, to study
and to be taught in their mother tongue, and to unite in organizations
and associations for the protection of their interests and identity”".

The right to education cannot be restricted to anyone.

International acts that guarantee the right to education

This right is also enshrined in Article 26 of the Universal Decla-
ration of Human Rights.

“1. Everyone has the right to education. Education shall be free, at
least in the elementary and fundamental stages. Elementary education
shall be compulsory. Technical and professional education shall be made
generally available and higher education shall be equally accessible to all
on the basis of merit. 2. Education shall be directed to the full develop-
ment of the human personality and to the strengthening of respect for hu-
man rights and fundamental freedoms. It shall promote understanding,
tolerance and friendship among all nations, racial or religious groups,
and shall further the activities of the United Nations for the maintenance
of peace. 3. Parents have a prior right to choose the kind of education
that shall be given to their children”.

! Constitution of the Republic of Albania, Article 20.
2 Universla Declaration of Human Rights, Article, 26.
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Parents must send their children to school to complete compul-
sory education’. It is the parents who choose the children’s school,
which can be either private or public. The 9-grades education is
compulsory.

This right is also enshrined in Article 2 of the European Con-
vention on Human Rights, which guarantees the right not to be
denied the right to education to individuals and the right of parents
to ensure such education and teaching in conformity with their own
religious and philosophical convictions®.

Article 23, section 3 of the Convention on the Rights of the
Child provides that children have the opportunity to receive edu-
cation, qualification, health services’.

Article 13 of the Additional Protocol to the American Conven-
tion on Human Rights, in the Area of Economic, Social, Cultural
Rights, provides the right to education, as follows:

“1. Everyone has the right to education.

2. The States Parties to this Protocol agree that education should be
directed towards the full development of the human personality and hu-
man dignity and should strengthen respect for human rights, ideological
pluralism, fundamental freedoms, justice and peace. They further agree that
education ought to enable everyone to participate effectively in a democratic
and pluralistic society and achieve a decent existence and should foster un-
derstanding, tolerance and friendship among all nations and all racial, eth-
nic or religious groups and promote activities for the maintenance of peace.

3. The States Parties to this Protocol recognize that in order to achieve
the full exercise of the right to education:

a. Primary education should be compulsory and accessible to all
without cost;

! Constitutional Law, Omari.L, Anastasi. A, Tirana, 2017.— P. 167.
* European Convention on Human Rights.
% Convention on the Rights of the Child, Article 23, section 3.
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b. Secondary education in its different forms, including technical
and vocational secondary education, should be made generally available
and accessible to all by every appropriate means, and in particular, by
the progressive introduction of free education;

c. Higher education should be made equally accessible to all, on
the basis of individual capacity, by every appropriate means, and in
particular, by the progressive introduction of free education;

d. Basic education should be encouraged or intensified as far as
possible for those persons who have not received or completed the whole
cycle of primary instruction;

e. Programs of special education should be established for the
handicapped, so as to provide special instruction and training to persons
with physical disabilities or mental deficiencies.

4. In conformity with the domestic legislation of the States Parties,
parents should have the right to select the type of education to be given to
their children, provided that it conforms to the principles set forth above.

S. Nothing in this Protocol shall be interpreted as a restriction of the
freedom of individuals and entities to establish and direct educational insti-
tutions in accordance with the domestic legislation of the States Parties”".

Article 9 of the Cairo Declaration of Human rights in Islam
provides:

“The seeking of knowledge is a responsibility and the provision of
education is the duty of society and the State. The State shall ensure the
availability of ways and means to acquire education and shall guarantee
educational diversity in the interest of society, in order to enable man be-
come acquainted with the religion of Islam and the truths of the universe
for the good of mankind.

Every human being has the right to receive education, either reli-
gious or secular, from various institutions of education and guidance,

! Additional Protocol to the American Convention on Human Rights, in
the Area of Economic, Social, Cultural Rights, 17 November, 1988.



Pedagogy 17

including family, school, university, media, in an integrated and balanced
manner as to develop his/her personality, to strengthen his/her faith in
god, and to promote his/her respect for and defense of both rights and
obligations™.

National acts that protect the right to education

Article 57 of the Constitution provides the right to education:

“1. Everyone has the right to education.

2. Mandatory education is provided by law.

3. Academic high school public education is open to all.

4. Vocational high school education and higher education can depend
only on merit.

S. Mandatory education and academic high school education in pub-
lic schools are free of charge.

6. Pupils and students may also be educated in non-public schools at
all levels, which are established and operate pursuant to law.

7. The autonomy of institutions of higher education and freedom of
education are guaranteed by law”.

The right to education is provided in article 5 of law no. 69/2012
“On Pre-University Eduaction System in the Republic of Albania”

The right to education

“The right to education in the Republic of Albania shall be guaran-
teed to the Albanian citizens, foreign citizens and stateless individuals,
without discrimination in terms of gender, race, colour, ethnicity, lan-
guage, sexual orientation, political or religious convictions, economic or
social status, age, residence, disability or other grounds being referred to

in the Albanian legislation™.

! Gruda Zejnullah International Protection of Human Rights, 2007.—
P. 40S.

* Constitution of the Republic of Albania, Article 57.

? Law no. 69/2012. “On Pre-University Eduaction System in the Republic
of Albania”, article S.
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Albania has taken great steps to bridge the gap in its education
system equality, and has achieved a lot in preschool and primary
education. However, in terms of access, there are still some challeng-
es to overcome. About half of Roma community children still do
not have access to preschool education; whereas, up to 40 percent
of these children, aged 6-14, have never attended school. Further-
more, many disabled children are outside the school system. Pub-
lic spending on education accounts for 3.5 percent of GDP, which
means a significantly lower level than the average of 6.3 percent
of countries in the Organization for Economic Co-operation and
Development (OECD).

UNICEEF Albania is determined to support the rights of vul-
nerable children to have access to education at an early stage of
their lives, considering that, the earlier the investment is made
in the education of Roma and vulnerable children, the greater
will be the opportunity to break this vicious circle of poverty
and exclusion’.

Lawno. 15/2017 “On Vocational Education and Training in the
Republic of Albania” provides the principle of inclusion: The VET
(Vocatinal Education Training) system offers education and voca-
tional training opportunities for all, without any discrimination®.

Lawno. 80/201S “On Higher Education and Scientific Research
in Higher Education Institutions in the Republic of Albania”

Article 4, the right to education 1.“The right to pursue higher
education is available to all those individuals who have successfully
completed secondary education and who meet the eligibility criteria,

! URL: https://www.unicef.org/albania/sq/deklarata-shtypi/t%C3%AB-
gjith% C3%AB-f%C3%ABmij%C3%ABt-g%C3%ABzojn%C3%AB-t%C3%AB-
drejt%C3%ABn-p%C3%ABr-arsim-gjith% C3%ABp%C3%ABrfshir%C3%ABs

2 Lawno. 15/2017 “On Vocational Education and Training in the Republic
of Albania”.
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set out by the legal framework in force and by higher education insti-
tutions”!.

Within the university, autonomy is related to the freedom of the
professors, to the rights of students, as well as to the participation
of university entities in the life of the institution itself. However, in
the external aspect, nothing prevents universities from establishing
relations with their affiliates, to cooperate through mechanisms of
regional or national character. Autonomy also means that university
institutions and their internal parts, not only can enter into mutual
relations between them, but are legitimized to develop relations
with other entities. The framework of autonomy is built according
to a pluralism of directions and levels. Autonomy requires that uni-
versities have its own structure, in order to be able to freely carrying
out their work without any hindrance whatsowever>.

Article 3 of the Law on higher Education provides for the aca-
demic freedom:

“1. Higher education institutions enjoy academic freedom, financial,
organizational and staff selection autonomy, in accordance with the ap-
plicable laws. 2. Academic freedom is guaranteed by law: a) to manage
teaching, research, innovation, and creative activities; b) to design and
develop study programs and to define areas of scientific — research activ-
ity; c) to manage the promotion of academic staff ™.

Conclusions

The right to education is a substantial right for the existence of
society.

I Law no. 80/2015. “On Higher Education and Scientific Research in
Higher Education Institutions in the Republic of Albania

> Omari L., Anastasi A. E. Constitutional Law (E Drejta Kushtetuese),—
Tirana, 2017.-P. 167.

3 Law no. 80/2015. “On Higher Education and Scientific Research in
Higher Education Institutions in the Republic of Albania.
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— is one of the most profitable opportunities to achieve nec-
essary knowledge, improve the intellect and gain new culture and
values.

Compulsory education in our country is 9 years and it is free.
Academic upper secondary education is also free.

Parents must send their children to school to complete com-
pulsory education. Parents have the right to choose their children’s
school, which can be either public or private.

All education laws provide equal opportunities and rights to all.
They guarantee special educational and linguistic rights to national
minorities. Such minorities have the right to learn their mother
tongue, but the achievement of this right requires special infrastruc-
ture, schools and institutions.

This right is enshrined not only in constitutions and laws, ie in
national acts, but also in international acts, such as the Universal
Declaration of Human Rights, the European Convention on Human
Rights, the Convention on the Rights of the Child, the American
Convention on Human Rights, Additional Protocol, and other acts.

Higher education institutions enjoy academic freedom, finan-
cial, organizational and staft selection autonomy, in accordance
with applicable laws. Academic freedom is guaranteed by law: a) to
manage teaching, research, innovation, and creative activities; b) to
design and develop study programs and to define areas of scientific -
research activity; c) to manage the promotion of academic staff.
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Abstract. One of the main problems of educational partnership
between institutions of different levels and subjects of the real econ-
omy is an inefficient distribution of innovations, low rate of technol-
ogy growth, and low degree of interaction of all levels of education.
The development of educational clusters guarantees the competent
use of educational resources, which will help to solve the above
problems. Such cooperation stimulates the financing of regional
innovations, improves the reputation of the region by creating “its
own brand”, and supports the digital education transformation in
the Russian Federation.

Keywords: educational cluster, university, real sector of econo-
my, development of education, innovation.

Education is an important factor for the effective development
and functioning of the state. It is the basis for the economic develop-
ment of the population and it supports social stability, the growth
of the intellectual level and spiritual and moral potential of soci-
ety. In modern Russia, nationals need for high-quality education
is growing. That’s why the state is expanding the network of entity
institutions. Thereby the relations between them are established
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and modernized, the educational infrastructure is developed, teach-
ers’ proficiency is increased, and the content of education and the
methods of its provision are adapted to new digital realities.

These steps are effectively implemented due to the educational
clusters application. Universities clusters generation is becoming
the most popular approach to develop the universities throughout
the country.

The term “educational cluster” is a complex of institutions and
infrastructure of higher, vocational education and enterprises,
which are united by sectoral and inter-sectoral characteristics within
the same region. The elements of the complex should be intercon-
nected and function efhiciently in order to increase the potential and
students competitiveness level in the labour market.

The basis of a cluster is unitary educational, scientific, innovative
activity and common interaction between all the links of a cluster.
But this form of relationship does not prevent participants from co-
operating with other educational subjects, which are not members
of this cluster. An educational cluster is characterized by:

« the predominance of structural relationships in the partner-

ship activity of its subjects;

« the production and commercial processes support on the

basis of an appropriate strategic cooperation;

« the economic independence of individual subjects from

other members of the complex.

The advantages of clusters lie in their numerous internal and
external relationships among educational entities to enhance the
effectiveness of their cooperation. Geographical location within
clusters and close or related specialization offer opportunities for
greater economic benefits. Thus, a high level of mutual integration
of material and intangible resources will open the options to attract
highly qualified personnel to secure their positions in the market,
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the growth of investment attractiveness both from the private sec-
tor and from the state, access to available information resources of
universities, innovative knowledge and competencies. Then various
clusters will inevitably begin to cooperate and, thus, will launch the
mechanism of interaction, which will combine all universities of
the country and will be introduced into the economy of the state
to create an “educational economy”.

However, the establishment of clusters pursue not only eco-
nomic goals. In addition, the development of social and cultural life
of society is ensured. Educational clusters reflect relatively holistic
regional characteristics that can accumulate educational resources,
introduce educational elements, support interactive partnerships.

One of the most promising complexes of educational clusters
of the Russian Federation should be the innovative scientific and
technological center of Moscow State University “Sparrow Hills”.
This is a completely scientific valley in the west of Moscow that on
the area of 17.5 hectares will unite as many as nine clusters of differ-
ent fields — from astronautics to biomedicine'.

Mayor of the city Moscow Sergey Sobyanin said that this center
is able to become the main platform of the country, which will unite
the technological, scientific and educational potential of Russia, and
it will be the basis for the development of the capital as an interna-
tional innovation center.

The first Interdisciplinary cluster with an area of 7S thousand m®
willlocate Institute of Human Sciences, the department of artificial
intelligence research, the transnational project “United Eurasia’, sci-
entific and technological laboratories, the department of improve-
ment of innovative sports technologies and a congress hall.

! “O6pasopanme XXI Bexa” [Daexrponusiil pecypc]. Pexum aocTyma:

URL: https://stroi.mos.ru/articles/obrazovaniie-xxi-vieka
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The second cluster “Educational” with an area of 15 thousand
m* will unite the management structures of the innovative scientific
and technological center, the training department, general services
and scientific and technological start-ups. It also includes special-
ized conferences and events.

Before building two previous clusters, the construction of the
cluster “Lomonosov” with an area of 65 thousand m* began here.
The construction phase is under way.

The center is formed using innovative technologies. For exam-
ple, the experts use information renewal of papers with cloud tech-
nologies, which allow to automate the interaction procedures of all
participants of the process.

Commissioning of the cluster “Lomonosov” is planned in 2022.
The date of substantial completion of two other clusters (“Educa-
tional” and “Interdisciplinary”) is scheduled for 2024.

An important factor of educational clusters application is the
attraction of innovation technologies in the educational process.
As an example we should mention the development of artificial in-
telligence application at the University of Technology within the
educational cluster “North-East™'.

In 2015, about 39.000 people worked in the crucial enterprises
of Korolev, and the majority of the employees were of the senior
generation. In this regard, the city authorities understood that in or-
der to solve the future staffing shortage it is necessary to transfer the
experience to young professionals. This solution was the “North-
East” cluster, which will train high-level specialists with not only
special knowledge and skills, but also experience in the application
of digital technologies for city-forming enterprises.

! “Kopoaés axocucTeMa KOCMHYECKOTO AMAEPCTBA” | DASKTPOHHBIN

pecypc]. Pexxum poocryma: URL: https://invest.mosreg.ru/upload/media/
default/0001/01.pdf/ (aara ob6pamenus: 28.03.2022).
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On April 3,2015, the regional scientific and educational cluster
“North-East” was established on the basis of the Technological Uni-
versity in Korolev. The head of the city, Alexander Khodyrev, was
elected as the chairman of the supervisory board. The participants
of the educational cluster included the main enterprises of the rock-
et-space and defense industries, as well as municipal authorities:

« Leonov University of Technology;

« Korolev city government;

+ Mechanical Engineering Institute named after A. A. Blagon-

ravov;

+ JSC “Tactical Missiles Corporation”;

« JSC “Kompozit”;

« A.M. Isayev Chemical Engineering Design Bureau (KB Kh-

imMash);

« JSC “Research and Production Association of Measuring

Technology”;

« A.A.Maximov Space Systems Research Institute;

 Central Research Institute for Machine Building;

« Main Scientific Metrology Center of the Ministry of Defense;

« LLC “Road to Space”

Because they will be taught close to the centers of space, it is also
possible because of this cluster to stop looking for fresh employees
for missile development across the nation'.

The cluster allowed for expanded opportunities for students at
the university and the creation of a new faculty of rocket-space en-
gineering and engineering technology. Students are given numerous
opportunities to learn about their future profession during their
studies, to demonstrate themselves positively during the internship,
thus proving himself, and to find a job at the city’s enterprises after

! “3acepanme HabaropareapHoro coseta” [ daexTpoHHSI pecypc]. Pesxum

aocryma: URL: https://unitech-mo.ru/news/15363/
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graduating from the University of Technology. In connection with
the increase in the number of future employees, the housing issue
is being addressed. So, since 2018 S. P. Korolev Rocket and Space
Corporation Energia and Tactical Missiles Corporation have been
using new neighbourhoods with plenty of apartments for both liv-
ing and selling.

To date, within the “North-East” cluster, the participants are
considering various ways of implementing cooperation on the issue:
the creation of a mechanism for continuing education, early career
guidance for schoolchildren, and the adaptation of future personnel
for digital sectors of the country’s economy.

The state initiative “Priority 2030” and an educational cluster can
be combined, as in the case of Leonov University of Technology.
This program is similar to a national education cluster. After all, its
objective is to establish more than 100 developed digital universities
in the Russian Federation, which will serve as hubs for the nation’s
economic, social, scientific and technological development.

The association took place on March 17, 2022, at the enlarged
meeting of the supervisory council North East. The result of this
association was the signing of an agreement on a consortium forma-
tion that was initiated by Saint Petersburg State Maritime Technical
University within the scope of the federal program “Priority 2030™".

The main focus of the consortium will be the formation of a pub-
lic network of technology centers on the basis of higher education
institutions and organizations that are connected with the high-tech
industry. Such centers would use additive and related technologies.

A consortium within Leonov University of Technology will
implement a global project to create a unique regional technology

! “Yuupepcuter B KopoAeBe MOAMICAA COTAAIIEHHE O CO3AAHHH KOH-

copuryma” [ JaexrponHsi pecypc]. Pexxum aocryma: O6mecrso - PUAMO
B Kopoaese. (korolevriamo.ru)
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center in the Russian Federation to develop innovative technologies
and their subsequent integration. Such innovations include digi-
tal modeling and design systems for developing missile and space
equipment elements that will be equal to or better in quality and
characteristics than the world’s most advanced laser processing and
additive manufacturing technologies'.

According to the findings of the study, the authors can recom-
mend the following strategies for increasing the activity of educa-
tional clusters:

1) monitoring employers’ requirements for highly qualified la-
bor market personnel, thereby stimulating the potential for social
partnership;

2) organization of student project activity in structures as par-
ticipants in educational clusters, while increasing motivation to the
chosen profession;

3) development of further vocational education and staff retrain-
ing of personnel for students and universities professors/teachers,
entrepreneurs and employees of municipal authorities;

4) co-organization of conferences, away events, and practical
trainings for educational cluster participants.

The innovative aspect of educational clusters is to support the
modernization of region education system and the parallel imple-
mentation of the coordinated development of other sectors of the
economy. After all, resource sharing and cooperation in technology,
industry and research between the institutions inside the clusters
contribute to raising the standard of education and, more impor-
tantly, assisting in its development in practice.

! Iporpamma “TIpuopurer-2030” [Daexrponnsiit pecypc]. Pesxnm
pocryma: “Ilpuopurer-2030”. (minobrnauki.gov.ru)
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LEADERSHIP INFLUENCED BY GENDER
(CASE STUDY — ALBANIA)

Introduction

It’s very important to give your best to make things work, and
it’s even more important when what you give is fully appreciated!
In this life, everything is won thanks to the efforts that each of us
makes for ourselves. Nowadays, things are going towards perfec-
tion, technology, equality, innovation. Not only people, but also
institutions are increasing their self-esteem. But what we emphasize
in recent years, a special focus has been dedicated to the growth of
female leaders in organizations at various levels. Women are making
progress in the workplace and along with the slow steps, the barrier
separating men and women is breaking down. Despite this progress,
the number of women represented in the organization remains low.

The understanding of leadership is based on the fact that it is a
process of influencing people to achieve one or several goals, objec-
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tives, or to fulfill a certain mission. As we live in a period of change,
things develop very quickly and it is necessary to adapt to change.
To achieve this, businesses must focus on human resources, their
management to achieve objectives. How can this be done with the
greatest efficiency and effectiveness? Leadership! What is leader-
ship and why is it important today? Male or female leadership?

The role of the leader is a decisive factor in accomplishing the
mission. However, for the subordinate, initially, it does not matter
how much his manager knows, how skilled he is professionally. For
the subordinate, the relationships that the leader creates with him
are important in the first place. Then the influences come and be-
come mutual and it is precisely the leader’s personality, his charac-
ter, that plays a decisive role in subordinates, that orients them in
the aspects of communication, cooperation and mutual trust.

This is because women today in the world rightly demand that they
be part of the leadership. They know how to direct, motivate and inspire
others and lead them towards common goals'. But another phenom-
enon is happening nowadays. We have the female leader and the male
leader in front of us! In high management positions of companies (or-
ganizations), leadership and male gender often mean the same thing
(Gurman, 1999). There are cases when women in senior leadership
positions feel the need to adapt masculine traits to fit as closely as pos-
sible with the concept of an effective leader. These characteristics may
include dressing in a masculine manner, harsh dialogue, aggressive be-
havior, etc. Another reason why leadership and the male gender go
hand in hand has been because often women themselves have thought
themselves not very capable of being leaders. As a result many men
still think that women are not capable of leading, but only for their
mundane and ordinary jobs. But over the past decades, the number of

! URL: http://ezinearticles.com/? Seven — Reasons-Why-Women-Should-
Lead-the-New-World-of-Business%A9&id=295223
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women employed has increased significantly, although at managerial
levels it is lower than the number of men (Virginia Zeringue, 1997)". In
Albania, women and girls have reached high levels of education, prog-
ress in the labor market and in public life. However, gender inequality
remains a concern for society, putting many women in a dilemma be-
tween raising children or developing a career, due to the lack of adjust-
ments in schedules, social services, and other obstacles that bring about
traditional gender stereotypes and the male mindset of the society”.

But what is heard are a lot of questions and why. Why can’t the
image that people have about the figure of the leader be changed?
Why is it still continued and a man is thought of when the word
leader is mentioned? And through such issues as: — Who is the best
leader? What are their qualities and do we need women in leader-
ship? — today’s leadership trends and the place women are occupy-
ing and will occupy in the near future will be explained.

The methodology used is focused on secondary sources, that is,
data from official sources and statistics which are used in the main
purpose of this study, however, in the case of Albania, a primary
source was used. A sample of interviewees — female leaders, was
used for the role of the most effective leadership as they thought.

The purpose of this study s to present an overview of the role and
position of women in different organizations and to provide a synthesis
of study materials for increasing the role of women in managerial posi-
tions, theories, policies and practices. Various authors have analyzed
that men have dominant positions in management, and that women
and men are not only studied from the point of view and biological
differences, but also from the social influence they have had for years.

! Zeringue Virginia. “The Power of Femininity: An Examination of the
Qualities Women in Leadership Possess”. 1997.

* Strategjia Kombétare pér baraziné gjinore dhe dhunén né familje, 2007
2010.



Sociology 33

The hypothesis raised in this study is: Women are as capable as
men in their role as leaders in an organization. But their encour-
agement in these positions depends on the democratic culture in
organizations, the culture of society, as well as the degree of position
that men have in the management of an organization.

Women’s empowerment in Albania

Since the transition period has negatively affected the integration
of women in the labor market, women’s participation in decision-
making has dropped significantly and remains the lowest compared
to other Central and Eastern European countries. There are many
factors, among which we can mention the slow economic devel-
opment and the restructuring of resources, the existing inherited
mentality, society’s expectations for women and the very important
political will to include women in decision-making.

The perspective of gender equality in Albania has been considered
in recent years as an issue that requires as much commitment as seri-
ousness and cooperation between all actors and factors in this field, in
order to realize European and international standards in this field at a
faster rate. It is necessary to collect gender-disaggregated data in order
to understand working conditions in different institutions. So how sup-
portive/unsupportive are all these institutions in relation to the men
and women - their staff? This is one of the conditions that must be met
by an institution that can implement policies with gender objectives.

Why are there no women in managerial positions today, seen
from a feminine perspective?

Asking why this phenomenon happens, they will answer like this....

There are three different categories that explain the reasons why
women are in low positions in companies today, in addition to con-
stant efforts for change.Ndér té cilat pérmenden:

»I don’t want this role” — this is about the lifestyle that this group
leads — list of women. Usually, the importance of family obligations
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intervenes here, which unbalance the work-family balance. This is es-
pecially true for women who are mothers and leadership and career
advancement are not top priorities. Their flexibility remains a priority,
and professional life is not among the most important aspirations.

»I won't make it” — women are known for their double-minded na-
ture, a quality that they don’t often point out in a second partner, even
more so if the person in question has a professional life. This is also caused
by factors such as limited roles leading to a more limited space of vacan-
cies in a company.

Another factor that often carries the main weight is the building
of relationships with the right people who can help in success. It
often happens that women (and this is a phenomenon that happens
in almost every country), wonder about the value of the dilemma
,1 still have to fight™?

»1 can’t have that role” — this includes the type of organization
and the policies that human resources follow in recruiting employ-
ees. Also, traditional beliefs raise the barrier that women are less
effective than men and here we are in a part where the gender of the
leader affects (Sherwin, 2012).

Conclusion

Men and women do not have the same feedback in terms of con-
tribution to an organization. They have different communication
styles and that is nothing new. But it is precisely communication
that differentiates and is the key to persuasion.

It was observed that men tended to differentiate themselves
from others and rely only on facts while women were more about
finding common ground and favoring instinct. The differences
between the two genders consisted of what each gender sought,
how they went about getting the information they needed, why
they sought that information, and how they used the final source.
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Women, on the other hand, are more inclined to compare them-
selves with others in order to improve and to be in favor of policies
that help and protect consumers, the environment, etc. Regarding
the leadership style that women use, they are inclined towards the
democratic one, while men are in favor of the autocratic style, where
the system is centralized. Studies show that compared to men, wom-
en are less influenced by materialism and corruption.

Organizations must hire women for leadership positions, not
only because of ethical and legal reasons, to be competitive but also
for economic reasons.

The discrimination that organizations exercise against women can
bring very serious consequences such as reduced return on invest-
ment, increased absenteeism and staff turnover, lower morale, less
creativity, reduced performance and organizational productivity.

The advantages of women leaders are: more effective communi-
cation, higher flexibility and creativity, easier relationship building,
social skills, negotiation and cooperation.

The reasons for alow presence of women in leadership are: wom-
en’s family obligations, many prejudices, lack of examples of tradi-
tion, etc. While in Albania, patriarchal culture is considered the most
important factor, followed by family obligations and economic level.

Companies/Organizations that have women in leadership posi-
tions are also expected to have higher profits. This is also reflected
in the economy of a country. Consequently, countries with higher
incomes tend to have more women in the labor force.

Political, economic and social changes affect the social situation
and the role of women in the labor market.

Albanian managers have conservative views regarding the role of
women and men at work and in leadership. They think that Albania’s
patriarchal culture is the main hindering factor for women aiming
for leadership. Most of them have a preference for a male or female
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boss, meaning they don’t mind having a female superior. The vast
majority think that leadership style depends on character and is not
related to sex. Therefore, it cannot be said that women or men have
a particular style.

Difterent leadership groups mean different opinions, resulting in
more refined conclusions. Finally, we say that the higher the diver-
sity in a company, the higher the possibility of increased economic
performance.
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THE FORM OF A PARABLE IN AMERICAN YOUTH
LITERATURE (PROSE, OCTAVIA BUTLER)

Abstract. The topic of youth in literature is gaining popularity in
the middle of the XX century. She raises a number of topics related to
the social, psychological and pedagogical education of the younger
generation. The family theme can also be solved through a dystopian
novel about youth. This article is aimed at the artistic analysis of the
work «The Parable of the Sower> of the late XX century by the famous
African-American writer Octavia Butler. In the novel, the author de-
scribes the devastating consequences of global warming in the future.

Keywords: Literature about youth, dystopia, parable.

2Kypaesa Hwcobam,
He3sasucumviii couckamenn
Vabexckoti Tocydapcmeennviii Yuusepcumem Muposvix H3vikos

NMPUTYEBAA ®OPMA B AMEPUKAHCKOM
JINTEPATYPE O MOJIOAEXWU
(MPO3A, OKTABUSA BATJIEP)

AnnoTanus. TeMa 0 MOAOAEXKH B AUTepaType HabupaeT mo-
OyAapHOCTb B cepepuHe XX Beka. OHa NIOAHUMAeT psp TeM
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CBSI3aHHBIX C COLIMAABHBIM, IICHXOAOTUYECKHMM H ITEAArOTUIeCKUM
BOCIIMTaHHEM MOAOAOTO IokoAeHus. CeMelHas TeMa MOXeT TaK-
)K€ pelaThCs MOCPEACTBOM aHTHYTOIMUYIECKOTO POMAaHa O MOAO-
A€XH. AaHHAS CTaThs HaIlpaBA€HA Ha XyAOXXECTBEHHDBIN aHAAU3
npoussepeHns «IIputya o cesTeae» konna XX Beka U3BeCTHOMN
appoamepuxanckoi nucateabHunbl OxTaBun bataep. B pomane
aBTOP OIMCHIBAET Pa3yIIUTEAbHbIE IOCAEACTBUS TAOOAABHOTO I10-
TeNIAEHHSI B OyAyIeM.

KaroueBbie caoBa: AuTeparypa 0 MOAOAEXKH, aHTUYTOIIHS,
IpuUTYa.

CeMeliHasi TeMa He TOABKO MOXET peIlaTbCs B BUAE CeMeHHOMN
XPOHHUKH, HO OHA MOXKET pemraTscs GpaHTACTUIECKUM OOPa3oM.
B aToM cAy4dae aBTOpBI MpHberaioT K XKaHPy aHTHyTONUH. B eaom
AHTUYTOIIMYECKASI ANTEPATYPA TOOYKAAET AIOAEH CMOTPETH Ha CBOE
0011eCTBO KPUTHIECKUM B3TASIAOM, [TOBBIIIAS. YYBCTBUTEABHOCTD
MAU IIPEAPACIIOAArast MX K MOAMTHYECKUM ACHCTBUSM. Taioke Impea-
IIOAAraeTcCsl, YTO UCIIOAb30BaHKE AHTUYTOIIMU HA YPOKAX B y4eOHBIX
3aBEAEHMSIX MOXKET CTaTh KaTAAU3ATOPOM, IOOYKAQIOLINM K Aeti-
crBusM. He MaAon3BecTHas B aMepUKaHCKOM AUTEPATyPHOM KPyTy
appoamepukaHcKas nucaTeAbHHIa U3 Aoc-AHpxeseca, OKTaBUA
Bataep (Octavia Butler) cranoBuTcs nicareAbHuIIEN POMAHOB >KaH-
pa $aHTACTUKU U AHTUYTOIINYECKOM HayYHOH PpaHTaCTUKH.

B «Ilputue o cesreae» (Parable of the Sower, 1993) Oxra-
BUU bBaTaep pacckaspiBaeTcs 0 MOAOAOM YePHOKOKeH >KeHIUHe,
BeAyILel MUP Yepe3 alloKAAUIICHC K HOBOMY CIIOCO0Y CyIIecTBO-
BaHUS B MUpe 3a ITpepeAaMU KalIUTAAU3Ma, IaTpHUapXaTa U pacus-
Ma. AerictBue «IIpurun o cesiteae» mpoucxopur B Kaandpoprun
B 2024 roay. Bataep usobpaskaeT rocyAapcTBO B BOOOpakaeMoOM
bArpKarineM OyAyIeM cO BCeMHU HEB3TOAAMHU CETOAHSIIIHETO MUPA.
Aoc-Arpxenec 2024 ropa mMpeACTaBASIETCSI YUTATEAIO IMOM TAe Tpa-
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6t nepksu — «robbed and vandalized»' (orpa6aenst u moasep-
THYTbI BAHAQAM3MY — TIEPEBOA C SI3bIKa OPMTMHAAR HAlll), TAE AFOAU
IPUIOTUBILINECS B 9TOM OOUTEAN CXKHUIAIOTCS 3aKUBO BMECTE CO
CBOUM MECTO [IPUIOTA, TA€ Ha YAWLIE MOXKHO HATKHYTHCS Ha TPYIIBL
6e3 roAoB?, rAe Oe3AOMHBIE I'PSI3HBIE, XYABIE, [IOAYTOABIE AETH?, TAE
Y AIOAEY COYaTCsI THOMHbIE PAHBI M OAE3HU eM3AEINMBIY, TAE AQXKe
HeTY AOCTYIIa K YHUCTOM BOABI IPOMBITH CBOH PaHBI’, TA€ HACHAYIOT
KEHIIVH U AeTell, IIeHbl Ha BOAY PaBHBI [leHaM Ha HeTb, YTO Ha YAU-
Ile MOXKHO YBHAETB TPYIIbl PA3HOCYMKOB BOABI C IIepepPe3aHHbIM IOp-
AOM, TAE TEAA AIOAET OOBEAAIOT YAYHBIE COOAKH, TAE HEAB3SI XOAUTb
He BOOPY>KEHHbIMH, TA€ PACIIPOCTPaHeHA IPOAAKA U YIIOTpebAeHHEe
HapkoTuKOoB®. ITpo6aembl, n3o6pakenHsle B «IIpurye o cesTese
HACTOABKO 3HAKOMBI, YTO LIOKUPYET YUTATEAS], TEM HACKOABKO OAU3-
KO aBTOP, 6yAy4n B 20 BeKe CyMeAa IPeACKa3aTh HbIHEIIHEee HACTO-
sijee, a AASL IIMCATEABHULBI BEPOSTHOE 6yaymee. B pomane yura-
TeAb BUAUT omycTomeHnHble CoepnHennsie [lTarsl, nprraromuecs
OIPABUTHCSI OT Pa3PyLICHU BbI3BAaHHbBIE IPAKAAHCKUM PA3AAAOM,
YCYryOA€HHDBIM TAOOAABHBIM [TOTENAEHHEM, XU3HD B OAHOM MECTe
He YMeCTHA ¥ OIIaCHA, TaK KAK KUABIIBI MOT'YT CTaTh AOOBIYEN AASL
6e3AOMHBIX. AAsI TOTO, YTOOBI A€P>KaTh CBOE 00IIecTBO B He3omac-
HOCTH OT O€3AOMHBIX YAMYHBIX Pa3OOMHUKOB, 001mecTBO AopeH
ycTaHaBAuBaeT «a regular neighborhood watch>7,— peryaspusiit
BOOPY>KEHHBIN AO30p paifioHa. Y HUX YCTAHABAMBAIOTCS CBOH IIpa-
BHAA 1 OPMBI IIOBEAEHYIS], PE3HAEHTHI COOOLIEeCTBA 3HAKOMBI APYT

! Butler O. Parable of the Sower.— New York: Grant Central, 2019.— P. 9.
* Tbid.-P.9.

* Tbid.- P. 10.

* Ibid.- P. 11.

5 Tbid.- P. 11.

¢ Ibid.— P. 11.

7 Tbid.- P. 63.
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C APYTOM, a TaKoKe 3aBUCHUMBI APYT OT Apyra. IIpuBaTonus, uHage
3aKpBITOE COOOIECTBO C BBICOKMMH CTEHAMH, SIBASIETCSI HAAIO3HEH
6e3omacHOro obuecTBa. AIOAH KUBYIIIE B 9TOM 00IecTBe AyMas,
YTO KMBYT B 0€30IIaCHOCTH, CTPAAIOT OT OTPEYEHHOCTH, U30AUPO-
BaHHOCTH. OHU 6OSATCS BBIATH 32 IIPEAEABI CBOErO 00IjecTBa, TaK
KakK CHapy>H “omacHo u 6espaccyano” (“so dangerous and crazy™?).

Tema passapa CTAHOBUTCS KAIOUEBOM — PACIIaA PEAUTHH K MOPAAHL
[Tpobaema pacrapa TaxoKe MPUCYTCTBYET B PSIAE CIOXKETHDBIX AUHUIM
pOMaHa: MOAUTHKO-COLIMAABHBII PaCIIaA, PacIiap OOIecTBa, pacaa
ceMbH. 15-AeTHsI1 AopeH MOHUMAET O 3aCTOe OOIIeCTBa, B KOTOPOM
OHA XXUBET U PellIaeTcs Ha CO3AAHKE HOBOM PEAUTUH, KOTOPAsI CTAHET
IlyTEBOAUTEAEM AASL Hee U ee 061mecTBa. OCHOBHO! IPUHIHII BePbI
Earthseed (Cems seman), coctouT B TOM, uTo Bor — ato Ilepemena
(n3meHeHMe), Ge3AMMHAS CHAQ, KOTOPAsS OAHOBPEMEHHO POPMHUpPYeT
ATOAelt 1 pOPMHUPYETCs AIOABMU. AOpPeH, KaK 1 MHOTHE APYTHe OAQ-
peHHbIe AeTH, 0OHAPYIKHBAET, YTO ee YOeKAEHHUSI, B TOM YHCAE PEAU-
THO3HbIE, PUBOAST ee K KOHPAUKTY ¢ oTrioM. OTeny AopeH, crpour
OOIMHHBIE CTPYKTYPBI BOKPYT CBOETO AOMA U LIePKBH, YTO SIBASIETCS
¢axropom nHAMBHAYyaAn3Ma. OH IBITAETCS TIOCTPOUTD CAMOAOCTA-
TOYHOE COOOIeCTBO B AHTHYTOIIMIECKOM COLIyMe. 3aKpPBIB CBOE CO-
001I1eCTBO BbICOKMMU CTEHAMH 1 BPaTaMHU, OH CYUTAET, YTO 3aIHIAeT
CBOe COOOIIeCTBO OT BHENIHHUX $PAKTOPOB. XOTsI OH FAYOOKOMBICAEH
¥ [IparMaTU4eH, OH He MOXKeT OOBEAHHHTb CBOMX COCeAett B apek-
TUBHOE B3AUMHO [TOAAEPYKUBAOIIIee COOOIECTBO C OOIINMU [IeASIMU
U AyXOBHBIM POACTBOM. COCeAr He AOBEpSIIOT APYT APYTY, U AdXKe
B CIIOKOMTHOE BpeMsI AFOAM 0€CITOKOSICh MCKAIOUHTEABHO O CBOUX YA€-
HAaX CeMbH, He [IOMOTQIOT IIPU HEOOXOAUMOCTH AQKE AETSIM COCEAET.

AAsi aTOrO COObILIeCTBA MHAMBHAYaAbHASI 0€30IIaCHOCTD BaKHee
pasBUTHS 1 00111ero 6Aara, i OHH, IPSIYACh 32 BRICOKUM OTPasKAEHH-

! Butler O. Parable of the Sower.— New York: Grant Central, 2019.—P. 8.
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eM 3aIUIIAI0T Ce0sl U CBOe UMYIIIeCTBO, BbDKUBASI BHYTPH 3aKPBITOTO
cO00IecTBa BBIITOAHSS BCSIKYIO PAOOTY M CBOASI KOHI[BI C KOHIIAMIL
Onuy, 60s1cb rpabuTeaeil, KPUMUHAABHBIX OaHA U KOPPYMIIPOBaH-
HOJI TIOAUIINH He BBIXOAST 33 OTpaKAeHHe. DTH cO00ImecTBa ObIAK
PO>KAEHBI MEYTAMH O CTAOUABHOCTH, 0€30MaCHOCTH, COOCTBEHHO-
CTU M CeMbe; HO B UTOTe OHH ITPeBPalIAIOTCS B MAACHbKHE aHTHY TO-
IMH, COOPaHUS OTAEABHDIX AUI] U CeMeld, IIOABEPTAOIIUXCS BCe OOAD-
IIeH OIIACHOCTH CO CTOPOHbI BHEITHErO MUpPa, AOMa, IIOAHbIE CTpaxa
Y MHCTHHKTA 3aIUTBI OT BPOKAEOHOTO U YTPOXKAIOIIETO MHpA.

Apyroii TeMO# poMaHa CTAaHOBUTCS dcKeiu3M. bopbba —u ber-
CTBO — 32 BbDKMBaHUE IIPUBOAUT K TOMY, YTO OHa CO3AQeT HOBYIO
Bepy mmop HaszBaHueM Earthseed B Hape)xxae BoccTaHOBUTD Mup. Ml
CHOBa CTAAKHMBaeMcs C /AOpeH B CAeAyIoleM poMaHe IfuKAa «IIpur-
YU O TAAAHTAX>>, TeIlepb OHA MOAOAQSI MaTh U BCe elnje 6bopeTcs 3a
craceHue yeAoBedecTsa ¢ nomompio Earthseed, HoBoit Bepbl, koTo-
pyio oHa ocHoBaAa. Terepb OHa 6OpPETCs € 5KECTOKMMHU PEAUTHO3-
HbiMU PpaHaTuKamu. B 2032 roay Aopen OaamuHa nepesxusaeT pas-
pYyllleHHe CBOero AOMa M CeMbU M peaAM3yeT CBOe BUAGHHE MUPHOTO
coobmecTBa B ceBepHOIt KaanpopHum, oCHOBAHHOE Ha ee HEAABHO
ocHoBaHHOI1 Bepe Earthseed.

3apoxaarolieecs: COOOIECTBO IIPEAOCTABASIET YOeXKHINe U3TO-
SIM, CTOAKHYBIINMCSI C I[PeCAEAOBAHUEM ITOCAe U30OPAHUS YABTpa-
KOHCEPBAaTHBHOTO ITPE3UACHTA, KOTOPBIN KASTHETCS «CHOBA CAEAATh
AMepuKy BeAuKoii>. Bo Bce 60Aee pasaeA€HHOM U OIIACHOM CTpaHe,
IIOAPBIBHOM KOAOHUU AOpeH, ppakijus peAUrno3HOro MeHbIIMH-
CTBa, BO3rAABAsIeMasi MOAOAOM YePHOKOXKeH SKeHITMHOM, CTAHOBUT-
Csl MHIIEHDBIO TeppOpa U yrHeTeHus mpesuaeHTa Askappera. Crycra
roab! Ama Bepe unrtaer aneBHMKM Aopen OAaMHHa, MaTepH, KOTO-
PYIO OHa HMKOTAQ He 3HaAa. B mouckax oTBeToB 0 cBOeM IpOIIAOM
OHAa TaK>Ke MbITaeTCsS MPUMUPHUTHCS C HACAEAHEM MaTepH, OKa3aB-
IIeNCsl MEXXAY CBOUM AOATOM Ilepea M30paHHON ceMbell U CBOUM
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IIPU3BAHIEM BECTH Y€AOBEYECTBO K AydmeMy 6yaymemy. IIpopaoa-
KeHHe HappaTuBa MyK AopeH OAaMHUHBI BEAETCSI TOAOCOM AOYEpH
Aopen AapxuH, Taioke HazbiBaeMoil Amrelt Bepe, ¢ koropoit oHa
6blAQ pa3AydeHa OOABIIYIO YACTh XXU3HU AEBYLIKH B ITOCAEAYIOIEM
pomane «IIpurya o Taranrax> (Parable of the Talents).

PomaH opHUMAaeT IIPOOAEMBI KAUMATUYECKOTO H3MEHEHHSI U Ka-
TaKAM3M U3-32 TAODAABHOTO IIOTEIAEHUS], TA€ ABTOP M300pakaer
II0A€ BUAEHIS M MUPOOIIYIeHUS IOAPOCTKA, TPAaHCGOpMHpYIOLILe-
rOCsI BO BBPOCAOTO MOAOAOTO YeAOBeKa. Takke poMaH 3aTparusaer
IPOOAEMY HEIIPHUCIIOCOOAEHHOCTH OAQPEHHBIX AeTe K 001jeCTBEH-
HBIM HOPMaM.

Hapxo3aBUCHMOCTD CPeA MOAOAEXKH — ellje OAHA ITpobaeMa 3a-
TpoHyTas B poMaHe. OAMH U3 HOBBIX BHAOB COO0IIeCTBA, OIHCAH-
HbIX B pOMaHe CTaBIIUM pe3yAabraToM anTHyTonuu B CIIIA,— ato
«mupo>» (0T cAOBa MMPOTEXHUKA), HOBbIA THI 6aHABL: GOraTbie
AETH, IIOA BAMSTHAEM HAPKOTHKOB BBI3BIBAIOIINX Y HHUX XKAKAY OTHSL
ITopsxurasi, HaCHAysl ¥ yOUBasl, pa3pyIuast 3aKpbIThIe COOOIECTBA,
OHH YTBEPXKAQIOT, YTO HAKA3bIBAIOT OOraThIX, COOCTBEHHUKOB U yI-
HeTaTeAel; Ha CaMOM JKe AeAe OYHTYsI IIPOTHUB COOCTBEHHHKOB
¥ [IOCAEAHETO OCTaTKa TOrO, YTO MOYKHO Ha3BaTh OOIMHOMN, OHU
PaspyLIAIOT OCTABLINICS OYar CTAOMABHOCTU CPEAHETO 1 pabode-
IO KAACca, K KOTOpPO¥ OTHOCUTCsE AopeH. VX 3aBUCHMOCTD Taroke
CaMO pa3pyIINTEAbHA: HEKOTOPbIE YMUPAIOT B Pe3yAbTaTe HaIaAe-
HUM, APYTHe OKa3bIBAIOTCSI IPOAAHHBIMY B PAOCTBO CBOMMHU K€ TO-
BapHUIIlaMU B 0OMeH Ha A03y HapKOTUKOB. OTIATh TAKU BPOXKAEHHASI
60Ae3Hb AOPEeH, CHHAPOM IHIIEPIMIIATUH, IPX KOTOPO# OHA $pU3H-
9eCKH IYBCTBYeT 0OAb U PAAOCTh OKPYKAIOIIUX, AOCTAETCS Tepo-
MIHH B pe3yAbTaTe YHOTPeOACHUS ee MaTephio IIpU HepeMeHHOCTH
HapKOTHYECKUX CPEACTB naparieto. Takum o6pasom, Baraep xouer
II0Ka3aTh AOATOCPOYHBIE IIOCAEACTBUSI YIIOTPeOAEHST KOKAHHA Ha
IIAOA B yTpOoOe MaTepu.
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KoMmosunnonHo aBTrop BbIOHpaeT GopMy MOBECTBOBAHIS
B BUAE pePAEKTHBHOTO AHEBHHKA, C IAeMEHTaMHU UCTIOBEAH, TI09TO-
My IIpe00AAAAIOT MOHOAOT, MEMyapBl, BHYTPEHHHUI AHAAOT, a TAKOKe
npsiMas pedb. AAS FepOMHH 3TO COKPOBEHHOCTDb KyAd OHA MOXET
BIIMCATh BCe, YeM He MOXKET ITOAGAUTHCS C ApyruMiu. IloBecTBOBaHMe
onuckiBaeT AMepuky Mexay 2024 u 2027 ropom. Poman aeanTtcs Ha
TAaBbI, K&XKAA5 FAABa UMeeT PEAUCAOBHE B BUAe HarryTcTBHA. Kax-
AQsITAABA SIBASIETCS CIOXKETOM M3 )KU3HU /AOpEeH U ee CeMbU U KOMaH-
ABI B TOCAeACTBUH. [ITak, TAaBHBIM y4uTeAeM B CAMOOOPa3OBaHUH
AopeH cranoBHTCS 06mecTBo ee orna (13 mHTEpBBI0 ¢ OKTaBHEN
Baraep,)'. AeBOYKa IPOXOAUT ITaIl B3POCACHHUS U3 CBOETO IOA-
POCTKOBOTrO KPUTHUYECKOTO BO3PACTa BO B3POCAYIO XU3HDb B 9TOM
OKpy>KeHUH. BUAS HpPaIIMOHAAPHOCTD COOOIECTBA OHA HE MOXKET
KAQTh TIPUXOAA “CYACTAMBBIX CTApbIX AHeit” (u3 untepsbio ¢ Oxra-
Bueit Baraep)®. OHa, BEAS pasaap o6mecTBa, HAYMHAET CTPOHTD
CBO€ COO0IIeCcTBO He ONUPASICh Ha AMEPUKAHCKUI UHAUBUAYAAH3M,
CTAHOBHUTCSI HACTOSIIIeH aKTUBUCTKON-O0PIIOM 3a TIepeMeHbI CIIo-
COOHOIT y6eXXAQTD U CIIAQYUBATD PA3AMIHBIX AIOAEH.
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to Facilitate Young People’s Multidimensional Engagement with
Climate Change // International Journal of Communication.—
Ne 14.2020.- C. 2749-2772.

! Butler O. Parable of the Sower.— New York: Grant Central, 2019.— P. 345,
* Tbid.- P. 340.
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4. Etsy J. Unseasonable Youth: Mdernism, Colonialism, and the
Fiction of Development.— New York: Oxford University Press,
2012.— 282 c.

5. Inside My 90-Minute Visit With Octavia Butler // Essence
URL: https://www.essence.com/entertainment/only-essence/
octavia-butler-interview/ (aata o6pamenus: 03.09.2022).

6. Ojala M., Lakew Y. Young People and Climate Change Com-
munication // ReasearchGate URL: https://www.researchgate.
net/publication/314672232/ (paTa obpareHst: 13.08.2022).

7. Texter D. Of Gifted Children and Gated Communities: Paul
Theroux’s O’Zone and Octavia Butler’s The Parable of the Sower
// Utopian Studies.— 2008.— N¢ 19.3.— C. 457-484.

HMucobam XKypaesa — nesasucumbii couckamev Ysbexckozo Io-
cydapcmeentozo Yuusepcumema Muposvix Asvikos. Ona o6radaem
MHOZ0AEMHUM CIAJKeM 8 NPenodasaniiy AHZAULCK020 A3bIKa KAK UHO-
cmpanHozo, a makce 8 nodzomosxe yuumeaeii. Ee uccaedosamervckum
UHIMEPECOM SBASEMCS AMEPUKAHCKAS AUMepamypa o morodexcu, I¢-
Ppexmusrocmu 8 00pasosanus, aKkademueckuii 60kabyAsp, u 06paso-
samue 0As Ycmotiuugo20 pazeumus.
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Mockosckuii asuayuoHHbwLii UHCMumym

MHTEPMNEPCOHAJIbHOCTb
B KPEOJINS3OBAHHOM HAY4HHO-MONYJIAPHOM
TEKCTE: PEAJINSAUNA B UHTEPHET-TEKCTE

AKTyaABHOCTb IPOOAEMBI 00YCAOBAEHA TEM, UTO B AIOXY rA0Oa-
AM3AIUH U MHTepHeTH3anuu crapbie popmarsr CMH pomoaHAIOT-
cs1 MIaTepHeTOM, pacimpsia KOAM4eCTBO HCTOYHUKOB HHPOPMAITUH
U TPaHCPOPMHUPYS KOMMYHHKALIMIO, B T.4. HHTEPIIEPCOHAABHYIO KaK
B MEXXAMYHOCTHBIX OTHOIIEHHSIX KAK TAKOBBIX, TaK U B 00AACTH Macc-
MeAHa, B KOTOPYIO BXOAAT Hay9HO-TIOITyASIPHBIE TEKCThI, HMEIOI1e
CBOIO CIIeIIMPUKy HHTEPIIEpCOHAABHOM Perpe3eHTalMH, SBASIONIYIO
IIparMaTHYecKyIo HallpaBAEHHOCTb aBTOpoB. Hamu mpeanpunara
IIOIBITKA AHAAU3a OCOOEHHOCTEl peaAu3aliuil KaTeTOPHU HHTep-
IIEPCOHAAPHOCTH B HEMELIKOSA3bIYHbBIX IAEKTPOHHbIX KPEOAM3OBaH-
HBIX HAYYHO-TIOITYASIPHBIX TEKCTaX.

Kareropus nHTepriepcOHaAPHOCTH IIPEACTABASIET COOOM «pe-
3YABTAT OCMBICACHMS M OTPKEHHUS B sI3bIKe Pa3HOOOPA3HBIX OT-
TEHKOB MEXAHUYHOCTHBIX B3aUMOCBsi3efi»'. AaHHasl KaTeropwus

! Bepemaruma E.JO. OHTOAOTMYECKHUET aCTIeKT CeMAHTHYECKON KaTeropuu
unrepniepconaastoctr / E.JO. Bepemarnna // AapmaHax coBpeMeHHO HAyKu
1 06pasoBanms.— Tam608: [pamora,— N2 3(3): B 3-xv.— 1.11.2007.- C. 31-32.C.31.
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CKAAABIBAeTCSI M3 KATeTOPUIl MHTEPIIEPCOHAABHOCTH, ObpalieH-
HOCTHU ¥ MOAAABHOCTH. bAaropaps unTepnepcoHaAbHOCTH B TEKCT
BHEAPSETCS MUPOBO33peHHE YIaCTHUKOB HAyYHO-ITOIyASPHOM KOM-
MYHHUKAI[UH, A€Aasl HAyYHOE IIOBECTBOBAHUE AOCTYIIHBIM IIUPOKO-
My KpYT'y 4uTaTeAel-HecnennaAuctos. Kpome HeonpepeaeHHOCTH
NOTE€HIIMAABHOM ayAUTOPHH, CYIECTBYET TaKKe KAACCUPHUKALIKSA 1O
THUITYy aBTOPA HAyYHO-IIOITYASIPHOTO TEKCTA, TaK KaK aBTOP MOXeT
SABASITHCS:

* JKCHEepPTOM, IUIITYIIUM TEKCTBI AASI CTIEITMAAU3HPOBAHHbIX
M3AQHH (AASL TAKOTO aBTOPA XapaKTePeH BHICOKUI yPOBEHb
OCBEAOMAEHHOCTH B TeMe);

* OKYPHAaAHCTOM, 3aHUMAIOIIMMCS HOBOCTSMH Hay9HOI'O MUPa
(HM3Kas OCBEAOMAEHHOCTD );

+ JKYPHAAHCTOM, BBIOPABIIUM ONPEAEACHHYIO TEMATHKY AASI
CBOUX CTaTeil, ANOO UMEIOIINM AOTIOAHUTEABHYIO CIIEIINAAD-
HOCTb/ 06pasoBanue (cpeAHHUIl ypPOBEHb OCBEAOMAEHHOCTH).

Cnenuduka HMHTEPIEPCOHAABHOCTH B HAyYHO-TIOIYASIPHOM

TEKCTe BBIPAXKAETCS B BO3ACHCTBHH Ha APYTOTO YE€AOBEKa, T.€. aB-
TOP Hay4YHO-IIOIYASPHOIO TEKCTA, TPOCBeNlasl YMTaTeAs-HeCIIelH-
aAuCTa B 00AACTH Hay4HbBIX 3HAHHI, B OIIPEACACHHOI CTeIleHH BO3-
AericTByeT Ha Hero. MIHTepriepcoHaAbHOCTD B HAyYHO-TIOITYASIPHOM
TEKCTe HCXOAUT U3 60Aee HePOPMAABHOTO, YeM B HAYIHOM TEKCTe,
AHAAOTHYHOTO OOILIeHUsT MEXKAY aBTOPOM U ayauTopueit. OpAHaKO
B AQHHBIX MEXAUYHOCTHbIX OTHOIIECHHAX HHTEPIEPCOHAABHOCTD
He MOXeT ObITh BBIACACHA B [IOAHOM Mepe, TaK KaK MOTEeHIJHAABHBIH
PELMIIMEHT HayYHO-TIOMyASPHOIO TEKCTa SABASETCS HEOIPEeAEAeH-
HbIM, B CHAY Yer0 HEBO3MOXKHO OOPATHTHCS K HEMY HAIIPSIMYIO UAK
e TPaHCPOPMUPOBATh IIOBECTBOBAHHE II0A YUTATEAsI Oe3 oTepH
obpexTuBHOCTU. KaTeropus nHTepriepcoHaAbBHOCTH B HAYYHO-II0-
IIyASIPHOM TEKCTe He MOXKeT ObITh OIMCAaHA TOYHO, IIOCKOABKY ayAU-
TOPH XapaKTepHU3yeTCs KaK HeONPEAEAeHHas 110 CBOEMY COCTaBYy
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u xadecTBY. OTCI0AQ AKTYAABHBIM SIBASIETCS HCCA€AOBAHHUE KaTero-
PUH HHTEPIIEPCOHAABHOCTH B CBSI3U C OCOOEHHOCTSIMU PeCypca, TAe
pasMeljeH TeKCT: B MHTePHET-PeCcypcax ecTb BO3MOXKXHOCTb Ooaee
TOYHO U OIIEPATUBHO OTCACAUTD XaPaKTEPUCTUKH AyAUTOPUH — BO3-
pacT, crpaHa u Ap .

B nepByIo o4epeab, HHTEpPIIEPCOHAABHOCTb PEAAU3YeTCsI bAaro-
AQpsi BOIIPOCHO-OTBETHBIM KOMITA€KCAM, UMUTHUPYIOIIMM AMAAOT aB-
TOpa 1 YuTaTeAs! (AMAAOTMYHOCTD BasKHA AASL HAYIHO-TIOITYASPHOTO
TEKCTa B CHAY IIOCTaBAEHHBIX [IEPeA TAKUMH TEKCTAMH [IparMaTude-
CKHIX [JeA€Tl, PeaAN3yeMBIX SI3bIKOBBIMU CPEACTBAME B COBOKYITHOCTH
C HeBepOAABHBIMU) :

“Was ist das fiir eine seltsame Muschel? Goddard beschloss, die
offenbar seltenen Tiere nicht mitzunehmen, sondern nur zu fotografieren.
Er stelltefest, dass es sichum Vertreter der Muschelfamilie Galeommatidae
handelt, doch er konnte die Art nicht bestimmen”. (Ymo amo 3a cmpan-
Has paxywka? [od0pad pewiu He 3a6upamo 16H0 peOKUX HUBOMHDBLX,
a moavko comozpaduposams ux. OH ycmarosu, 4mo amo npedcma-
sumeAs cemeiicmea meakux mosrtockos Galeommatidae, Ho 6ud onpe-
deAump He cmo2)*.

BomnpocHO-0TBeTHBIE KOHCTPYKLUM B 9AeKTPOHHOM HAay4HO-
IOIyASIPHOM TEKCTe [PUAAIOT IIOBECTBOBAHUIO AUHAMUKY, OAHO-
BPEMEHHO CO3AaBast 9P PEKT TOTO, YTO XKYPHAAUCT TAKKE SIBASIETCS
HeCIIE[JUAANCTOM U UIIeT OTBETHI Ha BOIIPOCHI BMECTE C YUTATEAEM,

! aruayanuna M. B. Teopust mHTepHeT-$OABKAOpA: KOMMYHHKAIIHS
$OABKAOPHOTO THIIA U CAMOUACHTUPHUKALINA YIACTHUKOB KPYTIHBIX $OPYyMOB
/ M.B. 3aruayaanHa // Yuensle 3anmcku Kazanckoro Yuusepcutera. Cepust
T'ymanuTaphsie Hayku.— T. 157; N 4.— Kasaup: Kasancxuit (ITpuBoaskckuit)
¢pepepaabHblil yHuBepcuTert, 2015.— C. 86-96.

* Vieweg M. Fossile Muschel lebend gefunden [ Daexrpommsiit pecypc].—
Pesxxum pocryma: URL: https://www.wissenschaft.de/erde-umwelt/fossile-
muschel-lebend-gefunden/ (para o6pamenns: 14.11.2022).
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C KOTOPBIM AQA€€ OH ACAUTCSI HHPOPMALIHEN, B PE3yAbTATE YETO CO3-
AQIOTCS] MEKAUYHOCTHbIE OTHOIIEHVSI BHYTPH TEKCTa:

“Trotzdem starben sie aus, wihrend der Homo sapiens als einzige
Menschenart iibrig blieb. Aber warum? Bekannt ist, dass sich diese
Frithmenschen genetisch durch Verdnderungen im Code fiir rund 100
Aminosduren von uns unterschieden” (Tem ne metee, onu svimepau,
ocmasus Homo sapiens edurcmeennvim veroseveckum sudom. Ho no-
vemy? Hsgecmmo, wmo smu panHue A00u 2eHemu4ecky OmAUAAIUCh
0M HAC — 8 2eHemu4eckom Kode Hacuumoléaroco okoro 100 amuro-
Kucaom).

OaHaKo, AQ)Ke IIPH BRICTPAUBAaHUU TOPU30HTAABHBIX OTHOLIE-
HU C ayAUTOPHEN, aBTOP BCE JKe OCTAETCS CIIELUAAUCTOM, UMEIO-
MM 60ABIION 0O6'beM 3HAHMUI, HA YTO YKa3bIBAET UCIIOAb30BAHIE
TEPMUHOB. ABTOP TaK)Ke MOXKET MCIIOAb30BATb AUYHbIE MECTOH-
MEHUS, CO3AA0INE AAIO3UIO NIPSIMOTrO OOpaIeHust TULIYIero
K FOBOPSIIEMY?, UTO 3aAaeT HeGOPMAABHBIN TOH ¥ IIOBBIIIAET AO-
Bepue K TeKCTy. VIcroAp3yst MECTOMMEHUS IIEPBOTO AMILA, ABTOP
CTAQHOBUTCSI IIOCPEAHUKOM MEXAY HayYHBIM 3HAHUEM H PELUIHU-
€HTOM, 2 UCIIOAB3YSI TPETbE AULI0, aBTOP, HA060POT, 06e3ANIMBaET
ce0s1, BBICTAaBASISL HA [IEPEAHMI IIAQH HAyYHOE 3HaHUe. B Hay4yHO-
IIOITYASIPHBIX TEKCTaX BBICKA3bIBaHUsI B pOpMe IIEPBOro AMIA HE
TaK PacIpOCTPaHeHbl, KaK BbICKA3bIBAHMS B pOPME TPETHETO AUILIA,
4TO IOAYEPKUBAET 0OBEKTUBHOCTD IOBECTBOBAHMS, [IEAOCTHOCTb
BHYTPEHHETr0 1 BHELIHETO MHpa:

! Podbregar N. Homo sapiens profitierte von optimierter Zellteilung
[Daexrponnstit pecypc].— Pexxum pooctyma: URL: https:/ /www.wissenschaft.
de/gesundheit-medizin/homo-sapiens-profitierte-von-optimierter-
zellteilung/ (para o6pamenns: 13.11.2022).

2 Auumenxo A. B. D yHKIIMOHAABHBIN ACIIEKT MEKAOMETHBIX €AMHHI]: Ha
MaTepHaAe COBPeMEeHHOI aBCTPHUICKO XyAOXKECTBEHHOM AUTEPATYPhI: AHC.
... KaHA. GuAOA. HayK / A. B. Aunmenko.— M., 2006.- 240 c.
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“Zundichst haben sie durch Hochgeschwindigkeitsaufnahmen bei
drei Spechtarten die Dynamik des Kopfs beim Schlagen genau erfasst”
(Bo-nepevix, 64a200aps bcoK0CKOPOCHHbIM CHUMKAM Y mpex 6ud08
05MA08 OHU MOUHO 3APUKCUPOBAAU JUHAMUKY 20A08bL npu yoape).

Vcrioap3oBaHue $pOpM IIEPBOTO AULA COADKAET YUTATEAS U aB-
TOpA, CTaBUT UX HA OAUH YPOBEHD, CIIOCOOCTBYSI BHICTPAUBAHHIO
MEXXAUYHOCTHON KoMMyHukarmu: “Neandertaler und Denisova-
Menschen waren die engsten Verwandten unserer Vorfahren und dem
Homo sapiens schon in vielem dhnlich”®. B me4aTHpIx HayYHO-IIOIIY-
ASIPHBIX TeKCTaX MECTOUMEHUSI [IEPBOTO AULIA UCIIOAB3YIOTCS IIPH
IIPEACTaBACHHH PEYH repOst HEOCPEACTBEHHO (POpMa HHTEPBBIO).

Vcrioap3yeT aBTOp U LIUTATHI, YTO AEMOHCTPHPYET BHYTpeH-
HIOI0 AUAAOTHYHOCTD TeKCTa (BBEACHHE B TEKCT IyXKOM Pedr KakK
TOYKY 3PEHMs], IIOBECTBOBAaHHE CTAHOBUTCSI ABYIIAQHOBBIM U He-
MOHOAOTUYHBIM, YTO PEAAU3YETCSI Yepe3 COOCTBEHHO KOCBEHHYIO
peub, CKPBITYI0O KOCBEHHYIO Pedb, a TAKKe 4epe3 UTHpOBaHue® ).
ITpucyTcTBUe 4y>KOi pedn B TEKCTE YKa3bIBaeT HA BOSHUKHOBEHIE
MEKXANYHOCTHBIX OTHOIIEHHI MEXAY aBTOPOM M APYTHUM HCCAEAO-
BareAeM. JKypHaAuCT, OcBelast OTKphITHE B HAYIHOM MHUPE, He IIPO-
CTO IIEpPEAAET ITO 3HAHHUE YUTATEAID, HO U OIIMPAETCS Ha HCTOYHUK

! Vieweg M. Warum bekommen Spechte keinen ,Knall“? [ Daexrponmubrit
pecype].— Pexxum pocryma: URL: https://www.wissenschaft.de/erde-umwelt/
warum-bekommen-spechte-keinen-knall/ (aata o6pamenus: 15.11.2022).

* Podbregar N. Homo sapiens profitierte von optimierter Zellteilung
[OaexTponnsiit pecypc].— Pexxum aoctyma: URL: https://www.wissenschaft.
de/gesundheit-medizin/homo-sapiens-profitierte-von-optimierter-zellteilung/
(aata obpamenms: 13.11.2022).

3 Tep-Munacosa C.T. SI3bIK 1 MEXKYABTYpHas KOMMyHHKAIHS: yae6HOe
mocobue AAsl CTYAGHTOB, aCIMPAaHTOB M COUCKATEAEHl IO CIEI[HaAbHOCTU
«AMHTBUCTHKA 1 MeXKYAbTYpHasi koMmyHuKarusi» / C.T. Tep-Munacosa.—
M.: CaoBo, 2000.- 262 c.
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UHPOPMAILMH, ASMOHCTPHPYS €I0 AayAUTOPUHU M TIOATBEPKAASL, TEM
CaMbIM, AOCTOBEPHOCTD TEKCTa.

B HayyHO-IOITyASIpHOM TEKCTE MCIIOAB3YIOTCS pPa3Hble BHADI
obpaijeHuil — IpUBAEKAIOIIe BHIMAHIE K TEKCTY U OITUCBIBAEMO-
My 00DeKTy/IBA€HHIO M aKTUBU3UPYIOLIUe MBIIIACHUE AyAUTOPHH,
a TaloKe 0OpaleHus1, 0ObSCHSIONINE YTO-TO C OIIOPOM Ha AUYHBIN
OTIBIT ABTOPA U HA ONBIT yuTaTeAsd. FIHTeprepcOHaAbHOCTD 2AEK-
TPOHHOTO TEKCTa MMeeT CAAOYI0 MHTEHCHBHOCTD, TaK KaK TE€KCT
IPeACTaBASIeT COOO0 U3A0XKeHIEe FTOTOBOM NHPOPMAIIIHY C Pa3HbIX
TOYEK 3peHUs, TPaHCPOPMUPOBAHHOE B IIEASIX AETKOIO IOHMMa-
HUS PELIUIIHEHTOM, a TAloKe C IIeABIO IIOOYAUTD ero K ACFICTBHIO .
ABTOp IIpU HaNMCAaHUU HAYYHO-MIOIYASIPHOTO TEKCTa OPUEHTUPY-
eTCsl Ha UUTaTeAs], aAAITHPYs TEKCT oA HecnenuaAucTa. OpHako
IIPOCAEXKUBAETCSI HEYACTOTHOCTD OOPAIleHHA C 1]eABIO BBICTPOUTD
He(pOPMaAbHBIM AUAAOT, T.€. BOSMOXKHBIE CPEACTBA BRIPAXKEHU Ka-
TeropUH UHTEPIIepCOHAABHOCTHU He pacrpocTpaHeHsl. [TopoOHbIe
TEHACHIIUU IPOCAEXKHMBAOTCS U B IIEYaTHOM HAyYHO-IIOITYAIPHOM
TEKCTe.

HHTeprnepcOHaAPHOCTD HayYHO-TIOIYASIPHOTO TeKCTa HMMeeT
CAa0OYI0 MHTeHCHBHOCTbD, TaK KaK TEKCT IIPEACTaBASIET COOOI H3AO0-
>KeHMe FOTOBOM MHPOPMAIIH C Pa3HbIX TOYEK 3PeHMs, TPAaHCPOp-
MHUPOBAaHHOE B IJ€ASIX ACTKOTO ITIOHMMAHUs PELIMIIMEeHTOM, a TAKKe
C IJeABIO TOOYAUTD ero K AeFICTBUIO. ABTOP IIPH HAITUCAHUM TEKCTA
OPHMEHTHUPYETCS Ha YUTATEAS], AAANTHPYS TEKCT ITOA HEeCTIELIMAAUCTA,
OAHAKO IIPOCAEXKUBAETCS] HEYACTOTHOCTD OOpAIIleHHUIT C I{eABIO BbI-
CTpOUTDH HePpOPMAABHBIN AMAAOT. ABTOPHI POAHAAM3HPOBAaHHbBIX

! Meprasosa I H. Koncrpykiuu  tuma  «ich  bin/war  einkaufen>
B COBPEMEHHOM Pa3roBOpHoM HeMenkoM si3bike / I. H. Mepuaaosa // Yrusep-
cuter XXI Beka: HayyHOe M3MepeHMe: MaTePHAAbl HAYIHOH KOHpepeHIUH
HAy4HO-TIEAQTOTHYeCKUX PAOOTHHUKOB, aciupaHToB U MarucTpantoB TTTIY um.
A.H. Toacroro.— Tyaa: M3p-8o TTTIY um. A. H. Toacroro, 2018.- C. 340-343.
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HAyYHO-ITOIYASIPHbBIX M3AQHHUM SABASIOTCS IKCIIEPTAMU U SABASIOTCS
CTelMAaAM3MPOBAHHBIMY HAYYHBIMU XXYPHAAUCTaMH (MHOTHE H3
HUX TaKOKe 3aHUMAAMCh CBOMMH MCCAEAOBAaHMAMHM). Bpipeasercs
9aCTOTHOE MCIIOAb30BaHME BOIPOCHBIX KOHCTPYKIIMM M BOIPO-
CHO-OTBETHBIX KOMITAEKCOB, a Takxke GOpM TpeTbero Aura (pesxe
HCTIOAB3YIOTCS pOPMBI BTOPOTI'O AMIIA, OAHAKO OHHU CO3AAIOT 3P PeKT
eAMHCTBA YUTATEAS U aBTOPA, IPHHAAAEXKHOCTH K OAHOM TPYTIIe).
IuTrpoBaHue yaile UCIIOAb3YeTCS B SAEKTPOHHbIX Hay4YHO-IIOIY-
ASIPHBIX TEKCTAX, TaK KaK B IIEYATHOM pecypce, UMeIoIeM OOAbIIHIT
06beM U SBASIOIIMMCSI MeHee OIlepaTHUBHBIM, €CTb BO3MOXHOCTb
BCTPETUTBCS C UCCACAOBATEAEM, CACAABIINM OTKPBITHE, HEIIOCPEA-
CTBEHHO, U [IPOBECTH C HUM IIOAPOOHYIO Oeceay.

TaxuMm 06pasoM, B X0Ae HACTOSIIETO UCCAEAOBAHMUS OBIAO BbI-
SIBA€HO, YTO (QYHKIIMOHAABHO-CEMAHTHYECKasd KaTeropus TEeKCTa
HUHTEPIEPCOHAABHOCTD HMEET CBOXO CITELIUPUKY MPOSBACHHMS B Kpe-
OAM30BAHHOM IAEKTPOHHOM HAay4YHO-IIOIYASPHOM TEKCTe, OTAMYAI0-
IIyIOCSI OT HAYYHOT'O TEKCTA He TOABKO 0COOEHHOCTSIMU KOMMYHUKA-
LI MEXAY aBTOPOM U [IOTEHIJUAABHBIM PELIUITUEeHTOM (YUTaTeAeM),
HO U 60Aee IMUPOKUMH CPeACTBAMU BBIPKEHUS AAHHbIX KATEeTOPHIA,
KYAQ BXOAAT He TOABKO HEMTPaAbHasl AGKCUKA M TEPMUHOAOTHS, HO
U pa3AUYHbIE CPEACTBA BBIPA3UTEABHOCTH U OOPa3HOCTH.

Cnucok AuTepaTypbi:

1. Annmenko A.B. QyHKIIMOHAABHBIN aCIIEKT ME3KAOMETHDIX €AH-
HHII: Ha MaTePHAA€ COBPEMEHHOM aBCTPUMCKOM XYAOKECTBEH-
HOIl AUTEpPATyPBL: AUC. ... KaHA. GuaoA. HayK / A.B. Anumen-
ko.— M., 2006.- 240 c.

2. Bepemarusna E. 0. OnTOAOrHYeCKHIT acTIeKT CeMaHTHUYeCKOH
kareropuu unreprepcoraassHoctu / E. YO. Bepemaruna // Aab-
MaHaX COBpeMeHHOM HayKu 1 obpasoBanus.— Tam60B: I'pamo-
Ta,— N¢ 3(3): B 3-x w.— 4.IL. 2007.- C. 31-32.
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STEIGERUNG DER WETTBEWERBSFAHIGKEIT
VON INDUSTRIEUNTERNEHMEN DURCH
DEN EINSATZ EINER CLUSTERSTRATEGIE

Annotation. Die Relevanz des Artikels wird durch die Notwen-
digkeit einer eingehenden Untersuchung der Probleme bei der Si-
cherung der Wettbewerbsfahigkeit von Industrieunternehmen und
der Suche nach Wegen zu ihrer Uberwindung bestimmt. Die hohe
Wettbewerbsfahigkeit von Industrieunternehmen kann mit Hilfe
einer rechtzeitigen systemischen Regulierung ihrer wirtschaftlichen
Aktivitaten sowohl auf der Mikro- als auch auf der Makroebene si-
chergestellt werden. Die Sicherung der Wettbewerbsfihigkeit von
Unternehmen wird zum Wirtschaftswachstum, zur Schaffung neuer
Arbeitsplitze und zur Schaffung von Bedingungen fiir zusitzliche
Haushaltseinnahmen beitragen, was sich wiederum positiv auf die
Entwicklung der Volkswirtschaft auswirken wird.
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Schliisselworter: wettbewerbsfahigkeit, wettbewerbsfahigkeit,
wettbewerbsvorteile, innovative wirtschaft.

Wihrend der Clusterbildung wirken alle zusammengesetzte Or-
ganisationsstrukturen, Lieferanten und Auftragnehmer mit.

Alle Mitglieder des Clusters motivieren verschiedenste Ansitze
fur die Forschungs- und Entwicklungsarbeiten.

Der Cluster-Ansatz hat folgende Schlusselmerkmale:

1. Geographische Konzentration von Cluster-Mitglieder ist die
Nihe der wirtschaftlich verwandten Businessstrukturen, Behor-
denund Forschungsorganisationen in einem bestimmten geogra-
fischen Gebiet, um Wettbewerbsvorteile fiir alle Beteiligten zu
erhalten.

2. Innovation der Cluster-Mitglieder ist die Herstellung von
neuen Produkten und Ideen gerichtet auf aktive Entwicklung und
Einfithrung der Innovation, Férderung vom Austausch von Erfah-
rungen und Wissen, Informationen und neuen fortgeschrittenen
Technologien. Innovation der Cluster-Mitglieder hat folgende
Hauptmerkmale:

— technologische: sie widerspiegeln die Gesamtheit der inno-
vativen und fortschrittlichen Produktion von der gleichen Tech-
nologie;

— Focusmerkmale sind Cluster als Gemeinschaft von den Un-
ternehmen zentriert um ein Zentrum — ein Forschungszentrum.

3. Die Vielzahl von Clustermitgliedern ist die gegenseitige Ab-
hangigkeit und die Komplementaritit der verschiedenen Beteiligten,
die ihre Bemiithungen um die Entwicklung und Einsetzung einer Ge-
samtstrategie der wirtschaftlichen Entwicklung des Clusters richten'.

! Nagovitsina L. P, ShiryaevaT. Yu. ErfolgsfaktorenundWettbewerbsfahigkeit
der Organisation / L.P. Nagovitsina, T. Yu. Shiryaeva // Bulletin der Belgorod
University of Cooperation, Economics and Law.— Nr. 1(62). 2017.- S. 69-77.
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Die objektive Grundlage fiir die Bildung des Cluster-Konzepts
sind geographische, innovative und wirtschaftliche Voraussetzun-
gen auf einem bestimmten Territorium innerhalb eines bestimmten
Zeitraums, die von uns als Hauptmerkmale bestimmt werden.

Der zusammengesetzte Cluster, der eine Kombination der Wett-
bewerbsvorteile schaftt, fordert die Entwicklung der Wettbewerbs-
fahigkeit der nationalen Produkte.

Wir haben die Prinzipien der Clusterbildung bestimmit:

— Systemprinzip ist ein Prinzip der Suche und Definition von
Cluster-Business-Netzwerken, Integritit, Zuordnung der Eigenschatft,
die Suche der Grenzen zwischen dem internen und externen Umfeld.

— Organisationsprinzip es ist ein Prinzip, das auf den Aufbau
von rationalen Systemen und Prozessen gerichtet ist, auf deren Basis
sich den Aufbau, die Aktivitit und die Entwicklung des Clusters
entwickelt.

— Prinzip der Partnerschaft — dieses Prinzip beinhaltet die Inter-
aktion verschiedener Teilnehmer im Cluster auf der Grundlage der
Partnerschaft zwischen Staat, Business-Strukturen und Forschungs-
einrichtungen.

— Ressourcen Prinzip - dieses Prinzip beabsichtigt die Moglich-
keit des Autkommens der hoch qualifizierten Mitarbeiter, innovati-
ver Entwicklungen und der Méglichkeit ihrer weiteren Umsetzung
und Férderung;

— Das Prinzip der Zielsetzung - ist das Prinzip, das bestimmte
Zwecke, ihre Realitit, Flexibilitit, die Transformationsfahigkeit und
die Anderung durch die Entwicklung, Einfithrung und Umsetzung
von Managemententscheidungen voraussetzt.

Die vorgeschlagenen Prinzipien der Clusterbildung bestimmen
die Motivation und die Kriterien der Wirtschaftstatigkeit von Sub-
jekten, die Mitglieder des Clusters sind, ihre wirtschaftlichen Inter-
essen in der Clusterbildung auf Grund der allseitigen Berticksichti-
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gung aller Faktoren, die die Effektivitat der Tatigkeit von Subjekten
im Cluster beeinflussen.

Zukinftige Interaktion der Clustermitglieder ist fortlaufend,
die der Bildung von Cluster-Business-Netzwerk zwischen Ihnen
beitrigt.

In der letzten Zeit entwickeln sich strategische Projekte der Bil-
dung der Cluster vom Weltstand — Megacluster.

Der Erfolg vom Megacluster ist durch die Tatigkeit von mehre-
ren Netzwerk-Plattformen gesichert, die seine Entwicklung durch
die Koordination der Modelle “Cross-Bindungen” férdern, die
Grundsitze der Zusammenarbeit umsetzen.

Das Zentrum der Cluste-Politik ist die Stirkung von Cluster-Bu-
siness-Netzwerke (Netzwerk-Interaktionen zwischen Politik, Busi-
ness und Forschungseinrichtungen).

Eine solche Struktur kann ein Cluster von Informationstechno-
logien sein, die das IT-Cluster genannt wird.

Viele entwickelte Lander haben begonnen, integrierte Program-
me fiir die Migration von staatlichen Informationssystemen in der
Cloud-Technologien zu entwickeln und umzusetzen, sie verwenden
dabei die Fihigkeiten der IT-Industrie.

Die Weltpraxis beweist, dass Technologie-Plattformen ein stra-
tegisches Instrument der Bildung erfolgreicher IT-Cluster gewor-
den sind.

Ihre Hauptziele schliessen ein:

— Durchfithrung der Forschungarbeiten und Vermarktung der
Ergebnisse

— die Entwicklung der IT-Infrastruktur und IT-Industrie, Unter-
stiitzung der Entwicklung von IT-Unternehmen, die zu dhnlichen
IT-Richtungen gehoren;

— Forderung von wirtschaftlichen Reformen und Stimulierung
der Integration der Volkswirtschaften in die Weltwirtschaft sowie
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die Einbeziehung der privaten innovativen Unternehmen, insbe-
sondere der kleinen und mittleren Unternehmen;

— Ausbildung, Umschulung und Fortbildung der Qualifikation
der wissenschaftlichen Mitarbeiter und IT-Experten;

— die Schaftung institutioneller Mechanismen und Entwicke-
lung der Cluster-Management-Systeme'.

Die Organisation vom IT-Cluster kann in folgende Gruppen
unterteilt werden:

- grundlegende Organisation;

— unterstiitzende Organisationen;

- ergc'inzende Organisationen;

— zusitzliche Organisationen;

— anschlieffende Organisationen.

Organisationsmodell der Bildung vom IT-Cluster auf dem Basis
der Infrastruktur von Innovations-, Informations- und Kommuni-
kationsplattformen umfasst Funktionseinheiten, die um den Kern
des Clusters gebildet werden konnen:

— Business-Umgebung, die einen oder mehreren Business-Par-
ken einschlief3t, in denen eine Vielzahl von kleinen und mittleren
IT-Unternehmen, sowie die Einheiten fiir die Entwicklung von
IT-Losungen untergebracht sind;

— innovatives Umfeld, das ein oder mehrere Business-Inkubato-
ren, Technologieparks, Cyberparks, Technopolicen, wissenschaftli-
che Labors umfasst, die Gebiet fiir die Errichtung und Entwicklung
von Start-up-Unternehmen, sowie die Erbringung von Dienstleis-
tungen der administrativen und padagogischen Natur bieten;

! Stankewitsch A. A. Technische Regulierung zur Sicherung der
Wettbewerbsfihigkeit des Unternehmens / A. A. Stankevich // Approbation.—
Nr. 1 (52).2017.- S. 152-153.
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— informatives Umfeld, das ein oder mehrere Informationszen-
tren, Datenbanken und Wissensdatenbanken, Data-Zentren ein-
schlief3t;

— kommunikatives Umfeld, das ein oder mehrere Kommunikati-
onszentren fiir die Lagerung und Verarbeitung von Daten einschlief3t,
die in Computer- und Kommunikationsnetzwerke gruppiert sind".

Die Verwendung von der strategischen Frithaufklirung lasst
nicht nur attraktive Vektoren der Bildung von IT-Clustern auf dem
Basis der Infrastrukturplattformen bestimmen, sondern auch die
glinstigste von ihnen wihlen.

Zu der heutigen Zeit entwickelt sich das neue Instrumentarium,
das die Entscheidungsfindung in den Situationen unterstiitzt, wenn
in dem Prozess eine sehr grofle Anzahl von Teilnehmern beteiligt ist.

Die Innovationsfihigkeit von einem erfolgreichen IT-Cluster
beruht auf die Harmonie der funktionalen Wechselwirkungen von
den Teilnehmern, die ein forderliches Umfeld fiir Businessentwick-
lung schaffen, die weitgehend ihre kiinftige Struktur und Kompe-
tenz bestimmen.

Wir haben das Instrumentarium fir die Bildung von den
IT-Clustern identifiziert, die von den folgenden methodischen
Ansitzen ausgehen:

— der erste Ansatz ist eine Makrolevel Bewertung, die die Ver-
wendung einer Methode fiir die Bewertung innovativer Prozesse
beabsichtigt. D.h. zuerst wird eine Schliisselbranche (innovative)
und dann die in Verbindung stehenden Branchen identifiziert.

— der zweite Ansatz ist eine Mezolevel Bewertung, die die Ver-
wendung einer Methode der “raumlichen Nihe” (engl. spatial proxi-
mity approach) beabsichtigt. Zuerst werden die vielversprechends-

! Chetyrkina N.Yu. Wettbewerbsfihigkeit von Unternehmen: Natur,
Quellen und Faktoren / N. Yu. Chetyrkina // Theorie und Praxis der sozialen
Entwicklung.— Nr. 10. 2019.- S. §3-S5S.
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ten Regionen identifiziert, die die “Wachstumspole” der neuen
Generation werden, die in der Lage sind, eine effiziente Struktur
fur das Funktionieren der IT-Cluster zu bilden.

— der dritte Ansatz ist die Mikrolevel Bewertung, die die Ver-
wendung der Methode vom “empirische Phinomen” beabsichtigt,
d.h. es werden Uberpriifung und statistische Datenverarbeitung
tiber Entwicklungen in der IT-Branche durchgefiihrt und dann
Perspektiven erforscht und Hauptvektoren der Bildung von den
IT-Clustern angebotenen.

Demgemif aus der Sicht der Strategie der weiteren Entwick-
lung der Wirtschaft sind nicht nur produktive Netzwerke, sondern
auch Innovations- und Innovations- und Kommunikationsnetze
zukunftsfihig, deren Bildungsaktivierung der Stirkung des Trends
der innovativen Industrialisierung und der Steigerung der Wettbe-
werbsfihigkeit beitragen wird.

Infrastrukturplattformen von dem IT-Cluster werden zu einem
neuen Mechanismus der Erreichung von einem selbsttragenden
innovativen Wachstum, und es entsteht die Bildung eines neuen
Cluster-Business-Netzwerks.

Im Allgemeinen wird die Aufgabe aktualisiert, die Bedingun-
gen fiir die Entwicklung der IT-Cluster wie “Wachstumspole” der
neuen Generation zu schaffen, das den Zufluss von Kapital und
Technologie erhohen wird, die in das Gebiet nicht nur Investitio-
nen und der neuen Technologietrends sondern auch weltberithm-
te IT-Bereich bringen.

Literaturliste:

1. Nagovitsina L.P,, Shiryaeva T. Yu. Erfolgsfaktoren und Wettbe-
werbsfahigkeit der Organisation / L. P. Nagovitsina, T. Yu. Shiryae-
va // Bulletin der Belgorod University of Cooperation, Econo-
mics and Law.— Nr. 1 (62).2017.—S. 69-77.



62 Section 4.

2. Stankewitsch A. A. Technische Regulierung zur Sicherung der
Wettbewerbsfahigkeit des Unternehmens / A.A. Stankevich
// Approbation.— Nr. 1 (52).2017.-S. 152-153.

3. Chetyrkina N. Yu. Wettbewerbsfihigkeit von Unternehmen:
Natur, Quellen und Faktoren / N. Yu. Chetyrkina // Theorie
und Praxis der sozialen Entwicklung.— Nr. 10.2019.-S. 53-55.



Economics and management 63

Brikena Leka,
Associate Professor at Faculty of Economy
University of Tirana

FACTORS INFLUENCING THE FAMILY
BUSINESS SUCCESSION IN ALBANIA

Abstract. Family business has an important role in the economy
of a country. For this reason, it is conducted a study for the family
businesses in Albania, based on a survey that consists in 327 inter-
views with micro family businesses. The focus of this study is to
identify the main internal factors in the family business that impact
the business succession. The Chi-square tests and a linear regression
are performed, elaborating the data in SPSS. The succession of the
family business is significantly linked with the “age” of business,
the number of households involved in the business, the number of
households that are employed elsewhere, the households involved
in decision-making and the turnover.

Keywords: family business, succession, households involved,
business “age”, turnover.

Introduction: Family business has an indisputable impact on
the economy of a country. These businesses employ a large number
of employees, family members or not, and provide the basic income
for many families. It is known that family businesses can be small
or large, but when we speak about countries like Albania (referring
the GDP per capita level), family businesses usually mean small and
very small (micro) businesses. This is influenced not only by the
economic development of the country, but also the fact that family
businesses are relatively new. The opportunity for starting family
businesses was given after 1990-s. Albania was a country that suf-
fered for about 45 years, the harshest dictatorships of communism,
with the total closure of the state borders. During the communism
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the concept of private property didn’t exist and therefore the pos-
sibilities for starting a family business were zero. Many family busi-
nesses that existed before the outbreak of the World War I1, were
nationalised, or closed. The reopening of family businesses started
at the beginning of 90-s. The beginning of 90-s found the Alba-
nian people very poor, so the entrepreneurship was conditioned
by this level of income, by an almost undeveloped banking and fi-
nancial system. Therefore, one of the main sources of financing the
family business in those years were the funds that were provided
by the remittances of immigrants, as well as the financial support
of relatives and friends. Financial support of relatives and friend
fits with the financial and social culture of our country. Therefore,
even nowadays it is one of the main forms of funds used for family
business financing. With the development of the banking system,
borrowing has become one of the alternative sources of financing.
Albania has concentrated most of its businesses in the SME sector,
with almost 90% of businesses. Business categorization is based on
the number of employees and business turnover. Small Medium
Enterprises (SMEs) based on the legislation of the European Union
according to the number of employees, are considered enterprises
that have less than 250 employees and turnover less than 250 mil-
lion Albanian Lek (equivalent of approximately 2.1 million euros).
The SME-s are categorised as Micro business: up to 9 employees
and turnover less than 10 million ALL; Small business: 10-49 em-
ployees and turnover less than S0 million ALL; Medium business:
50-249 employees and turnover up to 250 million ALL.

1. Related work in business family succession

One of the most discussed issues for family businesses is the
transgenerational intense of the business. The possibility to inherit
the business to the next generation decreases as it passes from gener-
ation to generation. Succession planning is crucial to the success and
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continuity of a business', particularly for family businesses, where
few survive more than one generation®. It is very difficult for family
businesses to succeed in the second and third generation, because
of the conflicts created over the years and the problems created as
aresult of leadership change. So only less than 30 percent of family
firms in the United States pass into the second generation® and 15
percent to 16 percent survive into the third*. The average life expec-
tancy of family firms is estimated to be twenty-four years, which is
also equivalent to the average tenure of their founders>.

2. Data and methodological issues

This paper is based on primary data collected by interviewing
family businesses. In total, 327 valid questionnaires were complet-
ed. The questionnaires are filled out in the capital of Albania, which
also has the largest share of businesses in the country. In a previous

! Miller D. Some organizational consequences of CEO succession. Academy
of Management Journal,— 36. 1993.- P. 644-659; Ocasio W. Institutionalized
action and corporate governance: The reliance on rules of CEO succession. Ad-
ministrative Science Quarterly,— 44. 1999.- P. 384-416; Pitcher P., Cherim S.
& Kisfalvi V. CEO succession research: Methodological bridges over troubled
waters. Strategic Management Journal,— 21. 2000.- P. 625-648.

* Birley S. Succession in the family firm: The inheritor’s view. Journal of
Small Business Management,— 24(3). 1986.— P. 36-43; Kets de Vries M. The
dynamics of family-controlled firms: The good news and the bad news.
Organizational Dynamics,— 21(3). 1993.- P. 59-68.

3 Birley S. Succession in the family firm: The inheritor’s view. Journal of
Small Business Management,— 24(3). 1986.— P. 36-43; Kets de Vries M. The
dynamics of family-controlled firms: The good news and the bad news.
Organizational Dynamics,— 21(3). 1993.- P. 59-68.

* Morris M. H., Williams R. O., Jeffrey A. & Avila R.A. Correlates of
success in family business transitions. Journal of Business Venturing,— 12.
1997.—P. 385-401.

> Beckhard R. & Dyer W.G., Jr. Managing continuity in contracting
process. Journal of Law and Economics,— 21. 1983.-P. 297-326.
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study for family businesses in Albania' found that the link between
the initiative to open a family business and the living residency
was significant at the 0.0S level favouring individuals who live in
the capital city. So, it is justified that the data are representative for
the whole country. Meanwhile, the selection was random, but the
number collected for each municipality unit was proportional to
the population of each unit. The focus of this study has been micro
businesses- businesses with up to 10 employees. The data are elabo-
rated in SPSS, since the data were mainly of a qualitative nature. The
study consists of two statistical analyses. First, Chi- square tests are
performed to analyse the significance of the relationship between
some main internal factors of the family business and the possibility
for business succession. The Chi-square analyse tests the differences
in attitude of groups and categories and in the case that such differ-
ences are significant then the conclusions may be generalized for
the whole population. Second, a regression equation was performed
to analyse the main internal factors in the family business (used as
independent variables) that determine the tendency to inherit or
not the business to the successor (the succession decision used as
dependent variable).

3. Econometric Empirical Results

The first relation (link) to be examined is the one between the
decision to inherit the business or not and the years that the family
business has been operating in the market (“the age” of the busi-
ness). As it can be seen from the graph below, the older the business
is in the market, the higher the probability that the owner has a clear
plan to inherit it.

! Leka B., Shkurti R. Characteristics of family businesses in Albania — a
statistical study. Revista Tinerilor Economisti ( The Young Economists Journal).—-
Vol. 1.- Issue 14.2010.—- P. 168-177.
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Decision for succession of family business

Figure 1.
Source: Author’s calculation

To make a more accurate analysis of the link that exists between
these two variables, we also use the Chi Square test, so if the link
is statistically significant, the conclusion reached for our study can
be generalized for all family businesses that operate in Albania. The
value of Chi-square is 6.648, for 3 degrees of freedom, and the sig-
nificance is 0.091, so less than 10%, meaning that this link is statisti-
cally significant.

Person Chi-Square Test

Business “Age”
Do you plan to success your business? Chi Square 6.648
Df 3
Significance 0.091

Source: Author’s calculation
So: X2(3, N =327) = 6.648 p<0.091
The analysis of frequencies and the Chi-square test lead to the

conclusion that the relationship between the decision-making for the
transfer of the family business and “the age” of the business is impor-
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tant. As the years of business activity pass, the predisposition to in-
herit the business increases. This is to be expected, since the longer a
business is on the market, this means that they have successfully faced
many challenges, have increased (expanded), better risk management,
so the plans for business’s succession are more clearly.

Decision for succession of family business
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Figure 2.
Source: Author’s calculation
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Another analysis is about the connection between the decision
to success the business and the number of family members involved
in the business (presented in the first graph below) as well as the
decision to inherit the business and the number of family mem-
bers employed outside the business, although they were involved
somehow in the family business as well (presented in the second
graph below).

More predisposed to success the business are the owners of
businesses where there are more people from the family involved
in the family business and more people who work outside the
business, but it has to be mentioned that the weight in the first
case is higher. In the first case, there is more commitment from
the family members in the business, thus a greater contribution.
Being part of the decision-making in this business, the chances of
planning to inherit the business to them are greater. The transfer
of the business to the heirs comes naturally and without financial
and social problems, as they know the business activity very well.
Meanwhile, even in the case when there are more family members
employed outside the business, but who are involved in the fam-
ily business as well, their experience, acquaintances, income are
factors that positively affect the decision-making in the business
and consequently also in the succession.

This analysis was also completed with the analysis of the Chi-
Square Test and for both variables taken in the study, the impor-
tance of the connection was very high. So, the plan to inherit the
business is directly related to the number of households involved
in this business and the number of households who are employed
elsewhere, but who are also involved in the family business.

The results of Person Chi Square test for the first case:

X?(3,N=327)=18.150 p <0.001

The results of Person Chi Square test for the second case:
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X?(2,N=327)=7.923 p<0.019
The link between the decision to succeed the business and the
decision-making process in the business is analysed. The more
family members are involved in decision-making, the higher is the
probability that this business will be inherited. Being part of the
decision-making process makes the younger members of the family
more responsible for the business activity and its activity. They learn
and recognize the difficulties that the business faces, the competi-
tive abilities of their business and later it is much easier to manage
the business and expand the activity of this business.
Decision for succession of family business
160
140

120

Yoz

Onenie With the partner All the family
Decision-making in businpss
Figure 3.
Source: Author’s calculation

The results of Person Chi Square test:
X?(2,N=327) = 11.095 p<0.004

This connection is also statistically very important, if we refer to
the results of the Chi-Square Test, so we can conclude that planning
to inherit the business is much more present in businesses where
other family members are engaged in the decision-making.

In the end, the link between the decision to succeed the business
and business gross turnover was analysed. The data are in Albanian



Economics and management 71

Lek (ALL) and the equivalence in euros for each category is approxi-
mately: Less than €17.000; €17.000 — €42.000; more than €42.000.
Asit can be seen from the graph, the higher the turnover, the greater
the probability that the business will be inherited to the next genera-
tion. Businesses with higher turnover mean more consolidated busi-
nesses, where the planning and decision-making process is of greater
importance. Therefore, many decisions are made for the future of the
business, one of which is the decision related to succession.

Decision for succession of family business
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Figure 4.

The Chi-square test verifies the above relationship, with a very
high level of statistical significance. This means that planning to in-
herit the business is very high in businesses with higher turnover. It
should be kept in mind that the focus group of this study is micro
businesses, with 1-10 employees.

The results of Person Chi Square test:

X?(2,N=327) = 16.288 p < 0.001

The above factors and some other factors related to the company
were taken into consideration as independent variables to explain
the Decision for Succession, as a dependent variable. The linear re-
gression is performed as follows:
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Table 1.- Results of testing the determinants
of the Decision for Succession

Depended Variable Deczszon_f or Suc-
cession

Independent Variable Coefhicients Probability
Gross turnover -13.8™ <0.001
H01'1seholds involved in _0.065" 0.06
business
Households involved 0,074 0.029
elsewhere
Decision making 0.06" 0.045
'Reasor.l for starting a fam- 0.039" 0.061
ily business
R-squared 0.102 <0.001
Durbin Watson 1.85

Source: Author’ calculations
Notes: ***, **, * denote statistical significance at the 1, 5, 10 per-
cent level respectively

The equation of regression is:
Succession decision = 1.656-13.8*Turnover — 0.065*H_B -
0.074*H_O + 0.06™Decision — 0.039*Reason

It means that with high significance, the decision for succession
of the business is connected with the gross turnover of the com-
pany (the higher the turnover, the less chance of non-succession);
households involved in the business (higher the number, less pos-
sibility for non-succession); households involved elsewhere, al-
though involved in the family business (higher the number, less
possibility for non-succession); decision-making (less households
involved in the business, higher possibility for non-succession);
reason for starting a family business (if the reasons are connected
with being an owner and not an employer, as well as to have a busi-
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ness to look after during the retirement, will increase the probabil-
ity for succession of the this business). The R squared is not too
high, but it is taken in consideration only factors connected with
the family, and not factors connected with the macroeconomic
situation of the country. Meanwhile the Durbin Watson is 1.85,
which is a good value being between 1.5-2.5; and the significance
of this regression is high (< 0.001), which means that this model
is a good one.

Main findings

One of the most discussed issues of family business is also the
problem of succession. Thus, in this study for the family business
in Albania, several Chi-Square tests and a regression equation were
performed to explain which are the main internal factors in a family
business, which impact the decision-making to inherit or not the
business in future generations. Based on the Chi-Square tests, it was
found that there is a very strong relationship between the “age” of
business, the number of households involved in the business, the
number of households that are employed elsewhere, the households
involved in decision-making and the turnover. Meanwhile through
linear regression is found that with high significance, the decision
for succession of the business is connected with the gross turnover
of the company (the higher the turnover, the less chance of non-suc-
cession); households involved in the business (higher the number,
less possibility for non-succession); households involved elsewhere,
although involved in the family business (higher the number, less
possibility for non-succession); decision-making (less households
involved in the business, higher possibility for non-succession); rea-
son for starting a family business (if the reasons are connected with
being an owner and not an employer, as well as to have a business
to look after during the retirement, will increase the probability for
succession of the this business).
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METOANYECKUE OCHOBbI AHAJIU3A
APDPEKTUBHOCTU UCIMNOJIb3OBAHUSA
OCHOBHbIX CPEACTB

ITeAbto aHAAM3a OCHOBHBIX CPEACTB CIUTAETCSI OOHAPY)KeHHe pe-
3epBOB C I]€AbIO MOBbIIIEeHHS 3P PEKTUBHOCTU UX UCTIOAb30BAHUS,
AOKa3aTb HEOOXOAMMOCTD BKAAABIBAHHS MHBECTUIIMOHHBIX IIPOEK-
TOB B TEXHUYECKOe [lepeBOOPYKeHHe, pa3BUTHe, paclIupeHue 06-
HOBAEHME MAM TEeXHUYECKOHN OCHOBBI IPEATIPUATHS, @ KPOMe TOTO
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IPeAOCTABUTh 9KOHOMHYECKOe ITOATBEPXKAEHHe BbIOOpa MeTOAA
HAYMCACHHS aMOPTH3ALMHM C LIEABIO TPEAOCTaBACHUs PUHAHCOBO-
9KOHOMHUYECKOM YCTOMYMBOCTU OPTaHU3aLIMH.

OcHOBHbIE CPEACTBA, TIPEACTABASIOIIE COOO0 OCHOBY MaTepH-
AABHO-TEXHHYeCKOM 6a3bl, OKa3bIBAIOT OOABIIOE BAVSIHIIE HE TOABKO
AMIIb Ha 9P PEKTUBHOCTD MPOU3BOACTBA, HO M HA UTOTU PHHAHCO-
BO-XO3SMCTBEHHOM AEATEABHOCTH OopraHu3anui. I 1o aToit mpudnne
0COOeHHYIO 3HAYMMOCTb OOpeTaeT aHAAU3 COCTOSIHUSA U 9P PeKTUB-
HOCTH HX UCIIOAb30BAHHUS OCHOBHBIX CPEACTB .

C 11eAbIO BBIIIOAHEHH S aHAAM3a OCHOBHBIX CPEACTB, a TAKOKe AAS
IIPOBEACHHUSA Pa3AMYHOIO 9KOHOMMYECKOTIO aHAAU3a HY>KHBI HCXOA-
HbIe CBEACHMSI, KAKHIMH CUUTAIOTCS: OPMBI OYXTaATepCKOI OTYeT-
nocru (Byxraarepckmit 6aaanc, OT4eT 0 PHHAHCOBBIX PE3YABTATAX,
MOSICHEHNS K OyXTaATepCKOMY 6aAaHCY 1 OTHeTy O pHMHAHCOBBIX pe-
3yAbTaTaX), CTATUCTHYECKHUE OTYETHI M APyTUe MepPBUIHbIE AOKYMEH-
Tbl, 9KOHOMUYECKHH MAAH Pa3BUTHs OPTaHM3allMK, HHBEHTapHbIe
KapTOYKH y4eTa OCHOBHbIX CPEACTB M AD.

OcHOBHbBIE CPEACTBA OPTaHU3AIIUU AEASIT Ha IPOU3BOACTBEH-
HbIe, a TAK)Ke Ha CPEACTBA HENPOM3BOACTBEHHOT'O HallPaBAEHUS.
OcHoBHbIE TPOU3BOACTBEHHbBIE CPEACTBA — 3TO CPEACTBA TPYAQ,
¢yHKIIMOHMpYIOIIHE B cPpepe MaTepHUaAbHOTO IPOU3BOACTBA. BrI-
ACASIIOT aKTHBHYIO YacTb (pabodne MamuHbl U 060pyAOBaHUE)
U ITACCHBHYIO YaCTh OCHOBHBIX IPOU3BOACTBEHHBIX POHAOB, a BHY-
TPH 3TUX YKPYIHEHHBIX I'PYIII — OTA€AbHbIE TPYIIIBI B COOTBET-
CTBHH C UX QYHKIMOHAABHBIM Ha3HaYeHHEeM. TaKkyIo AeTaAM3aIIHMIO
HeOOXOAUMO IIPOBOAUTD AASL BBISIBAGHHS Pe3epBOB U IIOBBILIEHHS

! Aro6ymun H. I1. Dxonomueckuit anaams: yae6rux / H. IT. Aro6ymmm. —
3-e u3a., nepepab. u por. — Mocksa: IOuuTu-Aana, 2017. - 575 c¢.— ISBN 978-
5-238-01745-7. — URL: https://biblioclub.ru/index.php?page=book&id
=615879.— TexcT: 9AeKTPOHHBIH.
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9)PEeKTUBHOCTH X HCIIOAB30BAHMs Ha OCHOBE OITHMMU3ALINU
CTPYKTYpHI'.

CoraacHO poAM OCHOBHBIX $OHAOB B IIPOU3BOACTBEHHOM IIPO-
Ilecce OHM YTPauMBAIOT COOCTBEHHbIE IIEPBOHAYAABHBIE CBONCTBA,
a UX CTOMMOCTb CO BpeMeHeM IIEPEHOCUTCS CHOBA Ha CO3AAHHYIO
npoaykiuio. C IleAb0 KOMITEHCALIUHM H3HOCA OCHOBHBIX CPEACTB
B OPraHHU3ALMSIX CO3AAETCSI AMOPTU3ALIMOHHBIN GOHA,.

YpoBeHs, a Taioke 3P PeKTUBHOCTD HCIIOAb30BAHMS OCHOBHbIX
CPEACTB OTPaXKaeTCsl B OKOHYATEABHBIX HTOTAX AESITEABHOCTHU Op-
raHM3aL[UH.

O¢$pPeKTUBHOCTD UCIIOAB30BAHHS OCHOBHBIX [IPOU3BOACTBEHHBIX
$OHAOB XapaKkTepu3yeTCs KOHIENIMeR 0000MAIONUX 1 HHAUBHAY-
AABHBIX IIOKA3aTeAEH.

Ob6obmaroInie MoKa3aTeAn OTOOPAXKAIOT CTEIIeHb HCIIOAB30Ba-
HUSI [JeAON COBOKYITHOCTH OCHOBHBIX [IPOU3BOACTBEHHBIX POHAOB
OPraHM3AIHH, A TAKKE P OU3BOACTBEHHBIX II0OAPA3AEACHHUIT, K TAKUM
IIOKA3aTeASIM OTHOCHT:

— (OHAOOTAAIA OCHOBHBIX IPOM3BOACTBEHHBIX POHAOB;

— (OHAOEMKOCTb OCHOBHBIX [IPOU3BOACTBEHHBIX pOHAOB;

— (oHAOpeHTaAbEABHOCTD OCHOBHBIX pOHAOB, OTHOCHTEABHASI
9KOHOMUSI OCHOBHBIX GOHAOB.

Ob6o6maroInie MoKa3aTeAr MPeAOCTABASIIOT OLEHKY HCIIOAB30-
BaHUS AUHUYHBIX BHAOB OCHOBHBIX pOHAOB AUOO OIIPEAEASIIOT TY
FAY IHYIO CTOPOHY X (YHKI[HOHUPOBAHHS B IPOU3BOACTBEHHOM
porecce.

! YccaepoBaHMe 9KOHOMHYECKOH CYIIHOCTH OCHOBHBIX CPEACTB H UX
POAM B COBPEMEHHBIX YCAOBUsX.— TeKcT: aaekTpoHHslit // studbooks.net:
[caitT].— URL: https://studbooks.net/861929/buhgalterskiy cuchet i
audit/issledovanie _ekonomicheskoy suschnosti osnovnyh_sredstv_roli
sovremennyh_usloviyah?ysclid=1S6m3gtpju58138374
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Koadpunuent ponpooraaun (Kdo) ykaspiBaeT Ha TO, Kakoit
06beM BBITYCKa IIPOAYKI[UM IPUXOAUTCS Ha KAXKABI PyOAb, 3a-
TpadeHHBI Ha 000pPyAOBaHHe. JTOT IMOKA3aTeAb HAOOAee TOYHO
B 9KOHOMMYECKOM IIAQHE YKa3bIBaeT Ha TO, 3P PeKTHUBHO AU UCTIOAD-
3YIOTCSI OCHOBHbIE CPEACTBA Ha IIpeApusiTHU . AAS pacueTa K09 ¢-
dunuenta npumensercs popmyaa (1):

K¢o = Osn/COCcr, (1)
rae OBII — 06beM BBIITYIIIeHHOM ITPOAYKIIUH 32 [OA;

COCcr - cpepHeropoBasi CTOMMOCTb OCHOBHBIX CPEACTB.

dopmyaa mpeAOCTaBASIET AOBOABHO YeTKHUI UTOT, OAHAKO 00sI3yeT
AHAAMBHPOBATH ATOT IIOKA3aTeAb B AUHAMUKE. B 0CHOBHOM OOABIINH-
CTBe C IIeAbIO U3BACUEHHSI OAHOMOMEHTHOTO 3HAaYeHHs B 3HAMeHaTeAe
IPUMEHSeTCS OCTaTOYHAsl CTOMMOCTb OCHOBHBIX CPEACTB. A KpoMe
TOTO, B CBSI3U C [JEABIO AHAAN32 B YHCAUTEAE CIIOCOOEH IIPeAyCMATPHU-
BaTbCsI 00’eM PeaAn30BAHHOTO IIPOAYKTA, B CAyYae €CAU ITPEKAE BbI-
IyIjeHHAs HA AAHHOM 00OPYAOBAHUH 32A€KAAACh HA CKAAAL.

B nporjecce pacueTa pOHAOOTAAUH IIPEAYCMATPUBAIOTCS COO-
CTBEHHbIE, a TAK’Ke APEHAOBAaHHbIE OCHOBHbIE CPEACTBA, HCKAIOYAS
3aKOHCEPBUPOBAHHBIX ALOO CAAQHHBIX B apeHAY, [10 IIPUYUHE TOTO,
4TO He YYaCTBYIOT B IPOU3BOACTBEHHOM IIpOIiecce OpraHU3aIUM.
AAs TpOBeAeHNUS pacyeTa UCIIOAb3YeTCs TepBOHAYAABHAS AOO BOC-
CTaHOBUTEAbHAsl CTOUMOCTb OCHOBHBIX CpeACTB. [Ipu nposeaenun
aHAAM3a MTOKa3aTeAs B AMHAMUKE 32 HECKOABKO AET CAeAyeT CKOp-
PeKTHpOBaTh YUCAUTEADb Ha KOIPPUIIMEHT U3MEHEHMS 1]eH U CTPYK-
TYPHBIX CABUTOB B aCCOPTHMeHTE IIPOAYKIIUH, a 3HAMEHATeAb — Ha
K03 QUIIEHT IepeolleHKU OCHOBHBIX CPEACTB .

! AHaAm3 1 yueT 3¢ PeKTUBHOCTH HCTIOAB3OBAHFS OCHOBHBIX CPEACTB — nalog-
nalog.ru URL: https://nalog-nalog.ru/analiz_hozyajstvennoj deyatelnosti_
ahd/analiz_i uchet_effektivnosti_ispolzovaniya osnovnyh_sredstv/?ysclid

=195dakdm9r832923347
? Tloxasareab u popmMyAa pacieTa GOHAOOTAAYH HA TIPEATPHATHH
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Koadpdurment ponpoemkoctu (Kde), HanmpoTus, mokaxer Ha
TO, CKOABKO A€HET OBIAO 3aTpavyeHO Ha OCHOBHbIE CPEACTBA AASI BBI-
IIyCKa IPOAYKIMH Ha 1 py6. AaHHBI K09 PHIUEHT cUnTaeTCS 00-
PaTHBIM KO3 PUITEHTY GOHAOOTAAUM, A TAKXKE MOXKET OBITD BBI-
YHCAEH IO YIPOIeHHON GOPMYAE, TPEACTABACHHOM HiKe (2):

K¢e = 1/Kdo, (2)

Koa¢pdurnenT dporaoeMrocTrt 60Aee MOAPOOHO MOKA3BIBAET
0 HEOOXOAUMOCTHU B 0OOPYAOBAHUH U APYTHX OCHOBHBIX CPEACTBAX.
Taxum 006pa3oM, ab6COAIOTHO OTYETAUBO OYEBHAHO, KAaKOe KOAHMYe-
CTBO $MHAHCOBBIX CPEACTB HY>KHO M3PaCXOAOBATh Ha IIPOMBIIIAEH-
HOe 000pYAOBaHUE, AASI TOTO YTOOBI TOAYIUTh HaMeYeHHBII 00beM
BBIIyIeHHOM ImpoayKiun. KoadpunmenT onpepeasercs coraacHo
dopmyae (3):

K¢e = COCcr/Os, (3)

YeM sdPexTrBHEE UCIIOAB3YIOTCS OCHOBHbBIE CPEACTBA, T€M
BbIlle KO3QPHUIMeHT POHAOOTAAUAHN U HIDKE KOIPPULIMEHT POH-
AOEMKOCTH.

3aKAIOYHMTEAbHBIM U3 YHCAQ OCHOBHBIX IIOKa3aTeAel 3P PeKTHB-
HOCTH UCTIOAb30BaHKS OCHOBHBIX CPEACTB CUMTAETCs KOIPPUITEHT
donposoopyxenroctu (KPs). OH ueTko mokaxert, B Kakoii cTerne-
HU COTPYAHHKH OpPTaHU3AILMK ObecIeueHbl TEXHUKOM, HeOOX0AU-
MBIM AASL PaOOTBI 060PYAOBAHHEM, a TAKXKE APYTUMHU OCHOBHBIMU
cpeacTBaMH. AASI TOTO, YTOOBI PACCUUTATh [TOKA3ATEAD HCIIOAb3Y-
ercs popmyaa (4):

K¢ = COCcr/YPcr, (4)
rae YPcr —4rMcAeHHOCTD 3aHATHIX Ha POU3BOACTBE CPEAHECTINCOY-
HbIX PaOOTHUKOB.

BsanmocBa3p mokasaresesi pOHAOBOOPYKEHHOCTU U GpOHAO-
OTAQUU MCIIOAB3YeTCS TIOCPEACTBOM BBIYMCAEHHS KO3 pPUIieHTa

(assistentus.ru) URL: https://assistentus.ru/osnovnye-sredstva/fondootdac
ha/?ysclid=195ko5q2xk133508096



Economics and management 81

npousBopuTeAbHOCTU TpyAa (KmpT), pacuer, koToporo paccuutsi-
BaeTcs 110 popmyae (S):
Knpt = Or/YPcr, (5)

B TakoMm cayuae, cpear Bcex Tpex OCHOBHbBIX KO3 PUIIUEHTOB
MMeeTCsl OAOOHAs B3auMOCBs3b, BhIpaxkeHHas B popmyae (6):

K¢o = Kupt/K¢s, (6)

AAst TOTO 4TOOBI yBeAMIUTD 9P PEeKTUBHOCTD HCIIOAb30BAHIS
OCHOBHBIX CPEACTB, CAEAYeT ITIOAYMATh O TOM, YTOOBI yBeAHUYeHIe
00’beMOB BBIITYII[eHHO IIPOAYKIJMU OOTOHSA POCT 3aTpayHUBaEMbIX
¢HMHAHCOBBIX BAOXKEHUI HA OCHOBHbIE CPEACTBA.

Kpowme Toro, mpu pacuere ob1meit pOHAOBOOPYKEHHOCTH BO3-
MO’KHO OTMETHTb Koo uimenTsl sHepro- (KaB), a Takke mexa-
HOBOOPY>XeHHOCTH TIpoMbIAeHHOM opranusanuu (Kms). Onu
paccuuTBIBAIOTCA coraacHo popmyaam (7) u (8):

Ko = MO/YPcn, (7)
rae MO — MOITHOCTD YCTaHOBAEHHOTO 00OPYAOBAHILS;
Kms = CPMcr/YPcr, (8)

rae CPMcr — cTronmocTb (CpeAHsIst 1o TOAy) Pab0YMX MEXaHU3MOB.

A anaan3a 3QPeKTUBHOCTU MCIIOAB30BAHH OCHOBHbIX CPEACTB
IPHUMEHSIOTCSA IIOKA3aTeAH, KaKKe OTYeTAMBO IIOKA3bIBAIOT Ha TO, B Ka-
KOJ1 CTeTIeHH 3arpy>eHO CIIel000PyAOBaHMe, OCHAIEHbI COTPYAHHU-
KH, a TaK>Ke BRITOAHO AY PACXOAYIOTCS KalTUTaAbHbIE BAOYKEHHA.

Brruncaenne AaHHPBIX IOKasaTeAell Hy>KeH AAS PeaAu3aliuu
YIPaBA€HYECKOTO yYeTa B OpTraHM3allMK M He3aMEeHHUM B IIpoliecce
IIAQHUPOBAHMUS IIPOUZBOACTBEHHON PaOOTBL

9¢deKTUBHOE HCIIOAb30BaHKE OCHOBHBIX CPEACTB IIPUBOAUT K IIO-
BBIIIEHHIO 00'beMa IPOU3BOACTBA, POCTY GPOHAOOTAAUH, YMEHBIIEHUIO
PaCXOAOB, a TAKXKe YBEAUYEHUIO AOXOAOB OpTraHM3aIMU. YAydIIeHHe
HCTIOAb30BaHHK OCHOBHBIX CPEACTB PABHO3HAYHO IIPUBOAMT K COKpa-
II[eHHUI0 HeOOXOAMMOCTH OPTaHU3ALHU B AOIOAHHTEABHBIX BAXKHBIX
HHBECTHIIVSIX, YTO IPUBOAUT K COAMDKEHHMIO CPOKOB MOPAABHOTO
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u (I)I/ISI/I‘IGCKOI‘O H3HOCa O6OPYAOBaHI/DI H MAallIMH, a TAKOKE YBEANIH-
Ba€T CTCIICHD KOHKYPCHTOCHOCO6HOCTI/I OpraHu3aljuu.
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